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Criterion -5
Student Support and Progression

Key Indicator: 5.1 Student Support

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies
2. Organisation wide awareness and undertakings on policies with zero
tolerance
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Criterion — 5 Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances including sexual
harassment and ragging cases

Implementation of guidelines of statutory/regulatory bodies

Organisation wide awareness and undertakings on policies with zero tolerance
Mechanisms for submission of onlineloffline students’ grievances

Timely redressal of the grievances through appropriate committees
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Criteria 5

Student Support and Progression

5.1.4: The institution adopts the Jollowing for redressal of student grievances
including sexual harassment and ragging cases

1

3.
4. Timely redressal of the grievances th rough appropriate committees

. Implementation of guidelines of statutory/regulatory bodies
2

Organisation wide awareness and undertakings on policies with zero
tolerance

Mechanisms for submission of online/offline students® grievances

1. Prohibition of sexual harassment at workplace

guide




SSPMS
Rani Laxmibai Mahavidyalaya, Parola
Dist. Jalgaon Maharashtra
College Internal Committee (CTC)
FOR
‘Sexual Harassment at Workplace Act. 2013’

W

The College Internal Committee (CIC) in the Rani Laxmibai Mahavidyalaya, Parola, is reconstituted in 2017
according to The Sexual Harassment at Workplace (Prevention, Prohibition and Redressal) Act, 2013".
According to this Act, the CIC adheres to the spirit of VISHAKHA guidelines preceding this legislation in
order to address the issues of sexual harassment at workplace in order fo ensure the gender equality. The CIC
looks into the complaints of sexual harassment (if received) and also to generate awareness about the same
issuc. The Act has briefed the constitution of the committees, the process to be followed for registering the
complaints and setting inquiry into the complaint defined time period,

What is Sexual Harassment?
An act of sexual harassment includes any one or more of the unwelcome acts or behaviour, whether directly
or by implication of the following:

i.  Physical contact, touch and advances: or
#i. The demand (s) or request for sexual favours; or
iii. Making sexual coloured remarks, or
iv. Showing pomography / porn pictures, videos; or
v.  Any unwelcome physical, verbal or non-verbal conduct of sexual nature.

The following circumstances, in addition to or among the other circumstances, if it occur or are present in
relation 1o or connected with any act or behavior of sexual harassment, may also amount 10 sexual
harassment,

i Implied or explicit promise of preferential treatment in her employment; or
ii.  Implied or explicit threat of detrimental treatment in her employment; or
iii.  Implied or explicit threat about her present or future employment status; or
iv. Interference with her work or creating and infimidating or offensive or hostile work environment for
her; or
v. Humiliating treatment likely to affect her health or safety.

Kindly refer the Act 2013 particularly section 16 and 17 regarding the information about complaints
that can be made public,
Reference:
| The Sexual Harassment Of Women At Workplace (Prevention, Prohibition And Redressal) Act,
2013
2. University and Government of Maharashtra Guidelines
3. College Internal Commitiee




Criteria §
Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students® grievances
4. Timely redressal of the grievances through appropriate committees

2. G.R.

Prevention OF SEXUAL
HARASSMENT OF WOMEN AT
THE WORKPLACE




Updated on 04.11.2022

Government of India
Ministry of Personnel, Public Grievances and Pension
Department of Personnel & Training
Establishment Division

FEE ST

P TI AL HA OMEN AT T 9] LACE

In the case of Vishaka and Ors Vs State of Rajasthan and Ors (JT 1997 (7) SC
384), the Hon'ble Supreme Court had laid down the guidelines and norms to be
observed to prevent sexual harassment of working women. In pursuance to the

pronouncement of this judgement, Department of Personnel and Training took the
following steps:

{1y Guidelines/; Norms of the Honble Supreme Court were crculated by
Department of Personnel & Training vide OM No. 11013/10/97-Estt.(A)
dated 13.02.1998 for strict compliance by the Ministries/ Departments,

(i)  Amendments in Central Civil Services (Conduct) Rules, 1964 were also
carried out by inserting the Rule 3-C declaring Sexual Harassment of
Working Women as a misconduct, wde Notification No. 11013/10/97-
Estt.(A) dated 13.02,1998 published in Gazette of India as G.5.R. 49 dated
07.03.1998

(i)  Subseguently, Central Civil Services (Classification, Control & Appeal)
Rules, 1965 were also amended by inserting a provision below sub-rule 2
of Rule 14 in connection with treatment of the Complaint Committee as
Inquiring Authority and to follow the procedure as laid down in these
Rules to hold inguiry into the complaints of Sexual Harassment. This was
notified vide Motification Mo, 11012/5/2001-Estt. A dated 01,07.2004
published in Gazette of India vide G.5.R, No. 225 dated 10.07.2004

2. Later om, the 'Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 {SHWW (PPR) Act} was promulgated on
22.04.2013. The ‘Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Rules, 2013' were notified on (09.12.2013, The Act and
the Rules framed thereunder provide a redressal mechanism for handling cases of
sexual harassment of women at workplace.

3. Thus, the provisions relating to handling cases of sexual harassment of
women at workplace are scattered across SHWW (PPR) Act, Central Chvil Services
(Conduct) Rules, 1964, Central Civil Services (Classification, Control and Appeal)
Rules. 1965, etc. In addition, @ number ofexecutive instructions covering different
aspects of this issue have been issued from time to time. Now, with a view to
facilitate the Ministries/Departments and other stake holders in  proper
implementation of these provisions, & need has been felt to consohdate these
provisions and place the same in the public domain for easy access as and when
required.Accordingly, the relevant provisions of the Act/Rules/executive instructions
have been compiled as under:




(A) DEFINITION OF  "“SEXUAL HARASSMENT" AND
"WORKPLACE"

Sexction 2(n) and 2{0) of the SHWW (PPR) Actdefines “Sexual Harassment” and
"Workplace” respectively, The same have been incorporated through an
amendment in the CCS {Conduct) Rules, 1964 as under:

"Rule 3C - Prohibition of sexual harassment of working women

(1) No Government servant shall indulge in any act of sexual harassment of
any woinan at any wark place.

(2) Every Government servant who is incharge of 3 work place shall take

appropriate steps to prevent sexual harassment to an V womian at such
work place.

Explanation- 1 For the purpose of this rule,

(a) ‘sexval harassment" includes any one or more of the following acts or
behaviour, (whether directly or by implication), namely:-

(1) physical contact and advances: or

(i) demand or roguest for sexual favours; or

(i) sexually coloured remarks, or

(v} showng any pornography, or

(v} any olther unwelcome physical verbal non-verbal conduct of a
sexual nature,

(&) The following circumstances, among other circumstances, if it ocours or is
present in relation to or connected with any act or behaviour of sexual
harassment may amount to sexual harassment: -

(1) wmplied or explicit promise of preferential treatment in employment:
or

(i) implied or explicit threat of detrimental treatment in empio yiment; or

(i) imphed or explicit threat about her present or future employment
status; or

(1v) interférence with her work or creating an intimidating or offensive or
fastife work enviranment for her: or

(v) humiliating treatment likely to affect her health or safety.

(e} "workplace” includes,; -

(1) any department, organisation, underlaking,  establishment,
enlerprise, institution, office, branch or unit which is established,
owned, controlled or wholly or substantially financed by funds
provided directly or indirectly by the Central Government;

(%) hospitals or nursing homes;

(i) any sports mnstitule, stadium, sports complex or competition or
games venue, whether residential or not used for training, sports or
other activities redaling thereto,




(W) any place visited by the employee arising out of or during the course
of employment including transportation provided by the empioyer for
undertaking such journey;

(v) adwelling place or a house, "

(Rule 3-C of the CCS (Conduct) Rules, 1964)

(B) COMPLAINTS COMMITTEE:

+ Complaints Committees have been set up in all Ministries/Department and
organizations under them in pursuance to the judgement of the Hon'ble
Supreme Court in the Vishakha case. As per Section 4(1) of the Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal)
Act, 2013 ("the Act"), the Internal Complaints Committee (referred to as
‘Complaints Committee" hereafter) is to be set up at every workplace, As
per Section 4(2), this will be headed by a woman and at least half of its
members should be women. In case a woman officer of sufficiently senior
level is not available in a particular office, an officer from another office may
be so appointed. To prevent the possibility of any undue pressure or
influence from senior levels, such Complaints Committees should involve a
third party, either an NGO or some other body which is familiar with the
issue of sexual harassment,

[Para I of OM No. 11013/2/2014-Estt.(A-[1]) dated 16.07.2015])
%+ Section 4 of the SHWW (PPR) Act-

4. Constitution of Internal Complaints Committee.— (1) Fuery
employer of a workplace shall, by an order in writing, constitute a
Committee to be known as the “Internal Compiaints Committee™

Provided that where the offices or administrative units of the workplace
are located at different places or divisional or sub-divisional level, the
Internal Committee shall be constituted at all admnistrative units or
offices.

() The Internal Committees shall consist of the following members to
be nominated by the employer, namely: —

(ala Presiding Officer who shall be & woman emploved at a serior
fevel at workplace from amongst the employees:

Fravided that in case a senior level woman employee s not
avauable, the Presiding Officer shall be nominated from other
offices or admunistrative units of the workpiace referred to in sub-
section | )

Provided further that in case the other offices or administrative
urmits of the workplace do not have a senior level woman
employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or
arganisation,




commitied (o the cause of Women or who have hagd EXPEEnce jin
social work or have legal knowledge;

(c) one member from amongst  non-governmental organisations or
AsS0Calions committed fo the cause of women or 3 Lerson famiiar
with the issues relating to sexual harassment-

(3) The: Presiding Officer and every Member of the internal Committee
shall hoid office for such petiod, not exceeding throe yvears, from the
date of their nomination as may be specified by the empiayer,

(4) The Member  appomted from  amongst the nen-governmental
organisalions or associations shall be paid such fees or allowances for
holding the procesdings of the fnternal Committes by the emoioyer,
a5 may be prescribed

(3) Where the Presiding Officer or any Member of the Internal
Committoe, —

(a) contravenes the provisions of section 16; or

(8) has been convicted for an offence or an nquiry into an offence
under any law for the time being in force is pending against
i or

(c) he has been found quilty in any discipiinary broceedings or a
disciplinarny proceeding is pending against fim or

(d) has so abused His position as to render his continuance i office
prejudicial to the public interast,

such Presiding Officer or Member, as the case may be, shall be
removed from the Committee and the Vacaricy so created or any casual
vacancy shall be fifled by fresh nominstion in accordance with the
provisions of this section.”

[Section 4 of the SHWW (PPR) Act]

f hair n of the Complain mittee-

There is no bar either in the CCS (CCA) Rules or under the Sexual Harassmeant
of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 to
the Chairperson of the Complaints Committee being junior to the suspect
officer or the charged officer. Hon'ble Allahabad High Court has in Smt,
Shobha Goswami vs State of (4P and 2 Ors, in WRIT — A No, — 31659 of
2015 observed as follows:

In my opmien, there is nothing in the Scheme of the section which
requIres the 1ady member to be senfor in rank to the officer against
whom the allegation of sexual harassment are brought.  The language
of Section 4 of the Act only requires the fadv member to the Senior
Level”

This also does not in any way cause any prejudice to the charged officer.




[Para 2 of OM No. 11013/2/2014-Estt.A-111 dated 09,09,2016]

*»* Complaints Committee to be Inquiring Authority

As per Proviso to Rule 14(2) of CCS (CCA) Rules, 1965, in case of
complaints of sexual harassment, the Complaints Commiltee sel up in
each Ministry or Department etc.: for inguiring Into such complaints shall
be deemed to be the Inguiring Authority appointed by the Disciplinary
Authority for the purpose of these rules. Complaints Committee, unless
a separate procedure has been prescribed, shall hold the inquiry as far
as practicable in accordance with the procedure laid down in the Rule

14,
[Para 6 of OM No. 11013/2/2014-Estt (A-11]) dated 16.07.2015]
** Proviso to Rule 14(2) of the CCS (CCA) Rules, 1965-

“Provided that where there is a compiaint of sexual harassment within
the meaning of rule 3 C of the Central Civil Services (Conduct) Rules,
1964, the Complaints Committce established in each Ministry or
Department or Office for inguiring inte such complaints, shall be
deermed to be the inguiring authority appointed by the disciplinary
authority for the purpose of these rules and the Complaints Committee
shall hold if separate procedure has not been prescribed for the
Complaints Committee for Aolding the nquiry into the complaints of
sexual harassment, the inquiry as far as practicable in accordance with
the procedure Jaid down in these rufes.”

[Proviso to Rule 14(2) of the CCS (CCA) Rules, 1965]

(C) INQUIRY INTO COMPLAINT [FIRST STAGE]

¥ The Complaints Committees may act an complaints of sexual harassment
when they receive them directly or through administrative authorities etc,
or when they take cognizance of the same suc-moto. As per Section 9
(1) of the Act, the aggrieved woman or complainant is required to make
a complaint within three months of the incident and in case there has
been a series of incidents, three months of the last incident. The
Complaints Committee may however extend the time Imit for reasons to
be recorded in writing, if it is satisfied that the circumstances were such
which prevented the complainant from filing a complaint within the
stipulated period.

¥ As mentioned above, the complaints of sexual harassment are required to
be handled by Complaints Committee. On receipt of a complaint, facts af
the allegation are required to be verified. This Is called preliminary
enquiry/fact finding enquiry or investigation. The Complaints Committee
conducts the investigation. They may then try to ascertain the truth of thie
allegations by collecting the documentary evidence as well as recording
statements of any possible witnesses including the complainant. If it
becomes necessary to issue a Charge Sheet, disciplinary authority relies
on the investigation for drafting the imputations, as well as for evidence

e




by which the charges are to be proved. Therelore this s a very important
part of the investigation.

[Para 7 and 8 of OM No. 11013/2/2014-Estt.(A-111) dated 16.07.2015]

> ion 9 of t PP

"9. Complaint of sexual harassment— (1) Any aggrieved woman
may make, in writing, 4 complaint of sexual harassment at workplace to
the Internal Committee if 50 constituted, or the Local Committee, in case
it 1s nat sg constituted, within a period of three months from the date of
incident and in case of a series of incidents, within a period of three
months from the date of last incident;

Provided that where such complaint cannot be made 1 writing, the
Presiding Officer or any Member of the Internal Committee or the
Chairperson or any Member of the Local Commiltes, as the case may be
shall render all reasonable assistance to the woman for making the
compiaint in wriling:

Provided further that the Internal Commuilttee or, as the case may be the
Local Commiftee may, for the reasons lo be recorded in writiog, extend
the time limit not exceeding three months, if it (s satisfied that the
circumstances were such which prevented the woman from filing &
cannplaint within Lhe said period,

(2) Where the aggricved woman is unable lo make a complaint on
account of her physical or mental incapacity or death or otherwise, her
legal heir or such offier person as may be prescribed may make 3
compiaint under this section.”

[Section § of the SHWW (PPR) Act]

» Rule 6 of Sexual Harassment of Women at Workplace (Prevention,

rohibition ressal) Rules, 2013

“6. Complainant of Sexual Harassment.- For the purpose of sub-Section
(2) of Section 9, -

(1) Where the aggrieved women is unable to make a complaint on
account of her physical incapacilty, a complaint may be filed by -

(a3} her relative or friend,: or

(B) her co-worker; or

(c)an officer of the Nalional Commission for Wonmen or State
Womens Commission, or

(d)any person who has knowledge of the incident, with the written
consent af the aggricved womer;

(it} where the aggrieved women is unable to make a compiaint on
gccount of her mental incapacity, a complaint may be filed by-

(&} fier relative or friend; or




(b)a special educator; or

(c) a qualified psychiatrist or psychologist, or

() the quardian or authority under whose care she is receiving
freatment or care, or

(e)any persan who has knowledge of the incident Jomtly with her
relative or friend or a special educator or gualified @sychiatrist or
psycholagist, or guardian or authonty under whose care she is
receiving treatment or care;

(1) where the aggrieved women for any other reason 1s unable to make &
complaint, & complant may be filed by any person who has
knowiedge of the tncident, with her written consent:

(%) where the aggrieved women is dead, a complaint ma y b filed by any
person who has knowledge of the incident, with the written consent
of har legal ke, ™

» Section 11 of the the SHWW (PPR) Act

"11. Inquiry into complaint. — (1) Subject to the provisions of section
10, the Internal Committee or the Local Committee. as the case may ba,
shall, where the respondent is an employee, proceed to make inguiry info
the complaint in accordance with the provisions of the service rules
applicable to the respondent and where no such rudes axist, in such
manner as may be prescribed or in case of a domestic worker, the Local
Committee shall if prima facie case exist forward the complaint to the
police, within a period of seven days for registerng the case under
section 509 of the Indian Penal Code (45 of 1860), and any other relevant
provisions of the said Code where applicable;

Provided that where the aggrieved woman informs the Intermal
Committee or the Local Commiltes, as the case may be. that any term or
condition of the settlement arrived at under sub-section (2) of section 10
fias not been complied with by the respondent, the Internal Committae or
the Local Committee shall proceed to make an inquiry into the cormpiaint
of, as the case may be, forward the complaint to the police:

Frovided further that where both the parties are employecs, the parbies
shall, during the course of inquiry, be given an opportunity of being heard
and a copy of the findings shall be made available to both the parties

enabling them fo make representation against the findings before the
Connnifiee,

(2} Notwithstanding anything contained in section 509 of the Indian Penal
Codle (45 of 1860), the court may, when the respondent s convicted of
the offence, order payment of such sums as i may consider appropriate,
fo the agareved woman by the respondent having regard to the
provisions of section 15,

(3) For the purpose of making an inguiry under sub-section (1 ) the
Internal Committee or the Local Committee, as the case may be shall
have the same powers as are vested in a civil cowrt the Code of Civil




Procedure, 1908 (5 of 1908) when Irying a suit in respect of the following
matters, namely:—

(@) summonming and enforcing the attendance of any person and
examining him an oath;

(B) requiring the discovery and production of documents; and

(c) any other malter whuch may be prescribed.

() The inquiry under sub-section (1) shall be completed within a period
of ninety days.”

Pwﬂﬂé&mﬂumwgim
Prohibition and Redressal) Rules, 2013

" 7. Manner of Inquiry into complaint.- (1) Subjoct to the provisions
of section 11, at the time of filing the compliaint, the complainant shall
submut to the Complaints Committes, six capies of the cormplaint along
with supporting documents and the names and addresses of the witness.

(2) On receipt of the complant, the Compiants Commitiee shall
send one of the copies received from the agarieved: woman under sub-
rile(l) te the respondent within a period of seven working days.

(3} The respondent shall file his reply to the complaint along with
fis list of documents, and names and addresscs of witnessas within a
period not exceeding ten warking days from the date of recei! of the
documents specified under sub-rule(1).

{4) The Complaints Cornmittee shall make inguiry into the comaiaint
accordance with the principles of natural justice.

(5) The Complaints Committee shall have the right to termnate the
inguiry proceedings or to give an exparte decision on the complaint, i€ the
complainant or respondent fais, without sufficient cause, fo present
herself or himself for three consecutive hearings convened Ly the
Chawperson or Presiding Officer, as the case may be:

Provided that such termination or ex-parte order may not be passed
without giving a notice i whiting, fiftecn days in advance, to the party
concerted,

(6) The parties shall not be allowed to bring in any legal practitioner
to represent them in thenr case at any stage of the proceedings before the
Compiaints Committee.

(7) fn conducting the inguiry, a minimum of three Members of the
Complaints Committee including the Presiding Officer or the Chairperson,
as the case may be, shall be present, ™

# Dn the completion of an inquiry under this Act, the Complaints Committes
shall provide a report of its findingsta the employer within @ period of ten




(D)

days from the date of completion of the Inguiry and such report be made
available to the concerned parties.

[Section 13(1) of the SHWW (PPR) Act]

Where the Complaints Committee arrives at the canclusion that the
allegation against the respondent has not been proved, it shall recommend
to the employer that no action s required to be taken in the matter.

[Section 13(2) of the SHWW (PPR) Act]

Where the Complaints Committes arrives at the conclusion that the
allegation against the respondent has been proved, Tt shall recommend to
the employer to take action for sexual harassment as a misconduct In
accordance with the provisions of the service rules applicable to the
respondent,

[Section 13(3)(i) of the SHWW [PPR) Act]

INQUIRY UNDER CCS (ccAa) RULES, 1965 [SECOND
STAGE]

B Dual Role

» In the light of the Provisc to the Rule 14 (2) mentioned above, the
Complaints Committee would normally be involved at two stages.
Fhe first stage is investigation already discussed in the preceding
para. The second stage is when they act as Inguiring Authority. It
15 necessary that the two roles are clearly understood and the
inquiry is conducted as far as practicable as per Rule 14 of CCS
(CCA) Rules, 1965, Failure to observe the procedure may result in
the inguiry getting vitiated.

* As the Complaints Committees also act as Inguiring Authority in
terms of Rule 14(2) mentioned above, care has to be taken that at
the investigation stage that impartialily is maintained. Any failure
an this account may invite allegations of bias when conducting the
Inquiry and may resull in the inguiry getting viliated: As per the
Instructions, when allegations of bias are receved against “an
Inguiring Authority, such Tnquiring Authority 1s required to stay the
inquiry till the Disoplinary Authority takes a decision on tha
allegations of bias. Further, if allegations of bias are establishad
against one member of the Committee on this basis, that
Committee may not be allowed to conduct the inguiry.

# In view of the above, Lhe Complaints Committee when Investigating
the allegations should make recommendations on whether there is
a prima facie substance In the allegations which calls for cond ucting
a formal inquiry., They should avoid making any judgmental
recommendations or expressing views which may be rconstrued to
have prejudiced their views while conducting such inguiry.

[Para 9 to 11 of OM Mo, |1013/2/2014-Estt (A-111) dated 16,07.2015]




B pecision to issue Charge sheet. and conductina Inquiry

» On receipt of the Investigation Report, the Disciplinary Authority should
examine the report with a view to see as to whether 3 formal Charge
Sheel needs to be issued to the Charged Officer. As per Rule 143},
Charge Sheet is to be drawn by or on behall of Lhe Disciphnary
Authority, In case the Disciplinary Authority decides on that course, the
Charged Officer should be given an opportunity of replying to the
Charge sheet, As per Rule 14 (5), a deaision on conducting the inquiry
has ta be taken after consideration of the reply of the charged officer.

# If the Charged Officer admits the charges clearly and unconditionally,
there will be no need for a formal inquiry against tim and further
action may be taken as per Rule 15 of the CCS {CCA) Rules.

[Para 12 and 13 of OM No. L1013/2/2014-Estt.(A-111) dated 16,07.2015]

8 The Inquiry-staqes

» In case the Charged Officer denies the charges and his reply is
not convincing, the Charge sheet along with his reply may be sent
to the Complaints Committee for formal inguiry, and documents
mentioned in Rule 14 (6) will be forwarded to the Complaints
Committee. As per Section 11(3) of the Act, for the purpose of
making an inquiry, the Complaints Commitiee shall have the same
powers as are vested in a civil court under the Code of Ciwil
Procedure, 1908 when trying a suit in respect of the following
matters, namely:—

(a) summoning and enforcing the attendance of any person and
examining him on oath;

(b} requiring the discovery and production of documents: and

(c) any other matter which may be prescribed,

# The Disciplinary Authority shall also in terms of Rule 14(5)(¢c)
appeint a Government servant as a Presenting Officer to present
evidence on behalf of prosecution before the Complaints
Committee/ Inguiring Authority, The listed documents are to be
sent to the Presenting Officer. The Complaints Committee would,
thereafter, summon the Presenting Qfficer and the Charged
Officer. As a first step, the charged officer would be farmally
asked as to whether he admits the charges. As mentioned above,
In case of any clear and unconditional admission of any Article of
Charge, no inquiry would be held in respect of thal Article and the
admission of the Charged Officer would be taken on record. The
inquiry would be held, thereafter, in respect of those charges
which have not been admitted by the Charged Officer, The
Charged Officer is also entitled to engage a Defence Assistant.
The provisions relating to Defence Assistant are given in Rule
L4(8). <0 M




»# The Inquiring Authority is, thereafter, required to ask the
Presenting Officer to have the prosecution documents, listed in
the Charge Sheet inspected by the Charged Officer. Copies of
such documents; if riot only given to the Charged Officer, would
be handed over ta him. The Charged Officer would, therefare, be
required to submit a list of documents and witnesses which he
wants te produce in support of his defense. ThelnquiringAuthority
would consider allowing such documents or witnesses on the basis
of their relevance. Normally, any document or withess which
reasonably appears to be relevant and helpful in defense may be
allowed. Once the documents have been allowed, the Inguiring
Authority would send a requisition for these documents to the
custodian of such documents,

» When the regular hearing commences, the Inquiring Authority
would ask the Presenting Officer to produce the documentary
evidence. Such documents as are disputed by the Charged Officer
have to be proved by the witnesses before they are taken on
record. The undisputed documents would be taken on record and
marked as exhibits.

[Para 14 to 17 of OM No, | L013/2/2014-Estt. (A-11T) dated 16.07.2015]

B Examination of Witnesses

# Summons would, thereafter, be sent to the witnesses listed in the
Charge sheet, The Presenting Officer may thoose to produce them
in any order he finds appropriate. These witnesses would be
examined In the inquiry in the following manner, The examination
in chief would be done by the Presenting Officer where the
Presenting Officer may ask guestions of the witness to asceriain
the facts. The witness would, thereafter, be cross-examined by
the Defense. After the cross-examination, the Presenting Officer
would be given an opportunity to re-examine the witness. In the
examination in chief, leading questions are not allowed. These are
however allowed in the cross examination.

» The procedure of Inquiry requires opportunity to the Charged
Officer to cross-examine all the witnesses that appear an behalf of
the Prosecution. Failure to do so may be construed as a demial of
reasonable opportunity to the charged officer, resulting in vitiation
of the Inguiry. If the complainant appears as a witness, she would
also be examined and cross-examined. The Inquiry Officer may
however disallow any guestions which are offensive, indecent or
annoying ta the witnesses, including the complainant.

> If Inguiring Autheridy wishes to ascertain some facts for clarity, he
may pose questions to the witnesses, This should however, be
done in such a manner as to not show any bias for or against the
Charged Officer. This has to be done In the presence of Lhe
Presenting Officer and the Charged Qfficer/Defence Assistant, No




inquiry should be conducted behind the back of the charged
officer. The witnesses will be examined one by one, and the other
witness who are either yet to be cxamined, or have been
examined are not allowed to be present during the examination of
a witness.

[Para 18 to 20 of OM No. 11013/2/2014-Estl (A-1I1) dated 16.07,2015]

W Daily Order Sheet

The Inguiring Autharity would also maintain a document called Daily
Order Sheet in which all the main events of the inguiry and Including
requests/representations by the Charged Officer or the Presenting
Officer, and decisions thereon would be recorded. For example. (i) if
the Charged Officer refuses to cross-examine the witnesses, this
should be recorded in the Daily Order Sheet (i) the Daily Order
Sheet should record that the Charged Officer had been advised that
he has the right to engage a Defense Assistant (iii) it should also be
clearly mentioned that the Charged Officer was also informed as to
who are eligible to assist him as Defense Assistant, {iv) the Daily
Order Sheet should also record in case request of the Charged Officer
for engaging a particular person as Defense Assistant is disallowed in
the light of the exsting instructions. Daily Order Sheet should be
signed by the Inquiring Autharily, Presenting Officer and the Charged
Officer/Defence Assistant,

[Para 21 of OM Neo. 11013;2/2014-Estt.(A-111) dated 16.07.2015]

8 Defence Evidence

After the prosecution evidence is over, the Charged Officer 15
required to submit his statement of defense. In this statement, the
Charged Officer is required to briefly indicate his line of defense.
After this, the Defense evidence will be Ltaken. The evidence will be
produced in the same order as the prosecution eviderice, First, the
documents allewed by the Inguiry Authority would be taken an
record and then the witnesses called and their examination, cross-
examination and re-examination done. The only difference here
would be that the Examination in Chief would be done by defense
while the cross-examination would be dane by the prosecution. The
-defense would then have the opportunity of re-examining the
witness.

[Para 22 of OM Ne. 11013/2/2014-Estt.(A-111) dated 16.07.2015]

B Gener minati f the Ch d Officer

After the Defense evidence is over, the Inguinng Authority shall ask
Charged Officer as to whether he wishes to appear as his own
witness. In case he does so, he will be examined like any other
defense withess. In case however, he declines to do so, the
Inguiring Authority is required to generally guestion him. At this
slage due care is required to besxercised that as per Rule 14(18)




the purpose of this stage is to apprisc Charged Officer of the
circumstances which appear lo be against him. This is to enable the
Charged Officer to explain them to the Inquiring  Authority.
Presenting Officer and the Defence Assistant do not take any part in
the General Examination. Charged Officer may not be compelled to
answer questions during examination by the Inquiring Autharity.

[Para 23 of OM No. 1 1013/2/2014-Estt.(A-11]) dated 16.07.2015]

H Brief

» After this, the Presenting Officer would be asked to submit his
brief. A copy of this brief would be given to the Charged Officer.
Both the Presenting Officer and the Charged Officer may be
allowed reasonable time for submission of their brief.

# The Inquiring Authority then writes the Inguiry Report In which
the evidence in support of the charges and against them will be
examined. The Report should be a speaking one clearly bringing
out as to the evidence on the basis of which any  particular
conclusion has been reached. Based on this analysis, the Inquiring
Authorily will give its findings on the Articles as proved or not
proved. In case any Article of charge is proved only partially, then
the Tnguiring Autharity should record the extent to which that
Article has been proved.

[Para 24 and 25 of OM No. 11013/2/2014-Fstt. (A-111) dated 16,07.2015]

B Powers of the Committee to make recommendations

» Normally, the Inguiry Officer is not allowed to make any
recommendations in his report. Here the function of the Complaints
Committee acting as the Inquiring Authority differs.

The Complaints Committee will also have the powers to
recommend;=

(a) to transfer the aggrieved waman or the charged officer to any
other workplace, pr

(b) to grant leave to the aggrieved woman up to a periag of three
manths. (The leave will nat be deducted from her leave
account),

(€} to grant such other relief to the aggrieved woman as may be
prescribed; ot

(d) to deduct from the salary or wages of the charged officer such
sum as it may consider appropriate to be paid to the aggrieved
woman or to her legal heirs.Any amount outstanding at the
time of cessation of the services of the charged officer due to

retirement, death or ophe e, may be recovered fram the
L I...;’::h.




(e)

(f)

terminal benefits payable to the officer or his heirs.Such
compensation will not amount to penalty under Rule 11 of CCS
(CCA) Rules in terms of the Explanation (ix) to Rule 11,

to take actionagainst complainant, If the allegation is
malicious, or the complainant knows It to be false, or has
produced any forged or misleading document.

to take actionagainst any witness il such witness has giver

false evidence or produced any foraed or misleading
document.

[Para & and 7 of the OM No, 11013/2/2014-Estt, A-11T dated 27.1 1,2014]

[Para 5 and 26 of OM Ne. 11013/2/2014-Estt.(A-111) dated 16.07.2015]

(g)

The Complaints Committee at the written request of the
aggrieved women may recommend to the employer to-

i.  restrain the respondent fram reporting on the work
performance of the aggrieved women or written her

confidential report, and assign lhe same to ancther
officer;

ii. restrain the respondent in case of an educational
institution from supervising any academic activity of the
aggrieved women,

[Rule B of the SHWW (PPR) Rules, 2013]

> Rule 48 of CCS (Leave) Rules, 1972 [Special Leave connected with
inguiry on sexual harassment]:

48.. Special leave connected to nguiry of sexual
harassment - Leave upto a period of 90 days may be
granted to an aggrieved female Government Servant on the
recommendation of the Internal Committee or the Local
Committes, as the case may be, during the pendency of
gty  under the Sexus! Harassment of Woaomen at
Workplace (Prevention, FProfibition and Redressal) Act, 2013
and the leave granted to the aggrieved female Government
Servant under this rule shall not be debited against the
feave account”.
[Rule 48 of CCS (Leave) Rules, 1972]

lanation (1%} to Rule 11 of the CCS (CCAY Rules, 19

“Explanalion. —The following shall not amount to 8 penalty
within the meaning of this rule. namely:—

(ix}) Any compensation awarded on the recommendation of
the Complamts Commuttes referred to in the proviso fo sub-
rule (2) of rule 14 and established in the Department of the
Government of India for inguiring inte any complaint of




sexual harassment within the meaning of rule 3 € of the
Central Civil Services (Conduct) Ritles, 1964

® Prohibition of publication or making known contents
of complaint and inquiry proceedings.—

# The Complaints Committee should also remember that as per the
Section 16 of the Act, notwithstanding the RT1 Act, 2005,
information as regards identity and addrosses of the aggrieved
woman, respondent and  witnesses, Inquiry  procecdings,
Recommendations of the Committes, shall not be published ar
communicated or made known to public, press or media in any
manner. Provided that information may be disseminated regarding
the justice secured to any victim of sexual harassment under Act
without disclosing the name, address, identity or any other
particulars calculated to Icad to the identification of the aggrieved
woman and witnesses,

[Para 2/ of OM No. 11013/2/2014-Estt.(A-111) dated 16,07,2015]

» Section nd 17 of the the W (PPR) Ac

[0

ohibiti ublication or makin W nte

f_complaint a mnguir eedings. —Notwithstanding
anytiing contained in the Right to Information Act, 2005 (22 of
2005), the contents of the complaint made under section 3, the
identity and addresses of the aggrieved waman, respondent and
witnesses, any information relating to conciliation and nguiry
proceedings, recommendations of the Internal Comritee or the
Local Committee, as the case may be, and the action taken by
the employer or the District Officer under the provisions of this
Act shall not be pusiished, communicated or made known to the
pubiic, press and media in any marnner:

Provided that iaformation may be disseminated regarding the
Justice secured to any vichm of sexual barassment under this
Act withou! disclosiag the name, address, identity or any other
particulars. calculated o lead to the identification of the
aggrieved woman and witnesses,”

» 12. Penalty for publication or making known contents of
complaint _and inguiry proceedings.

i nd _inguir eedings.— Where any person
enirusted with the duty lo handle or deal with the complaint,
mauiry or any recammendations or action to be taken under the
provisions of this Act. contravenes the provisions of section 16, he
shall be liable for penalty in accordance with the provisions of the
service rules applicable lo the said person or where no such
serwice rules exist, in such manner as may be prescribed.

B With the above stage, the inguiry would be formally aver, The
Inguiring Authority should prepare separate folders containing the
documents mentianed in Rule 14(23)((ii) of CCS (CCA) Rules, 1965

[Para 28 of OM No, 11013/ 20149-Estt.(A-111) dated 16.07.2015]




& Suspension of the Charged Officer

A Government servant may also be placed under suspension before
or after 1ssue of a Charge Sheet where his continuance in affice will
prejudice the investigatian, far example if there s an apprehension
that he may tamper with witnesses or documents. Suspension may
also be resorted to where continuance of the Government servant in
office will be against wider public interest such as there is a public
scandal and it is necessary lo place the Government servant under
suspension to demonstrate the policy of the Government Lo deal
strictly with afficers involved in such scandals. It may be desirable to
resort to suspension in case of misdemeanar involving acts of moral
turpitude.

[Para 29 of OM Mo, 11013/2/2014-Estt. (A-11]) dated 16.07.2015

® Transfer of Charged Officer:

To ensure fair Inquiry, Ministries/ Departments may also consider
transferring the suspect officer/ charged officer to ancther office to
obviate any risk of that officer using the authority of his office to influence
the proceedings of the Complaints Committee,

[Para 3 of OM Ng. 11013/2/2014-Estt.(A-111) dated 09.09.2016]

¥ Special provisions to deal with threats or intimidation

Disciplinary Authority may also dispense with inguiry under Rule
19(ii},. and action may be taken without the inquiry when the
Disciplinary Authority concludes that it is not reasonably practicable
to held such an inquiry. The circumstances leading to such a
conclusion may exist either before the inquiry is commenced or may
develop in the course of the inguiry. Such situation would be
deemed to have arisen:

{1} where the Government servant, through or together with his
assoclates ferrorizes, threatens or intimidates witneszses whao
are likely to give evidence against him with fear of reprisal in
order to prevent them from doing so; or

(i) where the Government servant himself or with or through
others threatens, |Intimidates and terrarizes the Disciplinary
Authority, Members of the Committee, the Presenting Officer or
members of their family.

[Para 30 of OM No. 1101 3/2/2014-Estt.(A-11T) dated 16.0 7.2015]

| Disciplinary Authority is not expected to dispense with the (nguiry
lightly, arbitrarily or with ulterior motive or merely because the case
against the Government servant is weak,

[Last Para of OM No. 11013/2/2014-Estr.(A-111) dated 16.07.2015]




(E) APPEAL UNDER SECTION 18(1) OF THE SHWW (PPR)
ACT, 2013 BY THE COMPLAINANT

# Where a Complaint Commitiee has not recommended any action
against the employee against whom the allegalion Have been made in
a case of invalving allegations ol sexual harassment, the Disciplinary
Authority shall supply a copy of the Report of the Complaints
Committee to the complainant and shall consider her representation, if
any submitted, before taming to a final conclusian. The representation
shall be deemed to be an appeal under section 18(1) pf the
Harassment of Women at Warkplace (Prevention, Prohibition and
Redressal) Act, 2013,

[Fara 3 of OM No. 11012/5/2016-Extt AL dated 02.08.2016]

# Section 18 of the the SHWW (PPR) Act [Appeal]

" 18 Appeal.—(1) Any person aggrieved from the recommendations
made under sub-section (2) of section 13 or under clause (5 or
clause (i) of sub-section (3) of section 13 or sub-section (1) or
subsection (2) of section i4 or section 17 or non-implementation. of
SUch recommendations may prefer an apoeal to the court or {ribunal
in accordance with the provisions of the service rules applicable fo
the saidd person or where no such SENVICE fHEs exfst ther, without
prejudice fo provisions contained in any-other faw for the tme being
n force, the Lersdn agarieved may prefer an agpeal iy such manner
as . may be prescribed,

(2) The appeal under sub-section (1) shall be preferred within a
period of ninety davs of e recommendations.”

(F) xual Harassment ele nic-Box (She-Box

» Ministry of Women & Child Development launched an online complaint
management system titled Sexual Harassment electronic-Box (She-Box)
on 24" July, 2017 for registering complaints related to  sexual
harassment at workplace. The She-Box is an nitiative o provide a
platform to the women working or visiting any aoffice of Central
Government  (Central Ministries,  Departments,  Public Sector
Undertakings, Autonomous Bodies and Institutions  etc.) to Tfile
complaints related to sexual harassment at workplace under the Sexual
Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013,

» Onece a complaint is submilted to She-Box, it will be directly sent to the
Internal  Complaint Committee (ICC) of the tvoncerned Ministry/
Department/ PSU/ Autonemous Body etc. having jurisdiction to ingulre
into the complaint. The She-Box alsg provides an opportunity to both
the complamant and nodal administrative authority to monitar the




progress of inquiry conducted by the ICCs. The She-Box portal can be
accessed al the link given below:

htlp://www.shebox,nic.in/

» Features of the She-Box are as under:

(ij  She-Box |s an online Complaint Management System for lodging
complaints related to sexual harassment of women at workplace,
The steps required for filing of complaint through She-Box can be
downloaded from the link:
htto:/ /veww. shebox, nic.in/assets/site/downioads/manual.odf

(i) Any woman working or visiting any office of Central Governmerit
(Central Ministries, Departments, Public Sector Undertakings,
Autonomous Bodies and Institutions etc.) can file complaint related
to sexual harassment at workplace through this She-Box,

(i) Once a complaint 15 submitted to the She-Box, |t will directly send
the complaint to the Tnternal Complaints Committee (1CC) of the
concerned Ministry/ Department/ PSU/ Autcnomous Body etc.
having jurisdiction to Inquire into the complaint.  The Intarnal
Complaints Committee will take action as prescribed  under the
Sexual Harassment of Women at Workplace  (Prevention,
Prohibition and Redressal) Act, 2013 and update the status of the
complant through ' Administrator Login’.

(V) The status of complaint can be viewed at any time by pressing the
tab 'View Status of Your Complaint’ within She-Box.

» The complaint registered in the She-Box contains only a brief
description of the incident of sexual harassment at workplace. The
Internal Complaints Committee (ICC) 15 reguired to initiate InCUIry as
prescribed under Section 11 of the Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act, 2013 read with
Department of Personnel & Training’s O.M, MNo.11013/2/2014-Estt.(A-
111) dated 16™ July, 2015 by calling upon the complainant to provide
detailed cornplaint along with all the relevant evidences {documentary
or otherwise).

(G) Duties of mployer-

~ Rul of the CC ct s 1

Every Government servent who s incharge of a work place shail take
appropriate steps to prevent sexual harassment. to any woman at the work
blace.




F

i e Duties r

" 19, Duties of employer.— Lvery employer shali—

(&) provide a safe working environment 3t the warkplace which shall include
safety from the persons COMING tnto contact at the workplace;

(b)display at any conspicuous piace i the workplace  the perel
consequences of sexual harassments; and the order constituting, the
Internal Committee under sub-section (1) of section 4;

(¢) organise workshops and awareness grogranimes al regular intervals for
sensitising the employess with the Hovisions of the Act and orientation
programmes for the members of the Internal © omniltes i the manner
as miay be presciibed)

(d) provide necessary faciities fo the Internal Committee or the local
Comimittee, as the case may be, for dealing with the complaint and
‘conaucting an inguiny;

(el assist in securing the attendance of respondent and witnesses bafore
the Internal Committee or the Local Con mutee, 35 the case may be;

(1} make avauable such information to the Internal Committes or the Local
Committee, as the case be, as it may reguire having regard to the
compiaint made under sub-section 1) of section 9

(g) provide assistance to the woman if she so chooses to file a complaint in
relation fo the offence under the Indian Penal Code (45 of 1860) or any
other law for the time being in force;

(hlcause to initiate action, under the fndisn Penal Code (45 of 1860) or any
other law for the time being in force, against the perpetrator, or if the
dggrieved womarn so desires, where the Perpetrator is not an employes,
i1 the workplace: at which the incident of sevual harassment took place;

(1) treat sexual harassment as 3 misconduct under the service rulos and
initiate action for such misconduct,

() meonitor the timely submission of reports by the Internal Committed”

[Section 19 of the SHWW (FPR) Act]

# It should be ensured that Complaints Committee shall at all time be i

existence and changes in its composition, whenever necessary, should be
made promptly and adequately publicized. The composition of the Complaint
Committee should alsc be posted on the website of the concerned
Ministries/ Departments/ Office concerned. It would alse he desirable for the
Committees to meet once a quarter, even If there is no live case, and review
preparedness to fulfil all requirements of the Vishakha judgment in the
Department/ Ministry/ organization concernied.

[OM Mo, 11013/2/2014-Estt.A-111 dated 02.02.2015]

It should be ensured that the aggrieved women are not victirmized in
connection with the complaints filed by them, For a periad of five years after
a decision in a praven case of sexual harassment, a watch should be kept to




ensure that she is not subjected to vendetta, She should not. be posted
under the Respondent, or any other person where there may be a
reasonable ground to believe that she may be subjected to harassment on
this account. In case of any victimization the complaimant may submit a
representation to the Secretary in the case af Ministries/Departments and
Head of the Organization in other cases. These representations should be
dealt with sensitivity, in consultation with the Complaints Committee,
Ministries/Department and Head of the Organization in other cases. These
representations should be dealt with sensitivity, in consultation with the

Complaints Committee, and 3 decision taken within 15 days of the
submission of the same.

= Al Ministries/Department shall furnish g monthly report to the Ministry of

Women and Child Development giving details of number of complaints
received, disposed of and action taken in the case,

[ Para 4 of the OM No 1 1013/ 7/2016-Estt. A-Fi] dated 22.12.2016)

Provisions regarding preparation of Annual Report by
Complaints Committee

» Section of the the SHWW (PPR) A

"21. Committee to submit annusi report.— (1) The Internal Commuttes
or the Local Committee, as the case may be. shall in each calendar
vear prepare, in such form and at such time as may e prescribed, an
annual report and submit the same to the employer and the Distrce
Officer,

(2) The District Officer shall forward a briof report an e annual
reports received under sub-section (1) to the Stale Government.”

> 14 the Sexual 55 t of men_at rlk
vention, Prohibition and Redr I} Rules 13

“14. Freparation of annual feport. - The annual report which  the
Complamants Committee shal! Arepare under Section 21, shall have the
following details:-

(a) number of complaints of sexual harassment received in the year;
(&) number of complaints dispasedoit during the year:

(€} number of cases pending for more than nmety days;

(@) number of ‘workshops or WAENCSS Programme  against sexus!

harassment cartied out;
(e) nature of action taken by the employer or District Officers.”

coiod
7




il

(I) rovisions r ing preparation of An | Report

Employer

» Attention of all Minstries is inviled to Section 22 of the Act relating to
including information in Annual Report, and Lo request that information
relating to number of cases filed, if any, and their disposal may be
included in the Annual Report of the Ministry/ Department.

# Section 22 of the the SHWW (PPR) Act

“22. Employer to include information in annual report.— The ermgioyer shalf
mnCiuge i 1S report the number of cases fited, if any, and their disposal
under Hhis Act in the annual report of s organisation or where no such
repart s required to be prepared, intimate such number of cases, i any, to

the District Officer”
(1) is Nneous-

7 Fees or allowance for Memiber of the Complaints Committee s
mentioned in Sexual Harassment of Wornen at Workplace (Prevention,
Prohibition or Redressal) Rules, 2013

Note: List of the OMs mentioned in this document is annexed. In case any
reference to the relevant OM is required, the same may be accessed by
clicking on the hyperlink or from the DOPT's website.




10.

) 5 I

Sexual Harassment DfWD!‘I‘IEFI at Warkplace (Prevetian, Prohibition and Redressal)
Act, 2013

Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)
Hules, 2013

Central Civil Services (Classification, Control and Appeal) Rules, 1965

Central Civil Services (Conduct) Rules, 1964

Central Civil Services (Leave) Rules, 19772

OM No. Subject
OM.No.11013/10/97-Estt. A dated CCS(Condcut) Rules, 1964 — Supreme Court
13.02.1998 Judgment in the case of Vishaka Vs, State of

Rajasthan regarding sexual harassment of working
waomen.
OM.No.11013/10/97-Estt.A dated Prevention of sexual harassment of working
13.07.1999 women — Supreme Courl judgment in Lthe case of

Vishaka Vs. State of Rajasthan. )
OM.No.11013/11/2001-Estt.A Report of the Complaints Committee constituted
dated 12.12.2002 for prevention of sexual harassment of women at

work places — follow up action,
OM.No.11013/11/2001-Estt A Report of the Complaints Committee constituted

dated 04.08.2005 for prevention of sexual harassment of women at
wark places — follow up action.

OM.No, 11013/3/2009-Cstt.A CCS{Conduct) Rules, 1964 — constitution of a

dated 2.2.2009 Complaints Committee to enquire inte complaints

of sexual harassment made against officers of the
level of Secretary and Additional Secretary to the
Government of India.

OM.No.11013/3/2009-Estt. A CC5(Conduct) Rules, 1964 — Guidelines regarding
dated 21.7.2009 prevention of sexual harassment of warking
women in the workplace,
OM.No.11013/3/2009-Estt, A CC5(Conduct) Rules, 1964 — Guidelines regarding
dated 3.8.2009 prevention of sexual harassment of working
women in the workplace,
OM.No.11013/3/2005-Estt.A CC5(Conduct) Rules, 1964 - Guidelines regarding
dated 7.8,2009 prevention of sexual harassment of working
women in the warkplace.
OM.Ne.11013/3/2009-CsH.A Complaints Committee mechanism relating to
‘dated 8.10.2009 sexual harassment.
OM.No.11013/2/2014-Estt. A-11T1 Alignment of Service Rules with the Sexual
dated 27.11.2014 Harassmenl of women at workplace (prevention,

prohibition and redressal) Act 2013.
OM.No. 1 1013/2/2014-Fstt.A-111 CCS(Conduct) Rules 1964 — Guidelines regarding
dated 2.2.2015 prevention of sexual harassment of women at the




12,

13,

14,

15,

16,

17.

is.

19,

OM.No.11013/2/2014-Estt.A-111
dated 5.5.2015

OM.No.11013/2/2014-Estt. A-I11
dated 16.7.2015
OM.No.11013/2/2014-Estt. A-111
dated 30.7.2015

OM.No. 13026/2/201 6-Estt, |
dated 14.7.2016

OM.No.11012/5/2016Estt A-IIT
dated 2.8.2016

OM.No.11013/2/2014-Estt. A-11
dated 9.9.2016

OM.No.11013/7/2016-Estt.A-TI1
dated 22.12.2016

OM.No.11013/7/2016-Estt, A-111
dated 1.11.2017

workplace ~ regarding.

Meeting held on 16.04.2015 to review the
progress of implementation of the guidelines on
prevention of sexual harassment of women al the
workplace — forwarding of Minutes — reg.

Steps for conducting inquiry in case of allegation
of Sexual Harassment.

ateps for conducting inguiry in case of allegation
of Sexual Harassment,

Implementation of leave provision under the
sexual harassment of women at workplace
{prevention, prohibition & redressal) Act, 2013 -
reg.

CCS(CCA) Rules, 1965 ~ Guidelines regarding
prevention of sexual harassment of women at the
workplace — reg.

Prevention of Sexual Harassmen! of working
women at workplace - Seniority of the
Chairperson of the Complaint Committee — reg.
CCS(Conduct) Rules 1961 — Guidelines regarding
prevention of sexual harassment of women at the
workplace — reg.

Online complaint management system titled
"Sexual Harassment electronic-Box (She-Box)" -

reg,




Criteria 5

Student Support and Progression

S.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

1.
2.

&

Implementation of guidelines of statutory/regulatory bodies
Organisation wide awareness and undertakings on policies with zero
tolerance

Mechanisms for submission of online/offline students’ grievances
Timely redressal of the grievances through appropriate committees

3.1 Internal Complaint Committee Pﬂl[x,?n




Internal Complaints Committee
POLICY

As per the guidelines if UGC, NAAC and the Supreme Court, the college
has established the internal Complaint Committee for effective enforcement of
basics human rights of gender equally and assurance of an environment free of
sexual harassment and abuse.,

The Objective of the ICC is to develop healthy and safe atmosphere for the
faculty and students of the college and to prevent sexual harassment or
exploitation of any kind. Policy measures and procedure are laid down to
disturbances sexual harassment. Il any arises, and the students are made aware of
these proactive measures through seminars and outreach programmers, The
college’s Internal Complaints Committee addresses the grievances filed in a
confidential and sensitive manner.

Members Internal Complaints Committee are as follows:

1. Principal

2. Vice- Principal

3. ICC-Co-Ordinator
4. 3-senior Faculty

5. 3-Students Member

Roles and Responsibilities

If any student approaches a committee member either through the
complaint box placed in front of the college office or by telephone, necessary
action is taken through counseling and conciliatory methods. If it requires an
inquiry, it will be conducted, and the matter will be sorted within one week ftrom
the dare of complaint. The committee will take the responsibility to ensure that
no such incident happens in the campus.

Procedure upon filling of complaint:

I. Meeting will be held if a complaint is received by any member.

2. The written complaint is taken, and committee prepares and submits the
detailed statement of the incidents within two days.

3. An enquiry will be held within the members of Internal complaints
Committee.

4. The issue will be discussed and finalized within seven days.

5. Files the minutes of the enquiry.

Action Plan:




» Counsel the affected students top overcome the Confusion.

» Display current laws and affairs about sexual harassment and gender
discrimination in ley places in the campus.

» Conduct awareness programs and campaigns for the benefits of the
students and staff community.

»

HEI Firms Internal of Complaint Committee:

Sr. No | Name of member Designation Position
1 Dr. D. R. Patil Acting-Principal | Chairman
2 Dr. S. B. Bhavsar Vice-Principal Member
3 Dr. G. P. Borse Vice-Principal Member
4 Dr. D. N. Suryawanshi | Senior Facuity Member
5 Dr. C.R. Patil Senior Faculty Member
6 Dr. R. B. Nerker Senior Faculty | Member
7 | Miss. Tejaswini R. Patil | Students Member | Member
8 Miss. Shubhangi R. Patil | Students Member | Member
|9 Mr. Chandrakant R. Patil | Students Member | Member

AL
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Criteria 5

Student Support and Progression

S5.1.4: The institution adopts the Jollowing for redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

3.2 Anti-Ragging Committee Adfi‘%]?
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Anti-Ragging Policy

Anti-ragging Committee the College has an Anti-Ragging Cell in
place as per the UGC Regulations. Aggrieved students can register their
grievances and concerns regarding any form of ragging be it verbal, non-
verbal, or suggestive. Any action or word condemning one’s gender
identity, community, caste or other discriminatory remarks can be
reported in confidence to the Grievance Committee. At the time of
admission every student and parent is made to sign anAnti Ragging
affidavit as per university stipulations which implicitly states not to
indulge in any behavioral practices which will subject them 1o
disciplinary action or expulsion, depending on the nature of the offence.

The Committee is coordinated by the following members :
Director:
Police inspector
Press representative
Principal
Vice Principal
Student
Student
IQAC Coordinator
9. Anti-ragging committee coordinator

i I R
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Criteria 5

Student Support and Progression

S.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

I. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances
4. Timely redressal of the grievances through appropriate committees

3.3 College grievance cell for students and

staff policy
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Policy No.23 College Grievance cell for students and Staff

‘ Sr. | Title of the Policy Maintenance and utilization
Ne.
L. | College Grievance cell | for college students and staff
| for students Policy
_| Number (IPN) _ N
2. | Brief Description of Purpose: to develop responsive and
The Policy accountable attitude among the stakeholders
in order to maintain harmonious educational
| atmosphere in the institute.
3. | Draft prepared by IQAC/ College maintenance Committee |
Policy Applies to for college students and staff
Effective from the 15-06-2016
Date _
5. | Approved By Governing Body/ Management |
6. | Responsible Authority | Principal
7. | Superseding Authority | Management
8. | Last Reviewed/ NA
_ Updated _
9. | Key objective ® Encourage the students to express their
grievances freely.
* To advice the students of the college to
respect the write dignity of one
, another
| » Ragging in any form prohibited in an
| outside the institution.
|
‘ 10. | Reference for the UGC, State Directorate of Higher Education,
policy




College Grievance cell for students

L. Functions and Procedure:- the following functions of college grievance cell
* To Receive the application of the students from the offline/ online mode.

* The application form of grievance is available on website and student consumer
in the college.

To attend all grievance applications of the student.

To discuss and consider the grievance of students.

To hear all the concerned students and settled grievance as possible as.

To counselling the students whenever necessary fo resolve their grievance.

The committee shall not discuss we any sub-judice grievance.

It shall make efforts to settle the grievance unanimously.

To prepare recommendations relative to the redressal of grievance and submit to
the principal.

® To prepare minutes and action taken report of the meeting.

2. Rule of chairperson of grievance cell.
e The principal/vice principal of the college shall be the chairperson of college
grievance redressal cell.
* The chairperson shall finalize the date of grievance meeting in discussion with
coordinator.
® The coordinator shall preside over the meeting of grievance committee.

3. Role of Coordinator:-

» The coordinator of grievance cell shall be work as Coordinator.

* He will be responsible for maintaining the record of grievances.

e The coordinator shall be prepare agenda of meeting with discussion
chairperson.

* Coordinator registered grievance through website or offline.

* He/she will be responsible for maintaining the records minutes of meeting and
action taken report.

* Coordinator shall declare or upload decisions, resolutions/minutes/ action taken
report of the grievance.

3. Meetings of grievance committee:-

¢ The College grievance redressal committee shall meet regularly as per the
exigency in order to redress the grievances registered on portal. If there are no
grievances, the College grievance redressal committee shall meet once in
EVery semester.

® The Member Coordinator may be directed by the Chairperson to convene a
meeting of the College grievance redressal committee at the place. date and
time to be fixed in consultation with him/her.

* The Notice of the meeting shall be issued by the Member Coordinator well in
advance, in consultation with the Chairperson and shall communicate to all
members with its Agenda and necessary documents prior to the meeting
through an email.




* However, any non-receipt of notice by the members shall not invalidate the
proceedings of the meeting.

® In case of a meeting being called urgently the Notice and Agenda with
necessary documents may be distributed to the members during the meeting.
The procedure of any such meeting shall be such as the College grievance
redressal committee may determine.

® In case the grievance is against any of the members of the Col lege grievance
redressal committee, the concerned member shall abstain himself from the
proceeding on such issue.

4. Venue of the Meeting of grievance

l. The Meeting of the College grievance redressal committee shall be held in the
premises of the College during  the working days and working time of the
College.

2. The Member Coordinator shall communicate venue, date and time of meeting
of college grievance redressal committee to all members of college grievance
redressal committee and students who have registered their grievances prior
to the meeting.

S. Quorum of the Meeting of grievance

The Quorum for the meeting of college grievance redressal committee shall be
three, including Chairperson.

6. Decisions by Majority of the Meeting of grievance
All matters of any meeting of the College grievance redressal committee shall
be decided by majority of the members present and voting and, in case of a tie.
the person presiding shall have a second or casting vote.

7. Minutes
® The draft Minutes of the meetings shall be prepared by the Member
Coordinator in consultation with the Chairperson and confirm it from all
members.
* The Minutes shall contain a record of the decisions taken and resolutions
passed by the College grievance redressal committee in the meeting and the
discussions of the meeting shall not ordinarily form part of the Minutes.

8. Action Taken Report
Alter the confirmation of the minutes, the Member Coordinator shall report to
the College grievance redressal committee the Action Taken Report on the
resolutions or decisions or directions given in the previous meetings of the
College grievance redressal commitiee.

9. Attendance of Members
® Member Coordinator shall maintain the record of Attendance of each
meeting of College grievance redressal committee.
* Every member shall sign the Attendance Sheet during every meeting,




10. Appearance before College grievance redressal committee
the complainant student may appear in person. If he/she is incapable to attend /
represent his/her grievances, then his/her representative (preferably parents)
other than legal practitioner may be authorized to present his/her case in any
proceedings before the College grievance redressal committee.

11. Language of Proceedings of Meetings of College grievance redressal
committee
Preferably Marathi language may be used in the proceedings of meetings of
College grievance redressal committee. The complainant student can request for
any other language to the College grievance redressal committee.

12. Nature of Applications to be entertained by the College grievance redressal
committee
The grievances or common grievances of students related to College only shall
be considered by the College grievance redressal commiliee.

13. Registration of Grievances on the Portal
* Any student desiring redressal of his grievance/s may register his/her
grievance/s online on the portal available on website of the College.
e The student shall fill all the information required for registration and upload
the supporting documents.
* The grievances with nsufficient/incomplete information shall not be
entertained by College grievance redressal commitiee.

14. Disposal of Applications

® On receipt of an Applications of Grievances of Students, the Member
Coordinator shall scrutinize the applications in consultation with Chairperson
of the College grievance redressal committee and prepare the Agenda of
Meeting.

* Non-accepted applications shall be communicated to the student in writing by
Member Coordinator.

® The Member Coordinator shall communicate the date, time and venue of the
Meeting to the students who have registered their grievances on the portal
before the meeting with the help of Administrative Staff of the College.

¢ The Member Coordinator may request the applicant student to supply further
information as may be necessary and also discuss the grievance personally
with the applicant.

¢ The Member Coordinator may request all the parties related to grievance to
give clarification in writing with necessary documents and send it fo all
members through an email along with the agenda.

* The Member Coordinator shall present each complaint before the College
grievance redressal committee as per the agenda with all necessary
documents given by the students during the meeting.

* The College grievance redressal committee shall redress all the grievances as
per the agenda by giving an opportunity of hearing to all the concerned
parties and by following principles of natural Justice.




® The Member Coordinator shall communicate a copy of
Order/Decision/Resolution to all the students whose grievances were
mentioned in the agenda.

15. Non-Entertainment of Application

I. No applications for redressal of grievances shall be entertained, if the College
grievance redressal committee is satisfied that-

a. The applicant has knowingly made false statement or furnished false
information as regards to place of residence, educational qualifications elc.

b. In an application, there is no prima facie case for considering it.

¢. The Application is frivolous or fictitious.

d. The matter is sub-judice in any court of law.

c. If there is gross delay.

f. Having regard to all the circumstances of the case, it is otherwise not reasonable
to consider the application.

2.In case of any false or frivolous complaint, the College grievance redressal
committee may recommend appropriate action against the complainant student.

16. Processing of Applications
* The Member Coordinator shall prepare requisite number of sets of all the
applications received online/personally from the students and documents of other
parties on which complaint has been made and send it to all members of College
grievance redressal committee prior to the meeting through an email and
handover its hardcopies to all members of College grievance redressal committee
at the time of meeting.
®* The College grievance redressal committee shall consider the case on the basis
of the noting prepared by the Member Coordinator.
® The College grievance redressal committee shall deal with the case on the basis
of the Provisions of the Act, Rules, Regulations, Statutes, Ordinances, Circulars
and Directions of the University and on the basis of natural justice, equity and
good conscience.
® The College grievance redressal commitiee shall hear the all the concerned
parties related to the complaint in person individually collectively whatever the
requirement of the case by following principles of natural justice.
* Efforts shall be made to settle the grievances amicably afler hearing all parties.
® Efforts shall be made to settle the grievances within 13 days of its receiving.

17. Consideration of Applications:

l. Each member of the College grievance redressal committee shall study the
applications/cases sent to them in advance.

2. Applications shall be discussed in the Meeting and further line of action shall be
decided.

3. The concerned student/s or any other person or teaching staff or administrative staff
or non-teaching staff or official who is concerned with the grievances of the student's
may be called during the meecting of the College grievance redressal committee
whenever necessary and they may be heard in person.




4. If the College grievance redressal commitiee finds it necessary, it may refer any
matter to an expert and obtain his/her opinion.
5. After following all the procedures enumerated under sub-rules R. (1) to (4) above.

The College grievance redressal committee may formulate its recommendations on the
Application.

18. Recommendations for Final Action
® The Member Coordinator shall communicate a copy of Order/ Decision/
Resolution to all the students whose grievances were mentioned in the agenda.
® The Chairman and Member resolutions/decisions made during the meeting of
college grievance redressal committee on top priority basis.
* The Member Coordinator shall upload the Decisions/ Resolutions/ Minutes/
Action Taken Report of College grievance redressal committee on the portal,
e If the College grievance redressal committee comes to the conclusion that any
of the employees/officials is involved in misconduct, they can recommend

departmental enquiry against him/her, Coordinator shall see the implementation of
final action.

19. Pursuing the Matter
® The Chairman and Member Coordinator shall keep in touch with the concerned
sections/units/departments/cells and see that the decision is immediately.
* After the decision is finally implemented the same shall be incorporated in the
Action Taken Report and submit it to all the members of college grievance
redressal committee at the next meeting.
* The Member Coordinator shall upload the Decisions /Resolutions /M inutes
/Action Taken Report of College grievance redressal committee implemented.

20. Appeal on the Decisions
* The student may prefer an appeal on the decision given by college grievance
redressal committee to University Grievance Redressal Cell (UGRC) within 30
days from the receipt of the decision of the College grievance redressal
committec.
* In such case the student shall apply again on the portal available on the website

of University of Mumbai, www.mu.ac.in within 30 days from the receipt of the
decision of the College grievance redressal commitiee.

21. Miscellaneous

A. Staff of the College grievance redressal committee -
The principal shall assign one Administrative Staff (Junior Clerk) and Peon for
working of college grievance redressal committee.

B. Publicity-
The Chairperson and Member Coordinator of College grievance redressal
committee shall give due publicity to the functioning of the College grievance
redressal committee through various modes of publicity like, Website,
Prospectus, Notices, Electronic Gadgets, etc. for the information of the
Students, Teaching Staff, Administrative Staff and Non-Teaching Staff.




22.Punishment to those found guilty:
The following are the penalties that may be imposed on a guilty students.
Minor Penalties:

I. Oral/Writing warning
2. Fine
3. Suspension form the class for two days or a week

Major Penalties:

Suspession form attending classes

Withholding /Withdraw scholarship

With holding results.

Cancellation of Admission

Debarring from co-curricular and extra curricular activities.
Ranging between Rs. 25,000 to 1,00.000.
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Criteria 5

Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

I. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

3.4 Anti-Harassment Policy
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Anti-Harassment Policy
1.0 Preamble:
Our Rani Laxmibai Mahavidyalaya, Parola, Dist. Jalgaon is committed 1o zero tolerance
policy on sexual harassment of women at work place. The HEI shall maintain a community in
which, students and employees can work together in an environment free of violence,
harassment, exploitation, fear and stress. This includes all forms of gender violence, sexual
harassment, and discrimination on the basis of sex / gender or amongst the same members.

2.0 Objectives:

Policy on prevention of sexual harassment is prepared keeping the following objectives in
view:

To adhere with the directives of the Hon’ble Supreme Court of India.

To establish the effective mechanism for the prevention and redressal of sexual harassment
cases and other acts of gender-based violence at the campus.

To create and promote an environment at the campus that is completely free of sexual
harassment in its various forms and to generate public opinion against all forms of gender-
based violence.

Acts amounting to sexual harassment.

This policy on sexual harassment shall include.

Unwelcome sexual advances committed through requests for sexual favors and / or verbal or
physical conduct of sexual nature made, either explicitly or implicitly, intern for a term or
condition of teaching / guidance, employment, participation or evaluation of a person’s
engagement in any Mahavidyalaya,
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b) Unwelcome sexual advances committed through verbal, non-verbal, or physical conduct such
as loaded comments, remarks or jokes, letters, phone calls or email or any other
communication medium, gestures, showing of vulgarity, lurid stares, physical contact or
touch, stalking, sounds, or display of a derogatory nature, have the purpose, or effect of
interfering with an mdividual’s performance or of creating an intimidating, hostail or
offensive environment.

¢) Forcible physical touch or molestation eve teasing, physical confinement against ones will
and any other act to disturb one’s privacy.

d) Any act or conduct of the person in authority and belonging to one sex which denies or would
deny equal opportunity in pursuit of education or career development or otherwise making

the environment at the Mahavidvalaya hostail mtimidating to a person belonging to the other
/ same sex.

3.0 The Scope of the Policy:

* This policy shall be applicable to all allegations of sexual harassment made by a student
against a student, employee, or third party, irrespective of whether sexual harassment is
alleged to have taken place within or outside the college premises.

* The HEI constituted the committee for prevention of sexual harassment shall take cognizance
of complaints about sexual harassment conduct enquiries provide assistance and redressal to
the victims, recommended penalties and take action against the offender if necessanry.

* The disciplinary action shall be commensurate with the nature of the violence and could be in
the form of warning suspension or even expulsion from the Mahavidyalaya.

4.0 The committee and operational modalities:
The constitution of the Mahavidyalava committee for prevention of sexual harassment
(Annexure — I, its responsibilities and procedures shall be in the accordance with

1) The sexual harassment of women at work place (Prevention, Prohibition and Redressal) Act
2013,

2) The UGC (Prevention, Prohibition and Redressal of sexual harassment of women employees
and students in higher educational mstitutions) Regulations 2015,

3) Maharashtra Public University Act 2016 section 56 (Mechanism for prevention of sexual
harassment of Teacher employees, students of college and redressal of grievance.

(3 Do
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Criteria 5

Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the gricvances through appropriate committees

4. Grievance Redressal Mechanism




Dist. Jalgaon 425111 Tel: (02597) 292666

Web warw.ricollegeparolaorg
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GRIEVANCE REDRESSAL MECHANISM

Policy

The Rani Laxmibai Mahavidyalaya, Parola is to providing friendly atmosphere for
learning and personal growth of stdents. Beside other welfare measures, a grievance
mechanism is created to encourage students to express individual and group concems related
to academic and nonacademic staff. The grievance mechanism has in place a grievance box, a
suggestion box and a complaint box for sexual harassment and Anti Ragging placed near the
Principal’s office and in library. The students are informed of this redressal mechanism at the
time of induction program so the if the need arises, they can drop their suggestion or
complaints in the respective drop boxes which will facilitate firsthand information for action
to be taken. Complaints are handled in the sympathetic, fair, and efficient manner
encouraging mformal conciliation, early resolution. individual privacy and confidentiality.

PROCEDURE

* The three boxes will be opened at 12,00 AM on every Saturday by the student
Affairs coordinator.

* Letters will be numbered and registe3red in Complaint Registers, maintained by the
student Affairs Coordinator.

* Depending on the nature of the complaint, the prievance will be referred to the

concerned authorities.
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Administration and [nfrastructural = Director and Secretory
Grievances: _
_Examination related Grievances | Principal and vice Principal
Students related Grievances | Students  affairs  Coordinator/Student
| Development Officer/NSS Coordinator
| Academic Grievances: | Academic Affairs Coordinator

The Action Taken Report (ATR) will be submitted within one week.
* Complaint related to Sexual Harassment will be dealt

Committee.

* All suggestions given will be discussed in Management meeting for taking action.

*HET’S firmly Grievances redressal Committee as-

with by the Disciplinary

Designation

Sr. | Name Of the Member Position
| No. | |

1 Dr. D.R. Patil Acting principal Chairman

2 | Dr. S. N. Salunkhe (SDO) Assistant Professor | Member

3 Dr. S. B. Bhavsar (V.P.) Assistant Professor | Member
l__;l Dr. M. R, Karanje _ Assistant Professor | Member

5 | Dr. S. B. Savant (NSS Coordinator) Assistant Professor | Member

6 | Mr. J. B. Patil (Exam. Coordinator) | Assistant Professor | Member
|7 | Dr.G. P. Borse (IQAC Coordinator) | Assistant Professor Member

aF

Parola,Dist.Jalgaon




SSPMS Rani Laxmibai Mahavidyalaya, Parola

MECHANISM OF ANTI- RAGGING COMMITTEE

Student |

. v v
Studlent | |
Representative | | Complaint '
of Anti-ragging p I | | Mentor
Commiftee

| Coordinator Anfi- 1]
| Ragging |
| Committee l
| Preliminary l
| Investigation |
I
Details Tnquiry and ‘
. report submission J
—— . " |
| Anti-ragging | _
| Committee !“

v

| - Action to be taken by |
|

l Head of Institution
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IQAC & internal committee against ragging / Sexual Harassment /Students Grievance
Performa for filling of complains
1. Complainant(s):
(Students /Academic Staff ‘Non-teaching staff Adminisirative Staff)
Name:

Age:

Sex:

Address:
hl)epamnmt:
Mobile Number:
Email ID:

2. Person(s) against Whom the complaint is being logged:
(Students /Academic Staff /Non-teaching siaff Administrative Staff)

Name:

Age:

Sex:

Address:
Department:
Mohbile Number:
Email 10;

3. The Complainants with dates timing and other significant details
(Please attached extra paper if needed and signed in the end).

Name and contact details of Witness
Name and signature of the complaint
Date of Submission

Nate: All complaints will be kept strictly confidentially.




Criteria 5

Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

5. Statutory and Regulatory

Committees




Established: June 1982 Sahajivan Shikshan Prasarak Mandal (Tehu) Sanchalil

Dist. Jalgaon 425111 Tel: (02597) 292666

Weh - www.ricollegeparola.org
Email ; principalricparola@gmall.com

Oldtosi 190 Date: / /20

1. Internal Quality assurance committees composition:

Sr.no. | Name of the members Position ' Designation N
1| Dr. D.RPati Chairperson | Acting principal

2 | Mr. A.SMahale Member Assistant Professor

3 Dr. D. N. Suryawanshi Member Assistant Professor

4 Dr. S. B. Bhavsar. Member Assistant Professor

5 Adv. Rohan Vasantarao More Member Management

6 | Mr. K. P. Paiil Member Administrative officer
i ' Mr. Dinesh Navneet Gujarathi Member Local society/ Trust

8  Mr. A F. Patil N Member | Alumni |
|9 | Dr. Rajendra Sambhaji Jadhav Member  Employer/Industrialist
10 ' Dr. G. P. Borse Co-ordinator | Assistant Professor

(Vv
ator, IQAC
Parola,Dist.Jalgaon Acting P

Rani Laxmibai Mahavi alavaf
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2. Anti-Ragging Committee

Sr. Name of Committee Position Designation
No. Members
1 Dr. D. R. Patil Chairman | Acting Principal
2 Mr. Mahesh Ramrao Patil | Member Head Police
B Constable
3 Mr. Rahul Natthu Koli Member Police Constable
4 Adv. Abhiman Ragho Member Advocate
Bagul N
5 Adv. Rutika Jagdish Afre | Member Advocate
6 Mr. Rakesh Madhavrao Member Journalist (Lokmat)
Shinde
7 Prof. V. K. Sonawane Member Utakarsh Jeshtha
Nagarik Sangha
| _ _ (NGO)
3 Mr. Ramkrushna Bhaidas | Member Parent
Patil
9 Dr. N. J. Bagul Counselor | Asst. Professor |
10 Dr. C. R. Patil Member Asst. Professor
(11 Dr. V. S. Ghuge Member Asst. Professor
12 Miss. Bhagyashree Member Student (Girl)
Subhash Mahale
13 Mr. Pavan Govinda Mali | Member Student (Boy)
14 Dr. D. H. Rathod Coordinator | Asst. Professor

: parola Dist Jalgaon Toal Mg Prind}
' ﬁ Acting Princip
(ﬂf IQ& Rani La:mit?ai Mahavidyaiaya,
b i 4 Parola, Tal.Parola Dist.Jalgaon
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3. Anti-sexual harassment cell
Details Name Designation Address T
Asso, Dr. D. R. Patil Acting Principal Rani Laxmibai Mahavidyalaya,
Professor Parola _
Assl. Miss. P. V. Patil  {Chairperson, the Rani Laxmibai Mahavidyalaya,

P Professor anti- harassment cell P
arola
. for women )

Asst. Mr I B. Patil Teacher member  [Rani [Laxmibai Mahavidyalaya,
Professor IPam‘:a
Asst. Dr. G. P, Borse Teacher member i LLaxmibai Mahavidyalaya.
Professor arola
Garl Desale Swati g::ln S]-}t';dent i Laxmibai Mahavidyalaya,
student Bhalerao arola

Rani Laxrhibai Mahavidyalaya
Parola, Dist Jalgaon

pal
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Rani Laxmibai Mahavidyalaya Parola

Dist. Jalgaon 425111 Tel: (02597) 292666

Web : www.ricollegeparola.org
Email . principalricparola@gmail.com

Outward No Date ! _-:‘2_{]-
4. Internal Compliance Committee

Sr. | Name of the member Designation Position

No.

1 Dr. D. R. Patil Acting Principal Chairman N
2 Dr. S. B. Bhavsar Vice Principal Member

3 Dr. G. P. Borase Vice Principal Member
4 Dr. D. N. Suryawanshi | Asst. Professor. Member

5 Dr. C. R. Patil Asst. Professor. | Member ¥
6 Dr. R. B. Nerkar Asst. Professor. Member |
T Miss. Tejaswini R. Patil | Student Member | Member |
8 Miss. Shubhangi R. Patil | Student Member | Member ]
9 Mr. Chandrakant R. Patil | Student Member Member |
Qe
Coordinator
: g Principal
Ranl Lamﬁaai Mawa‘,a Rani Laxmibai M

Parola,Tal Parola Dﬁt.Jm




Criteria 5

Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

I. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

6. Implementation of Guideline statutory / regulatory
bodies

6.1 Regulation on curbing on the

menace of ragging in HEI 2009




Criteria 5

Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

6. Implementation of Guideline statutory / regulatory
bodies

6.2 Tobacco free environment Act. 2003
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Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

1. Tmplementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

6. Implementation of Guideline statutory / regulatory
bodies

6.3 Prevention, prohibition and redressal of
sexual harassment Regulation 2015
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Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

|. Tmplementation of guidelines of statutory/regulatory bodies
2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances
4. Timely redressal of the grievances through appropriate committees

6. Implementation of Guideline statutory / regulatory
bodies

6.4 Right of persons with Disabilities Act.2016-reg
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Criteria 5

Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

1. Ilmplementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

6. Implementation of Guideline statutory / regulatory
bodies

6.5 Women prevention, prohibition and redressal Act. 2013




Established : June 1992 Sahajivan Shikshan Prasarak Mandal (Tehu) Sanchalit

' Rani Laxmibai Mahavidyalaya Parola

Dist. Jalgaon 425111 Tel: (02597) 252666

Web - www.ricollegeparola.com
NAAC Agcredited “B” Gmade Email : principalricparoia@gmail.com

Implementation of Guideline of Statutory /Regulatory bodies:

There is zero tolerance policy regarding racial religious. caste and gender
discrimination. The Mahavidyalaya has constituted following committees for
development and redressal of any type of grievances of student s and staff
1. Student welfare committee
2. Women Empowerment Cell
3. Staff Welfare committee
4. SC, ST, and OBC student grievance cell
5. Discipline committee
6. Examination Grievance Committee

All these committees work in consultastion with Principal and IQAC Co-
ordinator. Periodic meetings are held to discuss the issue regarding any grievances
received about ragging, sexual harassment, discrimination Scolarship.

The commiltee member reports the grievance if anvand action taken on the said
grievance of staff.

HEI strive to follow the new ideas to resolve grievances. The Government
resolution letter of statutory / regulatory bodies.

http://www_ugc.gov.in/pdfnews/7258519 poster-letter.pdf

hitp:/fwww.uge gov.in/pdinews/4438325 Tobacco=free-environment.pdf

hitp://www.ugc.gov.in/pdinews/7284474 Gender-SensitizationlCC.pdf

http://www.ugc gov.in/pdfnews/3987733 UGC-Letter-Gazette-Right-of-PWD pdf

http://www.uge.gov.in/pdfnews/9381599 GS-letter.pdf
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parola,Dist.Jalgaon
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University Gronts Commission
(v s, W W)
[Maristry of Education, Geoet of lilio}

T A qei, T feei-1 10002

ot e 3 Buhodur Shob Zofar Morg, New Delki-1 10007
g Ph.: 011-23236288/ 23239337
. = Fﬂl. -0 Iﬂ?ﬂ M
Prof. Rajnish Jain E-muil : seyuge@@nicin
Secretary
D.0.Nu.91-3/2021 (GS) 7" December, 2021
Respected Madam/Sir,

As you are aware, the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)
Act, 2013 was notified on 9" December. 2013 1o provide a safe and secure environment 1o women at the
workplace,

Sexual harassment results in violation of the fundamental rights of a woman to equality under articles 14 and
I5 of the Constitution of India and her right 10 life and 10 live with dignity under article 21 of the Constitution
and right to practice any profession or fo carmy on any occupation. trade or business with includes a right to a
safe environment free from sexual harassment,

The protection against sexual harassment and the right to work with dignity are universally recognized human
rights by international conventions and instruments such as Convention on the Elimination of all Forms of
Discrimination against Women, which has been ratified on the 25" June, 1993 by the Government of India.

University Grants Commission has also natified Liniversity Grants Commission (Prevention, Prohibition and
redressal of sexual harassment of women employees and students in higher educational institutions)
Regulations, 2015 in the Gazette of India which are available on UGC website i.c. www.uge.ac.in. These
Regulations clearly describes responsibifities of the higher educational institutions, grievance redressal
mechanism, process for making complaint and conducting inquiry. interim redressal, punishment and
compensation, consequences of non-compliance cie, UG Regulations being statulory in pature are binding
for universities and colleges.

This year the Ministry of Women and Child Development has decided to commemorate the eighth anniversary
of notification of this landmark legistation that is 9% December, 2021

I write this 1o request you 1o kindly conduct one-day awareness programmes on Sexual Harassment of Women
at Workplace (Prevention. Prohibition and Redressal) Act. 2013 at your university and the colleges affiliated
10 the umiversity on 9* December, 2021 1o sensitize the students and employvees about the provisions of this
Act. The details of the programmes conducted by your institution may be provided 10 Government of India
Ministry of Women & Child Department on secy. wedid@nic.in

With kind regards,

Yours singerely,

(Rajnish Jain)
Ta

The Vice-Chancellors ol All Universities
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University Grants Commission

(wFm wam T e, WA TR
(Minisiry of Human Resource Development, Gowt. of India)

TEEETE T e, 9E i1 10002
Bohadur Shah Zafar Marg, New Delhi-110002
Ph.: 011-29236288/23239337
Prof. Rajnish Jain Fax - 011-7373 BA5B
Secretary E-mil : secyugo@nicin
D.0. No.1-15/2015 (ARC) Pt.1 25" May, 2018

Dear SirMadam,

In pursuance to the Judgment of the Hon'ble Supreme Court of India dated 08.05.2009 in
Civil Appeal No. 887/2009, the UGC notified “Regulations on Curbing the Menace of
Ragging in Higher Educational Institutions, 2009”. The Regulations are available on the
UGC website i.c. www.ugc.ac.in.

It is once again brought to your kind notice that ragging is a criminal offence and UGC has
framed Regulations on curbing the menace of ragging in higher educational institutions in
order to prohibit, .prevent and eliminate the scourge of ragging. These Regulations are
mandatory and all institutions are required to take necessary steps for its implementation in
toto including the monitoring mechanism as per provisions in the above Regulations and
ensure its strict compliance.

As per provision in the above Regulations and for ensuring its strict compliance, UGC has
designed and printed four types of posters (available on UGC website www.ugeac.in) to
create awareness in the students about ill effects of ragging.

You are requested to prominently display these posters on the university campus, especially
in the areas where students generally assemble like hostels, canteen, mess, academic blocks
and common places etc. You are also requested to send some posters to your affiliated
colleges for prominent display on their campuses.

We are sending ~-——-——-packets of 04 types of posters to your university.

You are also requested to fill an online compliance of the prominent display of posters on
UGC Anti-Ragging website i.e. www.antiragging.in

With kind regards,
Yours sincerely,
s .
(Rajnish Jain)
Encl: as above
The Viee-Chancellors of All Universities.
Copy to:
The Publication Officer, UGC, New Delhi for uploading on UGC website.

(Rajnish Jain)
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University Grants Commission
[ Minestry of Edamsfian, Gewt. of Indic)
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Bohadur Shoh Zakor Morg, New Delhi-110002
Ph.. 011-23236288/73239337
Fox - 011-2323 8858
Prof. Rajnish Jain E-mail : sequugc@nicin
Secretary
0 4 FER2022
F.No. 21-129/2021(CPP-II) 2 February, 2022

Subject : Creating a health and tobacco free environment in Fducational
Institutions

Respected Madam/Sir,

As you are aware, tobacco control has been one of the high priorities of the Government
of India. UGC has been issuing letters to all the HFEIs to take steps for both prevention of
initiation of tobacco use among the yvouth and providing cessation services. Cigarettes and
Other Tobacco Products Act (COTPA)-2003 contains specific provision to discou rage tobacco

use among youth, such as ban on smoking in public places in higher educational institutions
and prohibition of sales of tobaceo products within 100 vards of any educational institutions.

You may also be aware that Ministry of Health and Family Welfare, Government of
India have notified the guidelines for Tobacen Free Fducational Institution containing
measures for tobacco contral and role and responsibilities of Fducational Institutions to
achieve the abjective of creating tobacco free environment. These guidelines are available on

htips://ntep.nhp.gov. ov.in/assets/document/ TEFI-Guidelines. pdf.

ILis important that all possible measures are taken to eurb the use of tobaceo and create
awareness about harms due to tobacco use. All HEIs are requested o take appropriate
action/measures to create awareness among students on the harmful effects of tobaceo use
which shall lead to realize the goal of creating a healthy and tobaceo free environment in
educational institutions.

With kind regards,

Yours sincerely,

C % 'L)
To, (Raj Jain)

The Vice-Chancellors of All Universities
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University Grants Commission
(Tavenr e, e weER)
(Ministry of Education, Gaw. of Indio)

TERAE A e, T Re-110002
Bahodur Shoh Zofor Marg, New Delhi-110002

Ph.: 011-23236788/ 23739337
Fax - 011-2323 B35
Prof. Rajnish Jain E-mail : secpuge@nicin
Secretary
1V JUN U2

DO. No. F.91-2/2026(GS) - 7t June, 2022

Respected Madam/Sir,

This is in continuation of earlier letter of even number dated 10-06-2021 (available on
UGC website www.ugc.ac.in under Notices) requesting the Universities / Colleges to
Constitute an Internal Complaint Committee (ICC) and a special cell in their respective
institutions to deal with the issue of gender based violence and to conduct gender
sensitization programme.

You are requested to ensure that ICC constituted in your Esteemed University is working
as per UGC (Prevention, Prohibition and Redressal of Sexual Harassment of Women
Employees and Studenls in Higher Education Institutions) Regulations, 2015.

You are, also requested to fill an online compliance of Gender Audit on SAKSHAM Portal
(i.e.saksham.ugc.ac.in) and also inform the same to your affiliated colleges.

An early action in this matter would be highly appreciated.
With kind regards,
Yours sincerely,

(Rajrtish Jain)
To

#+ The Vice-Chancellors of all Universities.
+ The Principals of all Colleges.




University Grants Commission
35-Feroze Shah Road
New Delhi-110001

F.No.6-5/2017 (SCT) March,2017

The Registrar, > 7 ﬁ PR_ A0 l?

All Central Universities, Deemed
to be Universities and State Universities

Subject:- Circulation of a copy of Gazette Notification of the Rights of Persons with
Disabilities Act, 2016-reg

Sir/Madam

With reference to a letter No. 16-08/2015-DD-III dated 06.01.2017 from
Government of India, Ministry of Social Justice and Empowerment, Dept. of
Empowerment of Persons with Disabilities, (Divyangjan), Pt. Deendyal Antyodya Bhawan,
New Delhi received from K.V.S Rao, Director of above Ministry which is forwarded by
Shri. Vikas Tripathi, Under Secretary, Government of India, Ministry of HRD, Department
of Higher Education, Shastri Bhawan, New Delhi vide letter No. F.19-9/2017-CU.Cdn.
dated 13.02.2017 (copy enclosed) on the subject mentioned above I am directed 1o request
to circulate the Gazette Notification of the Rights of Persons with Disabilities Act, 2016 10
your affiliated colleges and send the compliance report of University as well as vour
affiliated colleges immediately within 1 montkr positively.

Yours faithfully,

piohe —
(Madhu Mehra)

Under Secretary
Enclos:- As above Aol i
Copy to: imﬂaﬁi"\‘
Shri Vikas Tripathi, Under Secretary, Government of India, Ministry of Human
Resource Development, Department of Higher Education, Shastri Bhawan, New Delhi with
reference to your letter No. F.19-9/2017-CU.Cdn. dated 13.02.2017 for your information.

Ol=rall7
(Meena Kuman Nirmal)
Section Officer




: File No. 16-08/2015-DD Nl D
= Government of India . /<_ / _
. Ministry of Social Justice & Empowerment
Department of Empowerment of Persons with Disabilities (Dijy
Pt Desndayal Antodaya

E}F {\ d . ’ _ ‘ ‘- e
iy _; .{’(/ Date W e 3 ,-1,?

, o 4 \\::1 OFFICE MEMORANDUM
A i

ubject: Circnlation of a copy of Gazette Notification of the Rights of
Pexsons with Dissbilities Act, 2016- reg

Thalm&mmcd is directed to forward herewith s copy of the Rights
of Persons with Disabilities Act, 2016 notified on 28% December, 2016 and t
say that the said Act gives effect to the provisions of the United Nations
Convention for the Rights of Persons with Disabilities (UNCRPD) to which
India is a signatory. The above Act provides & number of Rights and
Entitlements for the persons with disabilities as well s casts duties and
respongibilitics on the Central and State Governments to take measures in
various sectors to achieve the inclusion and empowerment of persons with
disabilities.

3. In order to bring the Rights of Persons with Disabilities Act, 2016 into
force at an early date, this Department has initiated the process of setting
up of various Cornmittees and also for framing Rules.

4. In the meantime, all the Central Ministries/Departments may go
through various provisions of the Rights of Persons with Disabilities Act,
2016 to acquaint themselves about its provisions and initiate necessary
action with respect to the relevant sections concerning them.

5, Copy of the Rights of Persons with Disabilities Act can alss be
downloaded from our webagite:-

[lLip WA LLSE

; Ym.l-:'a Emmm%
= rﬁﬁa atioee I

2 (K.V.8. Rao)
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MINISTRY OF LAW AND JUSTICE
(Legislative Department)

New Delhi, the 28th December, 2016/ Pausha 17. 1938 (Saka)

The following Act of Parliament received the assent of the President on the
27th December, 2016, and is hereby published for general information:—

THE RIGHTS OF PERSONS WITH DISABILITIES ACT, 2016
(N, 49 o 2016)
[27th December, 2016]

An Act to give effect to the United Nations Convention on the Rights of
Persons with Disabilities and for matters connected therewith or incidental
thereto.

WhEReas the United Nations General Assembly adopted its Convention on the Rights
of Persons with Disabilities on the 13th day of December, 2006;

AND WHEREAS the aforesaid Convention lays down the following principles for
empowerment of persons with disabilities,—

(@) respect for inherent dignity, individual antonomy including the freedom to
make one's own choices, and independence of persons;

(7 non-discrimination;
{¢) full and effective participation and inclusion in society;

(d) respect for difference and acceptance of persons with disahilities as part of
human diversity and homanity;
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{¢) equality of opportunity:
() accessibility;
(£) equality between men and women:

(1) respect for the evolving capacities of children with disabilities and respect
for the right of children with disabilities to preserve their identities;

Anp whEreas India is a signatory to the said Convention;
AND WHEREAS India ratified the said Convention on the Ist day of October, 2007:
AND WHEREAS it is considered necessary i implement the Convention aforesaid.

BE it enacted by Parliament in the Sixty-seventh Year of the Republic of India as
Tollows:—

CHAPTER |

PrELMMNARY
Short title and 1. {I) This Act may be called the Rights of Persons with Disahilities Act, 2016,
EnMmEcement.

(2} It shall come into force on such date as the Ceniral Government may, by notification
in the Official Gazette, appoint.

Definitions. 2. In this Act, unless the context otherwise requires,—

{a) “appellate authority” means an authority notified under sub-section (3 of
section 14 or sub-section (/) of section 53 or designated under sub-section (I} of
section 39, as the case may be;

(&) “appropriate Government” means,—

() in relation to the Central Government or any establishment wholly or
substantially financed by that Government, or a Cantonment Board constitured
under the Cantonments Act, 2006, the Central Government;

(if) in relation to a State Government or any establishment, wholly or
substantially financed by that Government, or any local authority, other than a
Cantonment Board, the State Government.

{c) “barrier” means any factor including communicational, cultural, economie,
environmental, institutional, political, social, attitudinal or structursl factors which
hampers the full and effective participation of persons with disabilities in society;

{el) “care-giver” means any person including parents and other family Members
who with or without payment provides care, support or assistance to a person with
disability;

(¢) “certifying authority” means an authority designated under sub-section ()
of section 57;

() “communication” includes means and formats of communication, languages,
display of text, Braille, tactile communication, signs, large print, accessible multimedia,
written, audio, video, visual displays, sign language, plain-language, human-reader,
augmentative and alternative modes and accessible information and communication
technology;

(£) “competent authority” means an authority appointed under section 49

(A1) “discrimination” in relation to disability, means any distinction, exclusion,
restriclion on the basis of disability which is the purpose or effect of impairing or
nullifying the recognition, enjoyment or exercise on an equal basis with others of all
human rights and fundamental freedoms in the political, economic, social, cultural, civil
or any other field and includes all forms of discrimination and denial of reasonable
accommodation;

41 of 2006.



18 of 2013;

41 of 20006,

SEc. 1] THE GAZETTE OF INDIA EXTRAORDINARY 3

(i) “establishment” includes & Government establishment and private
establishment:

(/) “Fund” means the National Fund constituted under section 86;

(k) “Government establishmeni” Means 4 corporation established by or under a

() “high support” means an intensive support, physical, psychological and
otherwise, which may be required by a person with benchmark disability for daily
activities, 1o take independent and informed decision to access facilities and
participating in all areas of life includin & education, employment, family and community
life and weamment and therapy;

(m) “inclusive education” means a system of education wherein students with
and without disability leamn together and the system of teaching and learning is suitably
adapted to meet the leaming needs of different types of students with disahilities:

(n} “informaton and communication technology” includes all services and
innovations relating to information and communication, including telecom services,
web based services, electronic and print services, digital and virtual services;

(o) “institution” means an institution for the reception, care, protection, edocation,
training, rehabilitation and any other activities for persons with disabilities:

(P} “local authority™ means a Municipality or a Pamchayat, as defined in clanse ()
and clause (f) of article 243P of the Constitution; a Cantonment Board constituted
under the Cantonments Act, 2006: and any other authority established ynder an Act
of Parliament or a Smte Legislature to administer the civie affairs;

{g) “notification” meuns a notification published in the Official Gazettz and the
expression “notify” or “notified” shall be construed accordingly;

(r) “person with benchmark disability” means a person with not less than forty
per cenl. of a specified disability where specified disability has not been defined in
measurable terms and includes a person with disability where specified disability has
been defined in measurable terms, as certified by the certifying authority;

() “person with disability” means a person with long term physical, menial,
intellectual or sensory impairment which, in interaction with barriers, hinders his full
and effective participation in society equally with others:

(#) “person with disability having high support needs” means a person with
benchmark disability certified under clagse {a) of sub-section (2) of section 58 who
needs high support;

(s} “prescribed” means prescribed by rules made under this Act;

(v) “private establishment™ means a company, firm, cooperative or other society,
associations, trust, agency, institution, organisation, union, factory or such other
establishment as the appropriate Government may, by notification, specify;

(w) “public building” means a Government or private building, used or accessed
by the public at large, including a building used for educational or vocational purposes,
warkplace, commercial activities, public utilities, religious, cultural, leisure or recreational
activities, medical or healih services, law enforcement agencies, reformatories or judicial
foras, railway stations or platforms, roadways bus stands or terminus, airports or
waterways;

(x) “public facilities and services” includes all forms of delivery of services to
the public at large, including housing, educational and vocational trainings, employment
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and career advancement, shopping or marketing, religious, coltural, leisure or
recreational, medical, health and rehabilitation, banking, finance and insurance,
communication, postal and information, access to justice, public utilities, tramsportation:

(¥) “reasonable accommodation” means neCessary and appropriate modification
and adjustments, without imposing a disproportionate or undue burden in a particular
case, 1o ensure to persons with disabilities the enjoyment or exercise of ri ghts equally
with others;

(z) “registered organisation” means an association of persons with disabilities
or a disabled person organisation, association of parents of persons with disabilities,
association of persons with disabilities and family members, or a voluntary or
hon-governmenlal or charitable organisation or trust, society, or non-profit company

working for the welfare of the persons with disabilities, duly registered under an Act of
Parliament or a State Legislature:

(za) “rehabilitation™ refers to a process aimed ai enabling persons with disabilities
10 attain and maintain optimal, physical, sensory, intellectual, psychological
environmental or social function levels;

(zb) “Special Employment Exchange” means any office or place established and
maintained by the Government for the collection and furnishing of information, either
by keeping of registers or otherwise, regarding—

(i} persons who seek to engage employees from amongst the persons with
disahilities:

(if) persons with benchmark disability who seek emplayment:

(i) vacancies to which persons with benchmark disabilities sesking
employment may be appointed;
(zc) “specified disability” means the disabilities as specified in the Schedule:
{zed) “transportation systems” includes road transport, rail transport, air transport,

water transport, para transit systems for the last mile connectivity, road and streey
infrastructure, etc.:

{z€) “universal design” means the design of products, environments, programmes
and services to be usable by all people to the greatest extent possible, without the
need for adaptation or specialised design and shall apply to assistive devices including
advanced technologies for particular group of persons with disabilities.

CHAPTERTI
RicHTs AND ENTITLEMENTS

3. (1) The appropriate Government shall ensure that the persons with disabilities
enjoy the right to equality, life with dignity and respect for his or her integrity equally with
others,

(2) The appropriate Government shall take steps (o utilise the capacity of persons
with disabilities by providing appropriate environment,

(3) No person with disability shall be discriminated on the ground of disability, unless
it is shown that the impugned act or omission is a proportionate means of achieving a
legitimate aim.

(4) No person shall be deprived of his or her personal liberty only on the ground of
disahility.,

(5) The appropriate Government shall take Necessary steps to ensure reasonable
accommodation for persons with disabilities.
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4. (1) The appropriate Government and the local authorities shall take measures 1o
ensure that the women and children with disabilities enjoy their rights equally with others.

{2) The appropriate Government and local authorities shall ensure that all children with
disabilities shall have right on an equal basis to freely express their views on all matters
affecting them and provide them appropriate support keeping in view their age and disability.”,

5. (1) The persons with disabilities shall have the right to live in the Ccommunity.

(2) The appropriate Government shall endeavour that the persons with disabilities
ane,—

(a) not obliged to live in any particular living arrangement: and

(b) given access to arange of in-house, residential and other community support

services, including personal assistance necessary to support living with due regard to
age and gender.

6. (1) The appropriate Government shall take measures to protect persons with
disabilities from being subjected to torture, cruel, inhuman or degrading treatment.

{2} No person with disability shall be a subject of any research without,—

(i) his or her free and informed consent obtained through accessible modes,
means and formats of communication: and

(i) prior permission of a Commitee for Research on Disability constituted in the
prescribed manner for the purpose by the appropriate Government in which not less
than half of the Members shall themselves be either persons with disabilities or Members
of the registered organisation as defined under clavse (z) of section 2.

7. (I} The appropriate Government shall take measures to protect persons with
disabilities from all forms of abuse, viclence and exploitation and to prevent the same,
shall—

(a) take cognizance of incidents of abuse, violence and exploitation and provide
legal remedies available against such incidents:

(&) take steps for avoiding such incidents and prescribe the procedure for its
reporting;

(c) take sieps to rescus, protect and rehabilitate victims of such incidents: and

(d) create awareness and make availahle information among the public,

(2} Any person or registered organisation who or which has reason to believe that an
act of abuse, violence or exploitation has been, or is being, or is likely o be committed
against any person with disability, may give information about it to the Executive Magistrate
within the local limits of whose Jurisdtiction such incidents occur.

(3} The Executive Magistrate on receipt of such information, shall take immediate
Sleps to slop or prevent its occurrence, as the case may be, or pass such order as he deems
fit for the protection of such person with disability including an order—

(@) to rescue the victim of such act, authorising the police or any organisation
working for persons with disabilities to provide for the safe custody or rehabilitation
of such person, or both, as the case may be;

(&) for providing protective custody to the person with disability, if such person
80 desires;

{c) to provide maintenance to such person with disability,

() Any police officer who receives a complaint or otherwise comes to know of abuse,
violence or exploitation towards any person with disability shall inform the aggrieved person
of—
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{er} his or her right to apply for protection under sub-section (2} and the particulars
of the Executive Magistrate having jurisdiction to provide assistance;

(&) the particulars of the nearest organisation or institution working for the
rehabilitation of persons with disahilities:

(<) the right to free legal aid; and

{d) the right to file a complaint under the provisions of this Act or any other law
dealing with such offence:

Provided that nothing in this section shall be construed in any manner as to relieve
the police officer from his duty to proceed in accordance with law upon receipt of information
as to the commission of a cognizable offence.

(35) If the Executive Magistrate finds that the alleged act or behaviour constitates an
offence under the Indian Penal Code, or under any other law for the time being in force, he
may forward the complaint to that effect to the Judicial or Metropolitan Magistrate, as the
case may be, having jurisdiction in the matter,

B. (1) The persons with disabilities shall have equal protection and safety in situations
of risk, armed conflict, humanitarian emergencies and natural disasters,

(2) The National Disaster Management Aunthority and the State Disaster Management
Authority shall take appropriate measures to ensure inclusion of persons with disabilities in
its disaster management activities as defined under clause () of section 2 of the Disaster
Management Act, 2005 for the safety and protection of persons with disabilities.

{3) The District Disaster Management Authority constituted under section 25 of the
Disaster Management Act, 2005 shall maintain record of details of persons with disabilities in
the district and take suitable measures o inform such persons of any simations of risk so as
o enhance disaster preparedness.

{#) The authorities engaged in reconstruction activities subsequent to any situation
of risk, armed conflict or natural disasters shall undertake such activities, in consultation
with the concerned State Commissioner, in accordance with the accessibility requirements of
persons with disabilities.

9. (1) No child with disability shall be separated from his or her parents on the ground
of disability except on an order of competent court, if required, in the best interest of the
child.

(2) Where the parents are unable to take care of a child with disability, the competent
court shall place such child with his or her near relations, and failing that within the commumity
in a family setting or in exceplional cases in shelter home run by the appropriate Government
or mon-governmental organisation, as may be required,

10. (1) The appropriate Government shall ensure that persons with disabilities have
access to appropriate information regarding reproductive and family planning,

(2) Na person with disability shall be subject to any medical procedure which leads 1o
infertility without his or her free and informed consent,

11. The Election Commission of India and the State Flection Commissions shall ensure
that all polling stations are accessible to persons with disabilities and all materials related to
the electoral process are easily understandable by and accessible to them.

12. (1) The appropriate Government shall ensure that persons with disabilities are able
to exercise the right to access any court, tribunal, authority, commission or any other body
having judicial or quasi-judicial or investigative powers without discrimination on the hasis
of disability.

(2) The appropriate Government shall take steps to put in place suitable support
measures for persons with disahilities specially those living outside family and those disabled
requiring high support for eéxercising legal rights.

45 of 18640,

53 of 2005.

53 of 2005.
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() The Mational Legal Services Authority and the State Legal Services Authorities
39 of 1987.  constituted under the Legal Services Autharities Act, 1987 shall make provisions including
reasonable accommodation to ensure that persons with disabilities have access to any

scheme, programme, facility or service offered by them equally with others.

() The appropriate Government shall take steps to—
(@) ensure that all their public documents are in accessible formats:

(b) ensure that the filing departments, registry or any other office of Tecords are
supplied with necessary equipment to enable filing, storing and referring to the
documents and evidence in accessible formats: and

(c) make available all necessary facilities and equipment to facilitate recording
of testimonies, arguments or opinion given by persans with disabilities in their preferred
language and means of communication.

13. (I) The appropriate Government shall ensure that the persons with disabilities  1egal capacity
have right, equally with others, to own or inherit property, mavable or immovable, control
their financial affairs and have access to bank loans, mortgages and other forms of financial
credit.
(2) The appropriate Government shall ensure that the persons with disabilities enjoy
legal capacity on an equal basis with others in all aspects of life and have the right to equal
recognition everywhere as any other person before the law.

{(3) When a conflict of interest arises between a person providing support and a
person with disability in a particular financial, property or other economic transaction, then
such supporting person shall abstain from providing support to the person with disability in
that transaction:

Provided that there shall not be a presumption of conflict of interest just on the basis
that the supporting person is related to the person with disability by blood, affinity or
adoption,

(4) A person with disability may alter, modify or dismantle any support arcangement
and seek the support of another:

Provided that such alieration, modification or dismantling shall be prospective in
nature and shall not nullify any third party transaction entered into by the person with
disability with the aforesaid support arrangement.

(F) Any person providing support to the person with disability shall not exercise
undue influence and shall respect his or her autonomy, dignity and privacy.

14. (1) Notwithstanding anything contained in any other law for the time being in  Pravision for
force, on and from the date of commencement of this Act, where a district court or any Buardianship.
designated autherity, as notified by the State Government, finds that a person with disability,
who had been provided adequate and appropriate support but is unable 1o take legally
binding decisions, may be provided further support of a limited guardian to take legally
hinding decisions on his behalf in consultation with such person, in such manner, as may be
prescribed by ihe State Government;

Provided that the District Court or the designated authority, as the case may be, may
grant total support 1o the person with disability requiring such support or where the limited
guardianship is to be granted repeatedly, in which case, the decision regarding the support
to be provided shall be reviewed by the Court or the designated authority, as the case may
be, to determine the nature and manner of support to be provided.

Explanation—For the purposes of this sub-section, “limited guardianshi p" means a
system of joint decision which operates on mutual understanding and trust between the guardian
and the person with disability, which shall be limited to a specific period and for specific decision
and situation and shall operate in accordance 1o the will of the person with disability.




oo

THE GAZETTE OF INDIA EXTRAORDINARY [ParrIl—

(2) On and from the date of commencement of this Act, every guardian appointed
under any provision of any other law for the time bein g in force, for a person with disability
shall be deemed to function as a limited guardian.

() Any person with disability aggrieved by the decision of the designated authority
appointing a legal guardian may prefer an appeal to such appellate anthority, as may he
notified by the State Government for the purpose.

Thesignation of 15. {1) The appropriate Government shall designate one or more anthorities to mobilise

authorities t0  the community and create social awareness to support persons with disabilities in exercise of
b their legal capacity,

{2} The authority designated under sub-section (1} shall take measures for setting up
suitable support arrangements to exercise legal capacity by persons with disabilities Living in
institutions and those with high support needs and any other measures as may be required.

CHAPTER IIT
Enucarion

Duty of 16. The appropriate Government and the local authorities shall endeavour that afl
educational  educational institutions funded or recognised by them provide inclusive education to the
FSHIBHONS.  children with disabilities and towards that end shall—

() admit them without discrimination and provide education and opportunities
for sports and recreation activities equally with others;

(if) make building, campus and various facilities accessible;

({fi} provide reasonable accommodation according to the individual’s
requirements;

(iv) provide necessary support individualised or otherwise in environments that
maximise academic and social development consistent with the goal of full inclusion;

(v) ensure that the education to persons who are blind or deaf or both is imparted
in the most appropriate languages and modes and means of communication;

(vi) detect specific learning disabilities in children at the earliest and take suitable
pedagogical and other measures 1o overcome them;

(vit) monitor participation, progress in terms of attainment levels and completion
of education in respect of every student with disability;

(viif) provide transportation facilities to the children with disabilities and also
the attendant of the children with disabilities having high support needs,

Specific 17. The appropriate Government and the local authorities shall take the following
measures o measures for the purpose of section 16, namely:—

promote and i ) " : e
facilitate (a) to conduct survey of school going children in every five years for identifying
mclusive children with disabilities, ascertaining their special needs and the extent to which
education.

these are being met:

Provided that the first survey shall be conducted within a period of two vears
from the date of commencement of this Act:

(b) to establish adequate number of teacher training institations;

(c) to train and employ teachers, including teachers with disability who are
qualified in sign language and Braille and also teachers who are trained in teaching
children with intellectual disability;

(d) to train professionals and staff to support inclusive education at all levels of
school education;
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(e) to establish adequate number of fesource centres to support educational
institutions at all levels of school education;

(/) to promote the use of appropriate augmentative and altemnative modes including
means and formats of communication, Braille and sign language to supplement the use
of one’s own speech to fulfill the daily communication needs of persuns with speech,
communication or language disabilities and enables them to participate and contribute
to their community and society:

(g) to provide books, other leamning materials and appropriate assistive de vices
to students with benchmark disabilities free of cost up to the age of eighteen years:

{h) o provide scholarships in appropriate cases to students with benchmark
disability;

(i) to make suitable modifications in the cutriculum and examination Syslem to
meet the needs of students with disabilities such as extra time for completion of
examination paper, facility of scribe or amanuensis, exemption from second and third
language courses;

(/) to promote research to improve learning; and

(k) any other measures, as may be required,

18. The appropriate Government and the local authorities shall take measures o

promote, protect and ensure participation of persons with disabilities in adult education and
continuing education programmes equally with others.

CHAPTER IV
SKILL DEVELOPMENT AND EMPLOYMIENT

19. {1} The appropriate Government shall form ulate schemes and programmes including
provision of loans at concessional rates o facilitate and support employinent of persons
with disabilities especially for their vocational training and self-employment,

(2} The schemes and programmes referred to in sub-section (1) shall provide for—

(2} inclusion of person with disability in all mainstream formal and non-formal
vocational and skill training schemes and programmes;

(B) to ensure that a person with disability has adequate support and facilities 1o
avail specific training;

(€) exclusive skill raining programmmes for persons with disabilities with active
links with the market, for those with developmental, intellectual, multiple dizabilities
and autism;

() loans at concessional rates inchuding that of microcredit:
‘(&) marketing the products made by persons with disabilities: and
(f) maintenance of disaggregated data on the progress made in the skill raining
and self-employment, including persons with disabilities.
20. (1) No Govemnment esiablizh ment shall discriminate against any person with
disability in any matter relatin 2 o employment:

Provided that the appropriate Government may. having regard to the type of work
cartied on in any establishment, by natification and subject 1o such conditions, if any,
cxempt any establishment from the provisions of this section.

(2) Every Govermnment establishment shall provide reasonsble accommodation and
appropriate barrier free and conducive environment to employees with disability.
(3) No promotion shall be denied to a person merely on the ground of disability,

(#) No Government establishment shall dispense with or reduce in rank, an employes
who acquires a disability durin 2 his or her service:
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Provided that, if an employee after acquiring disability is not suitable for the post he
was holding, shall be shifted w0 some other post with the same pay scale and service benefits:

Provided further that if it is not possible 1o adjust the employee against any post, he

may be kept on a supernumerary post until a suitable post is available or he attains the age
of superannuation, whichever is earlier.

(5) The appropriate Government may frame policies for posting and transfer of
employees with disabilities.
21. (/) Every establishment shall notify equal opportunity policy detailing measures

proposed to be taken by it in pursuance of the provisions of this Chapter in the manner as
may be prescribed by the Central Government,

(2) Every establishment shall register a copy of the said policy with the Chief
Commissioner or the State Commissioner, as the case may be.

21. (1) Every establishment shall maintzin records of the persons with disabilities in
relation to the matter of employment, facilities provided and other necessary information in
compliance with the provisions of this Chapter in such form and manner as may be prescribed
by the Central Governmeni,

(2) Every employment exchange shall maintain records of persons with disabilities
seeking employment,
(3) The records maintained under sub-section (1) shall be open to inspection at all

reasonable hours by such persons as may be authorised in their behalf by the appropriate
Government,

23. (1) Every Government establishment shall appoint a Grievance Redressal Officer
for the purpose of section 19 and shall inform the Chief Commissioner or the State
Commissioner, as the case may be, about the appointment of such officer,

(2) Any person aggrieved with the noni-compliance of the provisions of section 20,
may file a complaint with the Grievance Redressal Officer, who shall investigate it and shall
take up the matter with the establishment for corrective action.

(3) The Grievance Redressal Officer shall maintain a register of complaints in the
mantier as may be prescribed by the Central Government, and every complaint shall be
inguired within two weeks of iis Tegistration.

(#) If the aggrieved person is not satisfied with the action taken on his or her complaint,
he or she may approach the District-Level Committee on disability.

CHAFTER V
SOCIAL SECURITY, HEAITH, REHABILITATION AND RECREATION

24. (1) The appropriate Government shall within the limit of its economic capacity and
development formulate necessary schemes and programimes to sifeguard and promote the
right of persons with disabilities for adequate standard of living 1o enable them to live
independently or in the community:

Provided that the quantum of assistance to the persons with disabilities under such
schemies and programmes shall be ar least twenty-five per cent. higher than the similar
schemes applicable to others.

(2} The appropriate Government while devising these schemes and programmes shall
give due consideration to the diversity of disability, gender, age, and socio-economic status.

(3) The schemes under sub-zection (1) shall provide for,—

{a) commumity centres with good living conditions in terms of safety, sanifation,
health care and counselling;

(b) facilities for persons including children with disabilities who have no family
or have been abandoned, or are without shelter or livelihood:

(¢) support during natural or man-made disasters and in areas of conflicy
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(d) support to women with disability for livelihood and for upbringing of their
children;

(e) access to safe drinking water and appropriate and accessible sanitation
facilities especially in urban slums and rural areas;

() provisions of sids and appliances, medicine and diagnostic services and
corrective surgery free of cost to persons with disabilities with such income ceiling as
may be notified;

(£) disability pension to persons with disabilities subject to such income ceiling
as may be notified:

(/) unemployment allowance to persons with disabilities registered with Special
Employment Exchange for more than two years and who could not be placed in any
gainful occupation:

{i) care-giver allowance to persons with disabilities with high support needs;

(/) comprehensive insurance scheme for persons with disability, not covered
under the Employees Stats Insurance Schemes, or any other statutory or Government-
sponsored insurance schemes;

(k) any other matter which the appropriate Government may think fit,

25. (1) The appropriatz Government arid the local authorities shall take necessary
measures for the persons with disabilities 1o provide,—

(a) free healthcare in the vicinity specially in roral area subject 1o such family
income as may be notified:

(b) barrier-free access in all parts of Government and private hospitals and other
healthcare institutions and centres:

(¢) priority in attendance and treatment.
{2} The appropriate Government and the local authorities shall take measures and

mike schemes or programmes to promote healthcare and prevent the occurrence of disabilities
and for the said porpose shall—

{a) undertake or cause to be undertaken surveys, investigations and research
concerning the cause of occurrence of disabilities:

(£) promote various methods for preventing disabilities:

(e} screen all the children at least once in a year for the purpose of identifying
“at-risk” cases;

{d) provide facilities for training 1o the staff at the primary health centres;

{¢) sponsor or canse to be sponsored awareness campaigns and disseminate or
cause to be disseminated information for general hygiene, health and sanitation:

{f} take measures for pre-natal, perinatal and post-natal care of miother and child:

(g) educate the public through the pre-schools, schools, primary health centres,
village level workers and anganwadi workers:

() create awareness amongst the masses through television, radio and other
mass media on the causes of disabilities and the preventive measures 1o be adopied;

(i) healthcare during the time of natural disasters and other situations of risk;

(/) essential medical facilities for life savin 2 emergency treatment and procedures;
and

(&) sexval and reproductive healthears especially for women with disability.
26. The appropriate Government shall, by notification, make insurance schemes for
their employees with disabilities.

27.{1) The appropriate Government and the local authorities shall within their economic
capacity and development, undertake or cause to be undertaken services and programmes of
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rehabilitation, particularly in the areas of health, education and employment for all persons
with disabilitizs,

{2} For the purposes of sub-section (), the appropriate Government and the local
authorities may grant financial assistance to non-Governmental Organisations.

() The appropriate Government and the logal authorities, while formulating
rehabilitation policies shall consult the non-Governmental Organisations working for the
cause of persons with disabilities,

28. The appropriate Government shall initiate or cause (o be initiated research and
development through individuals and institutions on issues which shall enhance habilitation
and rehabilitation and on such other issues which are necessary for the empowerment of
persons with disabilities.

29. The appropriate Government and the local au thorities shall take measures t promote
and protect the rights of all persons with disabilities o have a cultural life and 1o participate
in recreational activities equally with others which include,—

(a) facilities, support and spensorships to artists and writers with disability to
pursue their interests and talents;

() establishment of adisability history museum which chronicles and interprets
the historical experiences of persons with disabilities:

{c) making art accessible o persons with disabilities;
(d) promoting recreation centres, and other associational activities;
(e) facilitating participation in scouti ng, dancing, art classes, outdoor camps and
adventure activities:
(f) redesigning courses in cultoral and arts subjects to enable participation and
access for persons with disabilites;
{g) developing technology, assistive devices and equipments to facilitate access
and inclusion for persons with disabilities in recreqtional activities; and
() ensuring that persons with hearin g impairment can have access to television
programmes with sign language interpretation or sub-titles,
30. (1) The appropriate Government shall take measures to ensure effective participation
In sporting activities of the persons with disabilities,
(2) The sports authorities shall accord dus recognition to the right of persons with
disabilities to participate in sports and shall make due provisions for the inclusion of persons

with disabilities in their schemes and programmes for the promotion and development of
sporting talents.

(3) Without prejodice to the provisions contained in snb-sections (1) and (2), the
appropriate Government and the sports authorities shall take measures to,—

(a) restructure courses and programmes (o ensure access, inclusion and
participation of persons with disahilities in all sporting activities:

(B) redesign and support infrastrucmure facilities of all sporting activities for
persons with disabilities;

() develop technology to enhance potential, talent, capacity and ability in
sporting activities of all persons with disahilities;

(d) provide multi-sensory essentials and features in all sporting activities 1o
ensure effective participation of all persons with disabilities:

(¢) allocate funds for development of state of art sport facilities for training of
persons with disabilities:

(f) promote and organise disahility specific sporiing events for persons with
disabilities and also facilitate awards to the winners and other participants of such
sporting events.
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CHAPTER VI
SPECIAL PROVISIONS FOR PERSONS WITH BENCHMARK DISABIILITES

31. (1) Notwithstanding anything contained in the Rights of Children to Free and
Compulsory Education Act, 2009, every child with benchmark disability between the age of
six o eighteen years shall have the right 10 free education in a neighbourhood school, or in
4 special school, of his choice.

(2) The appropriate Government and local authorities shall ensure that every child
with benchmark disability has access to free education in an appropriate environment till ke
attains the age of eighteen years.

32, {1} All Government institutions of higher education and other higher education
institutions receiving aid from the Government shall reserve not less than five per cent. seats
for persons with benchmark disabilities.

{2) The persons with benchmark disabilities shall be given an upper age relaxation of
five years for admission in institations of higher education.

33, The appropriate Government shall—

() identify posts in the establishments which can be held by respective category
of persons with henchmark disabilities in respect of the vacancies reserved in
accordance with the provisions of section 34:

(if) constitute an expert committee with representation of persons with benchmark
disabilities for identification of such pusts; and

(iii) undertake periodic review of the identified Posts at an interval not exceeding
three vears,

34.(T7) Every appropriate Government shall appoint in every Government establishment,
not less than four per cent. of the total number of vacancies in the cadre swength in each
group of posts meant to be filled with persons with benchmark disabilities of which, one per
cent. each shall be reserved for persons with benchmark disabilities under clanses (a), (b)
and (¢) and one per cent. for persons with benchmark disahilities under clauses (d) and (¢,
namely:—
(@) blindness and low vision:
(&) deaf and hard of hearing;

(¢} locomotor disability including cerebral palsy. leprosy cured, dwarfism, acid
attack victims and muscular dystrophy:

(d) autism, intellectual disability, specific learning disability and mental illness:

(¢} multiple disabilities from amongst persons under clauses (@) to () including
deaf-hlindness in the posts identified for sach disabilities:

Provided that the reservation in promotion shall be in accordance with such instructions
as are issued by the appropriate Government from time to time:

Provided further that the appropriate Government, in consultation with the Chisf
Commissioner or the State Commissioner, as the case may be, may, having regard to the type
of work carried out in any Government establishment, by notification and subject to such
conditions, if any, as may be specified in such notifications exempt any Government
establishment from the provisions of this section.

{2) Where in any recruitment year any vacancy camnnot be filled up due to non-
availability of a suitable parson with benchmark disability or for any other sufficient reasons,
such vacancy shall be carried forward in the succeeding recruitment year and if in the
succeeding recruitment year also suitable person with benchmark disability is not available,
it may first be filled by interchange among the five categories and only when there is no
person with disability available for the postin that year, the employer shall fill up the vacancy
by appointment of a person, other than a persan with disahility:
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Provided that if the nature of vacancies in an establishment is such that a given
category of person carmot be employed, the vacancies may be interchanged among the five
categories with the prior approval of the appropriate Governirent,

(3) The appropriate Government may, by notification, provide for such relaxation of
upper age limit for employment of persons with benchmark disability, as it thinks fir.

35. The appropriate Government and the local authorities shall, within the limit of their
cconomic capacity and development, provide incentives to employer in private sector (o
ensure that at least five per cent. of their work force is composed of persons with benchmark
disability.

36. The appropriate Government may, by notification, require that from such date, the
employer in every establishment shall furnish such information Or retum as may be prescribed
by the Central Government in relation to vacancies appointed for persons with benchmark
disability that have occurred or are about 1o occur in that establishment 1o such special
employment exchange as may be notified by the Central Government and the establishment
shall thereupon comply with such requisition.

37. The appropriate Government and the local authorities shall, by notification, make
schemes in favour of persons with benchmark disabilities, to provide,—

(a) five per cent. reservation in allotment of agricultural land and housing in all
relevant schemes and development programmes, with appropriate priority to women
with benchmark disabilities:

(&) five per cent. reservation in all poverty alleviation and various developmental
schemes with priority to women with benchmark disabilities;
(c) five per cent. reservation in allotment of land on concessional rate, where

such land is w be used for the purpose of promoting housing, shelter, selting up of
occupation, business, enterprise, recreation centres and production centres,

CHAPTER VI
SPECIAL PROVISIONS FOR PERSONS WITH DISARTLITIES WITH HIGH SUPRGRT NEEDIS
38. (I) Any person with benchmark disability, who considers himself to be in need of
high support, or any person or organisation on his or her behalf, may apply to an authority,
0 be notified by the appropriate Government, requesting to provide high support.

(2) On receipt of an application under sub-section (1), the authority shall refer it to an
Assessment Board consisting of such Members as ma ¥ be prescribed by the Central
Government.

{3) The Assessment Board shall assess the case referred to it under sub-section (1) in
such manner as may be prescribed by the Central Government, and shall send a report 1o the
authority certifying the need of high support and its nature.

(#) On receipt of a report under sub-section (3), the authority shall take steps to
provide support in accordance with the report and subject to relevant schemes and orders of
the appropriate Government in this behalf.

CHAPTER VIII
DUTES AND RESPONSIBILITIES OF APPROPRIATE GOVERNMENTS

39, (1) The appropriate Government, in consultation with the Chief Commissioner or
the State Commissioner, as the case may be, shall conduct, ENCOUTAZE, SUPPOTt OF promote
awareness campaigns and sensitisation programmes to ensore that the rights of the persons
with disabilities provided under this Act are protected.

(2) The programmes and campaigns specified under sub-section ( ) shall also,—

(@) promote values of inclusion, tolerance, empathy and respect for diversity;
(k) advance recognition of the skills, merits and abilities of persons with

disabilities and of their contributions to the workforce, labour market and professional
fee;
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(¢} foster respect for the decisions made by persons with disabilities on all
matters related to family life, relationships, bearing and raising children;

(d) provide orientation and sensitisation at the school, college, University and
professional training level on the human condition of disability and the rights of
persons with disabilities:

(€) provide orientation and sensitisation on disabling conditions and rights of
persons with disabilities to employers, administrators and co-workers;

{f) ensure that the rights of persons with disabilities are incloded in the curriculum
in Universities, colleges and schools.

40. The Central Government shall, in consultation with the Chief Commissioner,
formulate rules for persons with disabilities laying down the standards of accessibility for
the physical environment, transportation, information and communications, including

appropriate technologies and systems, and other facilities and services provided to the
public in urban and rural areas.

41. (1) The appropriate Government shall take suitable measures to provide,—

{a) facilities for persons with disabilities at bus stops, railway stations and
airports conforming to the accessibility standards relating to parking spaces, toilets,
ticketing counters and ticketing machines;

(&) access to all modes of ransport that conform the design standards, ncluding
retrofitting old modes of transport, wherever technically feasible and safe for persons
with disabilities, economically viable and without entailing major structural changes in
design;

(c) acceszible roads to address mobility necessary for persons with disabilifies.
{2) The appropriate Government shall develop schemes programmes to promote the

personal mobility of persons with disabilities at affordable cost to provide for.—

(a) incentives and concessions;

(b) retrofitting of vehicles; and

(c} personal mobility assistance.

42. The appropriate Government shall take measures to ensure that —

(i) all contents available in audio, print and electronic media are in accessible
format;

{if) persons with disabilities have access to electronic media by providing audic
description, sign language interpretation and close capiioning;

(iii) electronic goods and equipment which are meant for every day use are
available in universal design,

43. The appropriate Government shall take measures to promote development,
production and distribution of universally designed consumer products and accessories for
general use for persons with disabilities,

d4. (1) No establishment shall be granted permission to build any structure if the
building plan does not adhere to the rules formulated by the Central Government under
section 40.

{2) No establishment shall be issued 2 certificate of completion or allowed 1o take
occupation of a building unless it has adhered to the rules formulated by the Central
Government.

45. (1) All existing public buildings shall be made accessible in accordance with the
rules formulated by the Central Government within a period not exceedin g five years from the
date of notification of such rules:

Provided that the Central Government may grant extension of tme to the States on a
case to case basis for adherence to this provision depending on their state of preparedness
and other related parameters, S
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(2) The appropriate Government and the local ay thorities shall formulate and publish
an action plan based on prioritisation, for providing accessibility in all their buildings and
spaces providing essential services such as all primary health centres, civil hospitals, schools,
railway stations and bus stops.

46. The service providers whether Government or private shall provide services in
accordance with the roles on accessibility formulaied by the Central Government under
section 40 within a period of two years from the date of notification of such rules:

Provided that the Central Government in consultation with the Chief Commissioner

My grant extension of time for providing certain category of services in accordance with the
said rules.

47. (1) Without prejudice 1o any function and power of Rehabilitation Coungil of India
constituted under the Rehabilitation Council of India Act, 1992, the appropriate Government

shall endeavour o develop human resource for the purposes of this Act and to that end
shall,—

(@) mandate training on disability rights in all courses for the training of
Panchayati Raj Members, legislators, administrators, police officials, judges and lawyers;

(&) induct disability as a component for all education courses for schools, colleges
and University teachers, doctors, nurses, para-medical personnel, social welfare officers,
rural development officers, asha workers, anganwadi workers, engineers, architects,
other professionals and community workers:

(c) initiate capacity building programmes including training in independent living
and community relationships for families, members of community and other stakeholders
and care providers on care giving and support;

(d) ensure independence training for persons with disabilities 1o build COmMmunity
relationships on mutgal contribution and fespect;

{¢) conduct training programmes for sports teachers with focus on sports, games,
adventure activities;

(f) any other capacity development measures as may be required.

(2) All Universities shall promote teaching and research in disabilit y studies including
establishment of study centres for such studies.

(3) In order to fulfil the obligation stated in sub-section (7}, the appropriate Government
shall in every five vears undertake a need bhased analysis and formulate plans for the
recruitment, induction, sensitisation, orientation and training of snitable personnel 1o
undertake the various responsibilities under this Act.

48. The appropriate Government shall undertake social audit of all general schemes
and programmes involving the persons with disabilites 1o ensure that the scheme and
programmes do not have an adverse impact upon the persons with disabilites and need the
requirements and concerns of persons with disabilities.

CHAPTERIX

REGISTRATION OF INSTITUTIONS FOR PERSDNS WITH DISABILITIES AND GRANTS TO SUCH
INSTITUTIONS

49. The State Government shall appoint an authority as it deems fit (o be a competani
authority for the purposes of this Chapter.

0. Save as otherwise provided under this Act, no person shall establish or maintain
any institution for persons with disabilities except in accordance with a certificate of
registration issued in this behalf by the competent authaority:

Provided that an institution for care of mentally ill persons, which holds a valid licence

under section 8 of the Mental Health Act, 1987 or any other Act for the time being in force,
shall not be required to be registered under this Act.

34 of 1992,

14 of 1987,
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5L.(1) Every application for a certificate of registration shall be made to the competent
authority in such form and in such manner as may be prescribed by the State Government.

(2) On receipt of an application under sub-section (1), the competent authority shall
mike such enquiries as it may deem fit and on being satisfied that the applicant has complied
with the requirements of this At and the miles made thereunder, it shall grant a certificate of
registration (o the applicant within a period of ninety days of receipt of application and if not
satisfied, the competent authority shall, by order, refuse 10 grant the certificate applied for:

Provided that before making any order refusing to grant a certificate, the competent
autharity shall give the applicant a reasonahle opportunity of being heard and every order of
refusal o grant a certificate shall be communicated to the applicant in writing.

() No certificate of registration shall he granted under sub-section (2) unless the
institution with respect to which an application has been made is in a position to provide
such facilities and meet such standards as may be prescribed by the State Government.

(4) The certificate of registration granted under suh-section {2y ,—

(a) shall, unless revoked under section 32 remain in force for such period as may
be prescribed by the State Government:

(&) may be renewed from time to time for a like period; and

(¢} shall be in such form and shall he subject to such conditions as may be
preseribed by the State Government.

(5) An application for renewal of a certificate of registration shall be made not less
than sixty days before the expiry of the period of validity.

(6} Acopy of the certificate of registration shall be displayed by the instimution in a
conspicuous place.

{(7) Every application made under sub-seciion (7} or sub-section () shall be disposad
of by the competent authority within such period as may be prescribed by the State
Government,

52. (1) The competent authority may, if it has reason 1o believe that the holder of a
certificate of registration granted under sub-section (2) of section 51 has,—

(a) made a statement in telation 1o any application for the issue or renewal of the
certificate which is incorrect or false in material particulars; or
(&) committad or has caused to be committed any breach of rules or any conditions
subject to which the certificate was granted,
it may, after making such inquiry, as it deems fit, by order, revoke the certificate:

Provided that no such order shall be made until an opportunity is given to the holder
of the certificate to show cause as to why the certificate of registration shall not be revoked.

(2) Where a certificate of registration in respect of an institution has been revoked
under sub-section (1), such institution shall cease to function from the date of such revocation:

Provided that where an appeal lies under section 53 against the order of revocation,
such institution shall cease 1o [unction,—

{a} where no appeal has been preferred immediately on the expiry of the period
prescribed for the filing of such appeal; or
(b where such appeal has been preferred, but the order of revocation has been
upheld, from the date of the order of appeal.
(3} On the revocation of a certificars of registration in respect of an institution, the
competent authority may direct that any person with disability who is an inmate of such
institution on the date of such revocation, shall be—

{a) restored to the custody of his or her parent, spouse or lawful guardian, as the
case may be; or
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(&) transferred 1w any other instimtion specified by the competent authority,

{(4) Every institution which holds a certificate of registration which is revoked under
this section shall, immediately afier such revocation, surrender such certificate to the competent
authority.

53. (1) Any person aggrieved by the order of the competent authority refusing to grant
a certificate of registration or revoking a certificate of registration may, within such period as
may be prescribed by the State Government, prefer an appeal to such appellate authority, as
may he notified by the State Government against such refusal or revocation.

(2) The order of the appellate authority on such appeal shall be final.

54. Nothing contained in this Chapter shall apply 1o an institution for persons with
disabilities established or maintsined by the Cantral Government or a State Government.

55, The appropriate Government may within the limits of their economic capacity and
development, grant financial assistance (o registered institutions to provide services and 10
implement the schemes and programmes in pursuance of the provisions of this Act.

CHAPTER X
CERTIFICATION OF SPECIFIED DHSABILITIES

56. The Central Government shall notify guidelines for the purpose of assessing the
extent of specified disability in a person.

57. (1) The appropriate Government shall designate persoms, having requisite
qualifications and experience, as certifying authorities, who shall be competent to issue the
certificate of disability,

(2) The appropriate Government shall also notity the jurisdiction within which and the
terms and conditions subject w which, the certifying authority shall perform its certification
functions.

58. (I) Any person with specified disability, may apply, in such manner as may be
prescribed by the Central Government, to a certifying authority having jurisdiction, for
issuing of a certificate of disability.

(2) On receipt of an application under sub-section (7)), the certifying authority shall

assess the disability of the concerned person in accordance with relevant guidelines notified
under section 56, and shall, after such assessment, as the case may be,—

(a) issue a certificate of disability to such person, in such form as may be
prescribed by the Central Government;

(k) inform him in writing that he has no specified disability.
(3) The cenificate of disability issued under this section shall be valid across the

country.

9. (1) Any person aggrieved with decision of the centifying authority, may appeal
against such decision, within such time and in such manner as may be prescribed by the
State Government, o such appellate authority as the State Government may designate for
the purpose.

(2) On receipt of an appeal, the appellate anthority shall decide the appeal in such
manmer as may be prescribed by the State Government.
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CHAPTER X1
CENTRAL AND STATE ADVISORY BOARDS ON DISARILITY ANDY Dustricy LeveL ComMMrTTeR

60. (1) The Central Government shall, by notification, constitute 3 body to be known
as the Central Advisory Board on Disability to exercise the powers conferred on, and to

perform the functions assigned 1o it, under this Act.

(2) The Central Advisory Board shall consist of, —

{a) the Minister in charge of Department of Disability Affairs in the Central
Government, Chairperson, ex officio;

(&) the Minister of State in charge dealing with Department of Disability Affairs
in the Ministry in the Central Govemment, Vice Chairperson, ex afficio;

(¢} three Members of Parliament, of whom two shall be elected by Lok Sabha and
ane by the Rajya Sabha, Members, ex afficio;

(d} the Ministers in charge of Disability Affairs of all States and Administrators
or Lieutenant Governors of the Union territories, Members, ex afficie;

(€} Secretaries to the Government of India in charge of the Ministries or
Departments of Disability Affairs, Social Justice and Empowerment, School Education
and Literacy, and Higher Education, Women and Child Development, Expenditure,
Personnel and Training, Administrative Reforms and Fublic Grievances, Health and
Family Welfare, Rural Development, Panchayati Raj, Indusirial Policy and Promotion,
Urban Development, Housing and Urban Poverty Alleviation, Science and Technology,
Communications and Information Technology, Legal Affairs, Public Enterprises, Youth
Affairs and Sports, Road Transport and Highways and Civil Aviation, Members,
ex afficio;

(f) Secretary, National Institnte of Transforming India (NITT) Aayog, Member,
ex officio;
() Chairperson, Rehabilitation Council of India, Member, ex afficio;

() Chairperson, National Trust for the Welfare of Persons with Autism, Cerebral
Palsy, Mental Retardation and Multiple Disabilities, Member, ex afficio;

(i) Chairman-cum-Managing Director, National Handicapped Finance
Development Corporation, Member, ex officio:

() Chairman-cum-Managing Director, Artificial Limbs Manufacturing
Corporation, Member, ex officia;

(k) Chairman, Railway Board, Member, ex officio:

(1} Director-General, Employment and Training, Ministry of Labour and
Employment, Member, ex officio:

{m) Director, National Council for Educational Research and Training, Member,
ex afficio;
(#) Chairperson, National Council of Teacher Education, Member, ex officio:
(@) Chairperson, University Grants Commission, Member, ex afficio;
(p) Chairperson, Medical Council of India, Member, ex officio;
(g} Directors of the following Institutes:—
(i) National Institute for the Visually Handicapped, Dehradun;
(i) National Institute for the Mentally Handicapped, Secundrabad:

{tii) Pandit Deen Dayal Upadhyay Institute for the Physically Handicapped,
New Delhi:

(iv) Ali Yavar Jung National Institute for the Hearing Handicapped,
Mumbai;
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{v) National Institute for the Orthopaedically Handicapped, Kolkata:

(vi} National Institute of Rehabilitation Training and Research, Cuttack:

(vii) National Institute for Empowerment of Persons with Multiple
Disabilities, Chennai:

{wiif} Natiomal Institute for Mental Health and Sciences, Bangalore;

(ix) Indian Sign Language Research and Training Centre, New Delhi,
Members, ex afficio:
(r) Members to be nominated by the Ceniral Governiment,—

(i) five Members who are experts in the field of disability and rehabilitation:

(i) ten Members, as far as practicable, being persons with disabilities, to

represent non-Governmental Organisations concerned with disabilities or
disabled persons Organisations:

and the Scheduled Tribes:

{iii) up to three representatives of national level chambers of commerce
and indusiry:

(#) Joint Secretary to the Government of India dealing with the subject of disability
policy, Member-Secretary, ex afficio.
Terms  and 61. (1) Save as otherwise provided under this Act, 2 Member of the Central Advisory
;ﬁ‘ﬁ:;""“ 2: Board nominated under clapse (7) of sub-section (2) of section 60 shall hold office for a term
s of three years from the date of his nomination:
Provided that such a Member shall, notwithstanding the expiration of his term, continue
to hold office until his successor enters upon his office.

(2) The Central Government may, if it thinks fit, remove any Member nominated ynder
clause (r) of sub-section (2) of section 60, before the expiry of his term of office after giving
him a reasonable opportunity of showing cause against the same.

() A Member nominated under clause (r) of sub-section (2} of section 60 may al any
time resign his office by writing under his hand addressed to the Central Government and the
seat of the said Member shall thersupon becomes vacant,

(#) A casual vacancy in the Central Advisory Board shall be fillag by a fresh nomination
and the person nominated to fill the vacancy shall hold office only for the remainder of the
term for which the Member in whoge place he was so nominated.

(5) A Member nominated under sub-clause () or sub-clause (iif) of clapse {r) of
sub-section (2) of section 60 shall be eligible for renomination.

(65} The Members nominated under sub-clause (i) and sub-clause (i) of clause () of
sub-section (2) of section 60 shall receive such allowances as may be prescribed by the
Central Government.

Dizqualificari s, 62. (1) No person shall be a Member of the Central Advisory Board, who —

(@) is, or at any time has been, adjudged insolvent or has suspendsd payment of
his debts or has compounded with his creditors, or

() is of unsound mind and stands so declared by & competent court, or

(¢ is, or has been, convicted of an offence which, in the opinion of the Central
Government, involves morsl turpitude, or

(d) is, or at any time has been, convicted of an offence under this Act, or

(€} has so abused his position in the opinjon of the Central Government as
Member so as to render his continuance in the office is prejudicial interests of the
general public.

{2) No order of removal shall be made by the Central Government under this section
unless the Member concerned has been Eiven a reasonable opportunity of showing cause
against the same,
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(3} Notwithstanding anything contained in sub-section {1} or sub-section () of section

61, a Member who has been removed under this section shall not be eligible for renomination
as a Member.

63. If a Member of the Central Advisory Board hecomes subject o any of the
disqualifications specified in section 62, his seat shall become vacant,

64. The Central Advisory Board shall meet at least once in every six months and shall
observe such rules of procedure in regard to the transaction of business at its meelings as

63. (1) Subject to the provisions of this Act, the Central Advisory Board on disability
shall be the national-level consultative and advisory body on disability matters, and shall
facilitate the continuous evolution of a comprehensive policy for the empowerment of persons
with disabilities and the full enjoyment of rights.

(2) In particular and without prejudice to the generality of the foregoing provisions,
the Central Advisory Board on disability shall perform the following functions, namel yi—

(@) advise the Central Government and the State Governments on policies,
programmes, legislation and projecis with respect o disability;

(b) develop a national policy to address issues concerning persons with
disabilities;

(£) review and coordinate the activities of all Departments of the Government

and other Governmental and non-Governmental Organisations which are dealing with
matters relating to persons with disabilities:

{d) take up the cause of persons with disabilities wiih the concerned authorities
and the international organisations with a view to provide for schemes and projects for
the persons with disabilifies in the national plans;

(e} recommend steps to ensure accessibility, reasonable accommodation, non-
discrimination for persons with disabilities vis-g-vis information, services and the built
environment and their participation in social life;

{f) monitor and evaluate the impact of laws, policies and programmes to achieve
full participation of persons with disahilities; and

(g) such other functions as may be assigned from time to time by the Central
Government.

66. (1) Every State Government shall, by notification, consiitute a body 1o be known
as the State Advisory Board on disability to exercise the powers conferred on, and 1o perform
the function assigned to it, under this Act.

(2) The State Advisory Board shall consist of—

(a) the Minister in charge of the Depariment in the State Government dealing
with disability matters, Chairperson, ex officio;

(b) the Minister of State or the Deputy Minister in charge of the Department in
the State Government dealing with disability matters, if any, Vice-Chairperson, ex afficio;

{c) secretaries o the State Government in charge of the Deparmments of Disability
Alfairs, School Education, Literacy and Hi gher Education, Women and Child
Development, Finance, Personnel and Training, Health and Family Welfare, Rural
Development, Panchayati Raj, Industrial Policy and Promotion, Labour and Employment,
Urban Development, Housing and Urban Poverty Alleviation, Science and Technology,
Information Technology, Public Enterprises, Youth Affairs and Sports, Road Transpart
and any other Department, which the State Government considers necessary, Members,
ex officio;

(d) three Members of the State Legislature of whom two shall be elected by the
Legislative Assembly and one by the Legislative Council, if any, and where there is no
Legislative Council, three Members shall be elected by the Legislative Assembly,
Members, ex officio;
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(&) Members to be nominated by the State Government—

(i) five Members who are experts in the field of disability and rehabilitation:

(id) five Members 10 be nominated by the State Government by rotation 1o
represent the districts in such manner as may be prescribed:

Provided that no nomination under this sub-clause shall be made except
on the recommendation of the district administration concerned:

(iif) ten persons as far as practicable, being persons with disabilities, o
represent non-Governmental Organisations or associations which are concerned
with disabilities:

Provided that out of the ten persons nominated under this claunse, at least,

five shall be women and at least one person each shall be from the Scheduled
Castes and the Scheduled Tribes;

(v} not more than three representatives of the State Chamber of Commerce
and Industry;

() officer not below the rank of Joint Secretary in the Department dealing with
disability matters in the State Government, Member-Secretary, ex officio.

Terms and 67. (1) Save as otherwise provided under this Act, a Member of the State Advisory
conditions of Board nominated under clavse (&) of sub-section (2) of section 66, shall hal d office for a term
service of ; : 2

Members. of three years from the date of his nomination:

Provided that such a Member shall, notwithstanding the expiration of his lerm, continue
10 hold office until his successor enters upon his office.

(2) The State Government may, if it thinks fit, remnove any Member nominated under
clause (&) of sub-section (2) of section 66, before the expiry of his term of office after giving
him a reasonable opportunity of showing cause against the same,

(3) A Member nominated under clause {e) of sub-section (2) of section 66 may at any
time resign his office hy writing under his hand addressed to the State Government and the
seat of the said Member shall thereupon become vacant.

{#) A casual vacancy in the State Advisory Board shall be filled by a fresh nomination
and the person nominated to fill the vacancy shall hold office only for the remainder of the
term for which the Member in whose place he was so nominated.

{(3) A Member nominated under sub-clause (f) or sub-clause (iif) of
clanse (¢) of sub-section (2) of section 66 shall he eligible for renomination.

(6} the Members nominated under sub-clause (i) and sub-clause (i0) of clause () of
sub-section (2) of section 66 shall receive such allowances as may be prescribed by the State
Government,

Disqualification. 68. (1) No person shall be a Memher of the State Advisory Board, who—

{a) is, or at any time has been, adjudged insolvent or has suspended payment of
his debts or has compounded with his creditors, or

(&) is of unsound mingd and stands so declared by a competent court, or

(€} is, or has been, convicted of an offence which, in the opinion of the State
Government, involves moral trpitude, or

(d) is, or at any time has been, convicted of an offence under this Act, or

(e) has so abused in the opinion of the Stare Government his position as a

Member as to render his continuance in the State Advisory Board detrimental 1o the
interests of the general public.

(2} No order of removal shall be made by the State Government under this section
unless the Member concerned has been given a reasonable opportunity of showing cause
against the same.
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(#) Notwithstanding anythin £ contained in sub-section (1) or sub-section (3) of section
67, a Member who has been removed under this section shall not be eligible for renomination
as a Member,

69. If a Member of the State Advisory Board becomes subject 1o any of the
disqualifications specified in section 68 his sedt shall become vacant,

70. The State Advisory Board shall meet at least once in every six months and shall
ohserve such rules or procedure in regard 0 the transaction of business at its mestings as
may be prescribed by the State Government.

7L. (1) Subject to the provisions of this Act, the State Advisory Board shall be the
State-level consultative and advisory body on disability matters, and shall facilitate the
continuous evolution of a comprehensive policy for the ermpowerment of persons with
disabilities and the full enjoyment of rights.

(2) In particular and without prejudice to the generality of the foregoing provisions,
the State Advisory Board on disability shall perform the following functions, namely:—

(a) advise the State Government on policies, programmes, legislation and projects
with respect to disability:

(&) develop a State policy to address isspes concerning persons with disabilities:

(c) review and coordinate the activities of all Departments of the State Government
and other Governmental and non-Governmental Organisations in the State which are
dealing with matters relating to persons with disabilities;

{¢f) take up the cause of persons with disabilities with the concerned authorities
and the international organisations with a view io provide for schemes and projects for
the persons with disabilifies in the State plans;

() recommend steps to ensure accessibility, reasonable accommodation, non-
discrimination for persons with disabilities, services and the built environment and
their participation in social life on an equal basis with others:

() monitor and evaluate the impact of laws, policies and programmes designed
to achieve full participation of persons with disabilities: and

(g) such other functions as may be assigned from time to time by the State
Government,

72. The State Government shall constitute District-level Committee on disahility to
perform such functions as may be prescribed by it.

73. No act or proceeding of the Central Advisory Board on disability, a State Advisory
Board on disability, or a District-level Committee on disability shall be called in question on
the ground merely of the existence of any vacancy in or any defect in the constitution of
such Board or Committee, as the case may be.

CHAPTER X1

Crier CoOMMISSIONER AND STATE CoMMISSIONER FOR PERSONS WITH DISABILITIES

74. (1) The Central Government may, by notification, appoint a Chief Commissioner for
Persons with Disabilities (hereinafter referred to as the "Chief Commissioner”) for the purposes
of this Act.

(2) The Central Government may, by notification appoint two Commissioners 1o assist
the Chief Commissioner, of which one Commissioner shall be a persons with disability.
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{3) A person shall not he qualified for appointment as the Chief Commissioner or
Commissioner unless he has special knowledge or practical experience in respect of maiters
relating to rehabilitation,

(#) The salary and allowances Payable to and other terms and conditions of service
{including pension, gratuity and other retirement benefits) of the Chief Commissioner and
Commissioners shall be such as may be prescribed by the Ceniral Government.

(J) The Central Government shall determine the nature and categories of officers and
other employees required w assist the Chief Commissioner in the discharge of his functions
and provide the Chief Commissioner with such officers and other employees as it thinks fit.

(6) The officers and employees provided to the Chief Commissioner shall discharge
their functions under the general superintendence and control of the Chief Commissioner,

(7) The salaries and allowances and other conditions of service of officers and employess
shall be such as may be prescribed by the Central Government,

(8) The Chief Commissioner shall be assisted by an advisory commitiee comprising of
not more than cleven members drawn from the experts from different disabilities in such
manner as may be prescribed by the Central Government,

Funetiois of 75. (1) The Chief Commissioner shall—

Cn::_':mdssimgr. (a) identify, suo motu or otherwise, the provisions of any law or policy, programme
and procedures, which are inconsistent with this Act and recommend necessary
corrective steps;

() inquire, suo momw ot otherwise, deprivation of rights of persons with disabilities
and safeguards available 1o them in respect of matters for which the Central Governmen
is the appropriate Government and take up the matter with appropriate authorities for
corrective action;

(¢} review the safeguards provided by or under this Act or an y other law for the
time being in force for the protection of rights of persons with disabilities and recommend
measures for their effective implementation:

(&) review the factors that inhibit the enjoyment of rights of persons with
disabilities and recommend appropriate remedial measures;

{e) smudy treaties and other international instruments on the rights of persons
with disabilities and make recommendations for their effective implementation:

(f) undertake and promote research in the field of the rights of persons with
disahilities:

(g} promote awareness of the rights of persons with disabilities and the
safeguards available for their protection:

(k) monitor implementation of the provisions of this Act and schemes, pProgramimes
meant for persons with disabilities;

(1) momitor utilisation of funds dishursed by the Central Government for the
benefit of persons with disabilities: and

(/) perform such other functions as the Central Government may assign.

(2) The Chief Commissioner shall consult the Commissioners on any matter while
discharging its functions under this Act.

Action of 76. Whenever the Chief Commissioner makes a recommendation to an authority in
appropriate pursuance of clause (b) of section 75, that authority shall take necessary action on it, and
;’;‘;{:ﬂ“ﬁ;d;?‘m inform the Chief Commissioner of the action taken within three months from the date of
of Chief receipt of the recommendation:

Commissioner.

Provided that where an authority does not accept a recommendation, it shall convey
reasons for non-acceptance to the Chief Commissioner within a period of three months, and
shall also inform the aggrieved person.
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77. (1) The Chief Commissioner shall, for the purpose of discharging his functions
under this Act, have the same powers of a ¢ivil court as are vested in a count under the Code
of Civil Procedure, 1908 while trying a suit, in respect of the followin £ matters, namely;—

(e} summoning and enforcing the attendance of wilnesses:

() requiring the discovery and production of any docnments:

(¢} requisitioning any public record or copy thereof from any court or office;
(d) receiving evidence on affidavits; and

(e} issving commissions Lor the examination of wimesses or documents.

(2) Every proceeding before the Chief Commissioner shall be 4 judicial proceeding
within the meaning of sections 193 and 228 of the Tndian Penal Code and the Chief
Commissioner shall be deemed to be a civil court for the purposes of section 195 and Chapter
H20VT of the Code of Criminal Procedure, 1973,

78.(T) The Chief Commissioner shall submit an annual report to the Central Government
and may at any time submit special TEpOITS on any matter, which, in his opinion, is of such
urgency or importance that it shall not be deferrad till submission of the annual report.

(2) The Central Government shall cause the annual and the special reports of the
Chief Commissioner to be laid before each House of Parliament, along with a memorandum of
action taken or proposed to be taken on his recommendations and the reasons for non-
acceptance the recommendations, if any.

(7) The annual and special reports shall be prepared in such form, manner and contain
such details as may be prescribed by the Central Government,

9. (I) The State Government may, by notification, appoin a State Commissioner for
Persons with Disabilities (hereinafter referred to as the "Stat= Commissioner”) for the purposes
of this Act.

(2) A person shall not be qualified for appointment as the Stare Commissioner unless
he has special knowledge or practical experience in respect of matters relating to rehabilitation,

() The salary and allowances payable to and other terms and conditions of service
(including pension, gratuity and other retirement benefits) of the State Commissioner shall
be such as may be prescribed by the State Government.

(#) The State Government shall determine the natyre and categories of officers and
other employees raquired to assist the State Commissioner in the discharge of his functions
and provide the State Commissioner with such officers and other employees as it thinks fit.

(3) The officers and employees provided to the State Commissioner shall discharge his
functions under the general superintendence and control of the State Commissioner,

(6) The salaries and allowances and other conditions of service of officers and employees
shall be such as may be prescribed by the State Government,

(7} The State Commissioner shall be assisted by an advisory committee comprising of
not more than five members drawn from the experts in the disability sector in such mannar as
may be prescribed by the State Government.

80. The State Commissioner shall—

(@) identify, suo motu or otherwise, provision of any law or policy, programme
and procedures, which are in consistent with this Act, and recommend NECEessary
corrective steps;

(b} inguire, suo motu or otherwise deprivation of rights of persons with disabilities
and safeguards available to them in respect of matters for which the State Government
is the appropriate Government and take up the matter with appropriate authorities for
corrective action;
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(¢) review the safeguards provided by or under this Act or any other law for the
time being in force for the protection of o ghts of persons with disabilities and Tecommend
measures for their effective implementation:

(d) review the factors that inhibit the emjoyment of rights of persons with
disabilities and recommend appropriate remedial measures;

(e} undertake and promote research in the field of the rights of persons with
disabilities;

() promote awareness of the i ghts of persons with disabilities and the safeguards
available for their Protection:

(g) momitor implementation of the provisions of this Act and schemes, programmes
meant for persons with disabilities:

{fr) monitor utilisation of funds disbursed by the State Government fior the benefits
of persoms with disabilities: and

(i) perform such other functions as the State Government may assign.

81. Whenever the State Commissioner makes a recommendation to an authority
in pursuance of clause (#) of section 80, that authority shall take necessary action on it,
and inform the State Commissioner of the action taken within three months from the
date of receipt of the recommendation:

Provided that where an authority does not accept a recommendation, it shall
convey reasons for non-acceplance to the State Commissioner for Persons
with Disabilities within the period of three months, and shall also inform the aggrieved
'pCI'SGH.

82. (1) The State Commissioner shall, for the purpose of discharging their functions
under this Act, have the same powers of a civil Court as are vested in a court under the Code
of Civil Procedure, 1908 while trying a suit, in res pect of the following matters, namely:—

() summoning and enforcing the anendance of witnesses:

(b) requiring the discovery and production of any documents;

(€} requisitioning any public record or copy thereof from any court or office:
{d) receiving evidence on affidavits: and

(e) issuing commissions for the examination of witnesses or documents,

(2) Every proceeding before the State Commissioner shall be a judicial proceeding
within the meaning of sections 193 and 228 of the Indian Penal Code and the State
Commissioners shall be deemed to be a civil court for the purposes of section 195 and
Chapter XXVI of the Code of Criminal Procedure, 1973,

83, (I) The State Commissioner shall submit an annual report to the State Government
and may at any time submit special reports on any matter, which, in its opinion, is of such
urgency or importance that it shall not be deferred 61l submission of the annual report.

(2) The State Government shall cause the annual and the special reports of the State
Commissioner for persons with disabilities to be Iaid before each House of State Legislature
where it consists of two Houses or where such Legislature consist of one House, before that
House along with a memorandum of action taken or proposed o be taken on the
recommendation of the State Commissioner and the reasons for non-acceplance the
recommendations, if any.

(7) The annual and special reports shall be prepared in such form, manner and contain
such details as may be prescribed by the State Government,

5 of 1908.

45 of 1860,

2 of 1974,
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CHAPTER X1
Seecial Courr

84. For the purpose of providing speedy wial, the State Government shall, with the
concurrence of the Chief Justice of the High Court, by notification, specify for each district,
a Court of Session to be a Special Court to try the offences under this Act,

85. (1) For every Special Court, the State Government may, by notification, specify
a Public Prosecutor or appoint an advocate, who has been in practice as an advoeats for not
less than seven years, as a Special Public Prosecutor for the purpose of conducting cases
in that Court,

(2) The Special Public Prosecutor appointed under sub-section (1) shall be entitled
to receive such fees or remuneration as may be prescribed hy the Stage Government,

CHAPTER X1V
Namowal o rog FERSONS WITH DISABILITIES

86. () There shall be constituted 4 Fund to be called the National Fund for persons
with disabilities and there shall be credited thereto—

{a) all sums availahle under the Fund for people with disabilities, constituted
vide notification No., 5.0, 5T3(E), dated tha | Ith August, 1983 and the Trust Fund for
Empowerment of Persons with Disabilities, constituted vide nolification No. 30-03/
2004-DDIT, dated the 2]t November, 2006, under the Charitable Endowment
Act, 1890,

() all sums payable by banks, corporations, financial instmiions in pursnance
of judgment dated the 16th April, 2004 of the Hon'ble Supreme Court in Civil Appeal
Nos. 4655 and 5218 of 2000;

(c) all sums received by way of grant, gifis, donations, benefactions, begnests
or transfers;

(d) all sums received from the Central Government including grants-in-aid:

(e} all sums from such other sources as may be decided by the Central
Government.

i2) The Fund for persons with disabilities shall be utilised and managed in such
manner as may he prescribed,

87. (1) The Ceniral Government shall maintain proper accounts and other relevant
records and prepare an annual statement of accounts of the Fund including the income and
expenditure accounts in such form as may be prescribed in consultation with the Comgptroller
and Auditor-General of India.

{2) The accounts of the Fund shall be audited by the Comptroller and Auditor-General
of India at such intervals as may be specified by him and any expenditure incurred by him
in connection with such audit shall be payable from the Fund to the Comptroller and Auditor-
General of India,

() The Comptroller and Auditor-General of India and any oiher person appointed
by him in connection with the audit of the accounts of the Fund shall have the same rights,
privileges and authority in connection with such audit as the Comptroller and Aunditor-
General of India generally has in connection with the andit of the Government accounts,
and in particulaz, shall have the i ght to demand production of boaks of account, connected
vouchers and other documents and Papers and 10 inspect any of the offices of the Fund.

(4) The accounts of the Fund as certified by the Comptroller and Auditor-General
of India or any other person appointed by him in this behalf, together with the audit report
thereon, shall be laid before each House of Parliament by the Central Government.

Special Courn.

Special Public
Prosecutor

Mational Fund
for persons
with
disabilities.

Accounts and
andit,



Statc Fund for
persons with
dizahilities,

Pumishment for
contravention
Of provisions
of Act or mules
or regulations
mide
thereunder.

Offences by

Companics.

28 THE GAZETTE OF INDIA EXTRAORDINARY [ParT II—

CHAPTER XV
STATE FUND FOR PERSONS WITH DISABILITIES

88. (/) There shall be constituied a Fund 1 be called the State Fund for persons with

disabilities by a State Government in such manner as may be prescribed by the State
Government.

(2) The State Fund for persons with disabilities shall be utilised and managed in such
manner as may be prescribed by the State Government.

(3) Every State Government shall maintain proper accounts and other relevant records
of the State Fund for persons with disabilities including the income and expenditure accounts
in such form as may be prescribed by the State Government in consullation with the
Comptroller and Anditor-General of India.

(4) The accounts of the State Fund for persons with disabilities shall be audited by the
Comptroller and Auditor-General of India at such intervals as may be specified by him and
any expenditure incurred by him in connection with such audit shall be payable from the
State Fund to the Compiroller and Auditor-General of India.

_ (3) The Compiroller and Auditor-General of India and any person appointed by him
in connection with the audit of the accounts of the State Fund for persons with disabilities
shall have the same rights, privileges and authority in connection with such andit as the
Comptroller and Auditor-General of India generally has in connection with the audit of the
Government accounts, and in particular, shall have right to demand production of books of
accounts, connected vouchers and other docoments and papers and to inspect any of the
offices of the State Fund.

(3} The accounts of the State Fund for persons with disabilites as certified by the
Comptroller and Auditor-General of India or any other person appointed by him in this behalf
together with the audit report thereon shall be 1aid before each House of the State Legislature

where it consists of two Houses or where such Legislature consists of one House before that
House.

CHAPTER X1
OFFENCES AND PENALTIES

89. Any person who contravenes any of the provisions of this Act, or of any rule made
thereunder shall for first contravention be punishable with fine which may extend to ten
thounsand rupees and for any subsequent contravention with fine which shall not be Jess
than fifty thousand rupees but which may extend 1o five lakh rupees.

90. (1) Where an offence under this Act has been committed by a company, every
person who at the time the offence was commitied, was in charge of, and was responsible to,
the company for the conduct of the business of the company, as well as the company, shall
be deemed to be guilty of the offence and shall be liable to be proceeded against and
punished accordingly:

Provided that nothing contained in this sub-section shall render any such person
liable to any punishment provided in this Act, if he proves that the offence was committed

without his knowledge or that he had exercised all due diligence to prevent the commission
of such offence.

(2) Notwithstanding anything contained in sub-section (1), where an offence under
this Act has been committed by a company and it is proved that the offence has been
committed with the consent or connivance of, or is atributable to any neglect on the part
of any director, manager, secretary or other officer of the company, such director, manager,
secretary or other officer shall also be deemed to be guilty of that offence and shall he
lisble w be proceeded against and punished accordingly.
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Explanation.—For the purposes of this section,—

(a) “company” means any body corporate and includes a firm or other association
of individuals; and

(B} “director”, in relation to a firm, means a partner in the firm.

91. Whoever, fraudulently avails or attempts 1o avail any benefit meant for persons
with benchmark disabilities, shall be punishable with imprisonment for a term which may
extend 10 two years or with fine which may extend to one lakh rupees or with both.

92, Whoever—

(a) intentionally insults or intimidates with intent ta humiliate a person with
disability in any place within public view;

(&) assaults or uses force to any person with disability with intent to dishonour
him or outrage the modesty of a woman with disability;

(¢} having the actual charge or control over a person with disability voluntarily
or knowingly denies food or fluids to him or her:

() being in a position to dominate the will ofa child or woman with disability and
uses that position to exploit her sexually:

() volumarily injures, damages or interferes with the use of any limb or sense or
any suppoerting device of a person with disability;

(f) performs, conducts or directs any medical procedure to be performed on a
woman with disability which leads to or is likely to lead to termination of preguancy
without her express consent except in cases where medical procedure for termination
of pregnancy is done in severe cases of disability and with the opinion of a registered
medical practitioner and also with the consent of the guardian of the woman with
disability,

shall be punishable with imprisonment for a term which shall not be less than six months but
which may extend to five years and with [ine.

93. Whoever, fails to produce any book, account or other documents or to furnish any
statement, information or particulars which, under this Act or any order, or direction made or
given thereunder, is duty bound to produce or furnish or to answer any gquestion put in
pursuance of the provisions of this Act or of any order, or direction made or given thereunder,
shall be punishable with fine which may extend to twenty-five thousand rupees in respect of
each offence, and in case of continued failure or refusal, with further fine which may extend
to one thousand rupees for each day, of continued failure or refusal after the date of original
order imposing punishment of fine.

94. No Court shall take cognizance of an offence alleged to have been committed by an
employee of the appropriate Government under this Chapter, except with the previous sanction
of the appropriate Government or a complaint is filed by an officer authorised by it in this
behalf,

95. Where an act or omission constitutes an offence punishable under this Act and
also under any other Central or State Act, then, notwithstanding anything contained in any
other law for the time being in force, the offender found guilty of such offence shall be liable
to punishment only under such Act as provides for punishment which is greater in degree.

Pumishment For
fraudulently
availing any
benefit meant
for persods
with benchmiark
disahilities.

Punishment
for offences
of atrocities.

Punishorent
for-failure (o
furnish
information.

Previous
sanction of
appropriate
Government.

Alternative
punishments.



Application
of other laws
ool barred.

Prodection of
action taken
in good faith.

Power to
remove
difficulties.

Power to
amemd
Schedule.

Power of
Cengral
Government
o make
rules,

30 THE GAZETTE OF INDIA EXTRAORDINARY [ParT 1—

CHAPTER XVII
MiscELLANEOUS

96. The provisions of this Act shall be in addition to, and not in derogation of, the
provisions of any other law for the time being in force,

97. No suit, prosecution or other legal proceeding shall lie against the appropriate
Government or any officer of the appropriate Government or any officer or employee of the
Chief Commissioner or the State Commissioner for anything which is in good faith done or
intended to be done under this Act or the rules mads thereunder.

98. (1) If any difficulty arises in giving effect to the provisions of this Act, the Central
Govemnment may, by order, published in the Official Gazette, make such provisions or give
such directions, not inconsistent with the provisions of this Act, as may appear to it to be
necessary or expedient for removing the difficulty:

Provided that no such order shall be made under this section after the expiry of the
period of two years from the date of commencement of this Act.

(2) Every order made under this section shall be laid as soon as may be, after it is made,
before each House of Parliament.

99. (1) On the recommendations made by the appropriate Government or otherwise, if
the Central Government is satisfied that it is necessary or expedient so to do, it may, by
notification, amend the Schedule and any such notification being issued, the Schedule shall
be deemed to have been amended accordingly,

(2} Every such notification shall, as soon as possible after it is issued, shall be laid
before each House of Parliament.

100. (/) The Central Government may, subject to the condition of previous publication,
by notification, make rules for carrying out the provisions of this Act.
(2) In particular, and without prejudice to the generality of the foregoing power, such
rules may provide for all or any of the following matters, namely:—
(@) the manner of constituting the Committee for Research on Disability under
sub-section (2} of section 6;
(b} the manner of notifying the equal opportunity policy under sub-section ()
of section 21;

(¢) the form and manner of maintaining records by every establishment under
sub-section (/) of section 22

{d) the manner of maintenance of register of complaints by grievance redressal
officer under sub-section (3) of section 23

(£} the manner of furnishing information and return by establishment 1o the
Special Employment Exchange under section 36:

(f) the composition of the Assessment Board under sub-section (2) and manner
of assessment to be made by the Assessment Board under suh-section (3 of
section 38;

(#) rules for person with disabilites laying down the standards of accessibility
under section 40;

(h) the manner of application for issuance of certificate of disability under
sub-section (1) and form of certificate of disability under sub-section (2) of section 58;

(i) the allowances 10 be paid to nominated Members of the Central Advisory
Board under sub-section (6) of section 61:

(j) the rules of procedure for transaction of business in the meetings of the
Central Advisory Board under section 64:
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(k) the salaries and allowances and other conditions of services of
Chief Commissioner and Commissioners under sub-section {#) ol section 74;

(1) the salaries and allowances and conditions of services of officers and staff of
the Chief Commissioner under sub-section (7) of section 74;

(m) the composition and manner of appointment of experts in the advisory
commitiee under sub-section (8) of section 74

(n) the form, manner and content of annual report 1o be prepared and submitted
by the Chief Commissioner under sub-section (3) of section 78;

(@) the procedure, manner of utilisation and management of the Fund under
sub-section (2) of section 86; and

{p) the form for preparation of accounts of Fund under sub-section {1} of
section 87.

() Every rule made under this Act shall be laid, as soon as may be after it is made,
before each House of Parliament while it is in session, for a total period of thirty days which
may be comprised in one session or in two or more successive sessions, and if, belore the
expiry of the session immediately following the session or the successive sessions aforesaid,
both Houses agree in making any modification in the rule or both Houses agree that the rule
should not be made, the rule shall thereaftar have effaci only in such modified form or be of
no eflect, as the case may be; so, however, that any such modification or annulment shall be
without prejudice to the validity of anything previously done under that rule.

L0L. (1} The State Government may, subject 1o the condition of previous publication,
by notification, make rules for carrying out the provisions of this Act, not later than
six months from the date of commencement of this Act.

(2} In particular, and without prejudice to the generality of foregoing powers, such
rules may provide for all or any of the following matters, tiarmely:—

(@) the manner of constituting the Committes for Research on Disablity under
sub-section (2) of section 5:

(k) the manner of providing support of a limited guardian under sub-section (N
of section 14;

(¢} the form and manner of making an application for certificate of re oistration
under sub-section (I) of section 51:

(d) the facilities to be provided and standards to be met by insdtutions for grant
of certificate of registration under sub-section (3) of section 51;

(&) the validity of certificate of regisiration, the form of, and conditions attached
to, certificate of registration under sub-section (4 of section 51;

(f) the peried of disposal of application for cenificats of registration under
sub-section (7) of section 51;

(g) the period within which an appeal to he made under sub-section (I} of
section 53;

(#) the time and manner of appealing against the order of certifying authority
under sub-section (/) and manner of disposal of such appeal under sub-section (2) of
section 59;

(i) the allowances to be paid to nominated Members of the State Advisory Board
under sub-section (6) of section 67;

(/) the rules of procedure for wansaction of business in the meetings of the State
Advisory Board under section 70;

(k) the composition and functions of District Level Committee under section 72:
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() salaries, allowances and other conditions of services of the Stats Commissioner
under sub-section (3) of section 79;

(m) the salaries, allowances and conditions of services of officers and staff of
the State Commissioner under sub-section (3} of section 79

{#n) the composition and manner of appointment of experts in the advisory
committee under sub-section (7} of section 79;

(o) the form, manner and content of annual and special reports to be prepared
and submitted by the State Commissioner under sub-section (3} of section 83;

(p) the fee or remuneration to be paid to the Special Public Prosecutor undare
sub-section (2) of section 83:

(g) the manner of constitution of State Fund for persons with disabilities under
sub-section (1), and the manner of utilisation and management of State Fund under
sub-section (2) of section 88:

{r} the form for preparation of accounts of the State Fund For persons with
disabilities under sub-section (3) of section 88.

(3) Every rule made by the State Government under this Act shall be laid, as soon as
may be after it is made, before each House of the State Legislature where it consists of two
Houses, or where such State Legislamire consists of one House, belore that House.,

Repeal and 102. (I} The Persons with Disabilities (Equal Opportunity Protection of Rights and | of 1996,
VIS Full Participation) Act, 1995 is herehy repealed.

(2) Notwithstanding the repeal of the said Act, anything done or any action taken
under the said Act, shall be deemed 10 have been done or taken under the corresponding
provisions of this Act,
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THE SCHEDULE
[See clause (zc) of section 2]
SPECIFIED THSABILITY
1. Physical disability.—

A. Locomotor disability (a person's inability to execute distinctive activities
assoctated with movement of self and objects resulting from affliction of musculoskeletal
or nervous system or both), including—

{a) "leprosy cured person” means a person who has been cured of leprosy
but is suffering from—

(1) loss of sensation in hands or feet as well as loss of sensation and
paresis in the eve and eve-lid but with no manifest deformity;

(if) manifest deformity and paresis but having sufficient mobility in
their hands and feet to enable them to engage in normal economic activity;

(#f) extreme physical deformity as well as advanced age which
prevents him/her from undertaking any gainful occupation, and the
expression "leprosy cured” shall construed accordingly:

(b) “cerebral palsy" means a Group of non-progressive nen rological
condition affecting body movements and muscle coordination, cansed by damage
to one or more specific areas of the brain, usually cccurring before, during or
shortly after birth:

(c) "dwarfism" means a medical or genetic condition resulting in an adult
height of 4 feet 10 inches (147 centimeters) or less;

(d) "muscular dystrophy” means a group of hereditary genetic muscle
disease that weakens the muscles that move the human body and persons with
multiple dystrophy have incorrect and missing information in their genes, which
prevents them from making the proteins they need for healthy muscles. Tt is
characterised by progressive skeletal muscle weakness, defects in muscle
proteins, and the death of muscle cells and tissue;

(€) "acid attack victims" means a person disfigured due to violent assaults
by throwing of acid or similar corrosive substance,

B. Visual impairment—

{a) "blindness" means a condition where a person has any of the tollowing
conditions, after best correction—

(i) total absence of sight; or

(i7) visnal acuity less than 3/60 or less than 10/200 (Snellen) in the
better eye with best possible correction; or
(i) limitation of the field of vision subtending an angle of less than
10 degree.,
(B) "low-vision” means a condition where a person has any of the following
conditons, namely:—

(7} visual acuity not exceeding 6/18 or less than 20/60 upto 3/60 or
upto 10/200 (Snellen) in the better eye with best possible corrections: or
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(i) limitation of the field of vision subtending an angle of less than
40 degree up 1o 10 degree,

C. Hearing impairment—

(a) "deaf” means persons having T0DB hearing loss in speech frequencies
in hoth ears;

{£) "hard of hearing” means person having 60 DB to 70 DB hearing loss in
speech frequencies in both ears;

D. "speech and language disability” means a permanent disability arising out of
conditions such as laryngectomy or aphasia affecting one or more components of
speech and language due to organic or neurological causes.

2. Intellectual disability, a condition characterised by significant limitation both in
intellectual functioning (rasoning, learning, problem solving) and in adaptive behaviour
which covers a range of every day, social and practical skills, including—

(@) "specific learning disabilities” means a heterogeneous group of conditions
wherein there is a deficit in processing language, spoken or written, that may manifest
itself as a difficulty 10 comprehend, speak, read, write, spell, or to do mathematical
calewlations and includes such conditions as perceptual disabilities, dyslexia,
dysgraphia, dyscalculia, dyspraxia and developmental aphasia;

(&) “autism spectrum disorder” means aneuro-developmental condition typically
appearing in the first three years of life that significantly affects a person's ability to
communicate, understand relationships and relate to others, and is [requently associated
with unusal or stereotypical rituals or behaviours.

3. Mental behaviour—

"mental illness” means a substantial disorder of thinking, mood, perception,
arientation or memory that grossly impairs judgment, behaviour, capacity 1o recognise
reality or ability to meet the ordinary demands of life, but does not include retardation
which is a conditon of arrested or incompleie development of mind of a person, specially
characterised by subnormality of intellipence.

4. Disability caused due 10—
(a) chronic neurological conditions, sech as—

(i} "multiple sclerosis” means an inflammatory, nervous s vstem disease in
which the myelin sheaths around the axons of nerve cells of the brain and spinal
cord are damaged, leading to demyelination and affecting the ability of nerve
cells in the brain and spinal cord to communicate with sach other:

(i) "parkinson's disease” means a progressive disease of the nervous
system marked by remor, muscular rigidity, and slow, imprecise movement, chiefly
affecting middie-aged and elderly people associated with degenaration of the
basal ganglia of the brain and a deficiency of the neuroransmiter doparmine.

{#) Blood disorder—

(i) "haemophilia” means an inheritable disease, usually affecting only
male but transmitted by women to their male children, characterised by loss or
impairment of the normal clotting ability of blood so that a minor would may
result in fatal bleeding:

(if) "thalassemia” means a group of inheritsd disorders characterised by
reduced or absent amounts of haemoglobin.

(#i7} “sickle cell disease” means a hemolytic disorder characterised by
chronic anemia, painful events, and various complications due 1o associated
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tissue and organ damage; "hemolytic” refers to the destruction of the cell
membrane of red blood cells resulting in the release of hemoglobin.

5. Multiple Disabilities (more than one of the ahove specified disabilities) including
deaf blindness which means a condition in which a person may have combination of

hearing and visual impairments causing severe communication, developmental, and
educational problems.

6. Any other category as may be notified by the Central Government.

DR, G NARAVANARATU,
Secretary to the Govt. of India.
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Criteria §

Student Support and Progression

5.1.4: The institution adopts the Jollowing for redressal of student grievances
including sexual harassment and ragging cases

I. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances
4. Timely redressal of the grievances through appropriate committees

Implementation of Guideline statutory / regulatory bodies

7. Poster of Anti-Ragging In college




: z A STUDENT INDULGING IN RAGGING CAN BE:
What is Ragging? + Cancatiaion of acussion.
: : et * Suspension from attending classes. :
Any Act Rasuhmg i * Withholdinglwithdrawing Sehofarship/Fellowship
» Mental/physical /<exual Abu and other benefits. \
al/physical /sexva 5e * Debarving from appearing in any test/ examination ar
* Verbal Abuse other evalustion process,
— : * Withholding rosults. 3
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Criteria 5

Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances
4. Timely redressal of the grievances through appropriate committees

8. Annual Report on Anti-Ragging

8.1 Academic Year 2022-2023
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ANTI-RAGGING COMMITTEE 2022-2023

In tune with the policy of Rani Laxmibai Mahavidyalaya, Parola to ensure completely
ragging free environment in the campus and in compliance with the letter from UGC,
affiliated university and G.R. of state government from time to time. This report consists of

the measures taken by the university to curb the menace of ragging inside the campus

» Constitution of Anti-Ragging Committee 2022-23
* Anti-Ragging Campaigns by college

« Anti-Ragging Measures

» [nstructions to Students - Prohibition of ragging

« Anti-Ragging Posters




Constitution of Anti-Ragging Committee 2022-23

Sr. Name of Committee Position Designation Contact
No. Members Number
1 Dr. V. R. Patil ‘Chairman | Principal | 7263831009
l 2 Mr. Mahesh Ramrao Patil | Member Head Police 8888881435
- Constable ]
|3 Mr. Rahul Natthu Koli Member | Police Constable 9975151015
4 Adv. Abhiman Ragho | Member | Advocate 9421611033
Bagul L ]
5 Adv. Rutika Jagdish Afre | Member Advocate 9422784653
; 6 Mr. Rakesh Madhavrao Member Journalist (Lokmat) | 9860659512
, Shinde
|7 Prof. V. K. Sonawane Member | Utakarsh Jeshtha | 9405731531 |
Nagarik Sangha
| - (NGO) _
8 Mr. Ramkrushna Bhaidas | Member Parent 9022221352
Patil
9 Dr. N. J. Bagul Counselor | Asst. Professor | 7558546339
10 Dr. C. R. Patil Member Asst. Professor |
11 Dr. V. S. Ghuge Member | Asst. Professor 8806781803
| 12 Miss. Bhagyashree Member | Student (Girl) 8010042155
_ Subhash Mahale | ) ]
|13 Mr. Pavan Govinda Mali | Member | Student (Boy) 9145012087
14 Dr. D. H. Rathod Coordinator | Asst. Professor 9420312697 |

WARNING

Ragging is Crime




Anti-Ragging Campaigns by college

1. Talk to student for anti-ragging in the college by principal from during induction
program.

The function of anti-ragging committee will be to stop the incidences of
ragging. If any reported in the places of student aggregation including class room, canieen,
buses, grounds, office, botanical garden etc. The members will also guide the students at
large by adopting various means about the menace of ragging and related punishments for
misbehavior with other students. A gamut positive reinforcement activities are adopted by
anti-ragging cell. The institute management organized orientation programs for the students

to stop the ragging and molding their personality for better future.



Anti ragging cell was constituting on 15 June 2018. All members were
present. The committee conducted guidance classes for legal awareness for the students.
General awareness on ragging was given by committee member to the students.

In every academic year opening, the notice in all class circulates of say no to ragging
posters with details of ragging alert. In the college campus the number of anti-ragging
posters are pasted in the crowding places. The poster of ragging committee and their cell

numbers of committee members also given to solve any problems related to grievance.
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Date: 12/08/2022
Anti-Ragging Measures
Notice
Anti-Ragging Measures 2022-2023

This is to inform all the first year students that all necessary steps are taken to ensure
ragging free environment on the University campus which Include the following.

The University has constituted Anti-Ragging Committee for this purpose. For easy access 10
the students. Anti-Ragging Committee and Anti Ragging Squad have been uploaded on the
University Website with details of the members.

Further, the Anti-Ragging Squads have been constituted for the purpose of observing,
preventing, and taking suitable actions. All the details of the Anti-Ragging Squad are hosted
on the University Website .The lists have already been circulated to all Faculty/ college and
being given wide publicity through repeated announcements.

The students are hereby advised that they need not hesitate to report to any Member of
the Anti-Ragging Committee or Squad any grievances arising due to any kind of
misbehavior by a student.

It is assured that once such an incident is established, severe action will be taken by
the authorities against those responsible. All steps are being taken to restrain the students
from resorting to any acts which may be construed as ragging so that the juniors can move
freely in the University campus.

Students may feel free to contact any authority of this University in case of any
grievance or threat of ragging.
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Notice
Instructions to Students - Prohibition of ragging

All the students hereby inform that, as per the UGC regulation on curbing the Menace
of Ragging in Educational institutes, 2009 published in the Gazette of India dt. 4™ July 2009,
ragging in any form is prohibited inside / outside the college.

Severe action as per law will be initiated against those students who are indulge in

such activity,
-
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Criteria 5

Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances
4. Timely redressal of the grievances through appropriate committees

8. Annual Report on Anti-Ragging

8.2 Academic Year 2021-2022
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ANTI-RAGGING COMMITTEE 2021-2022

In tune with the policy of Rani Laxmibai Mahavidyalaya, Parola to ensure completely
ragging free environment in the campus and in compliance with the letter from UGC,
affiliated university and G.R. of state government from time to time. This report consists of

the measures taken by the university to curb the menace of ragging inside the campus

 Constitution of Anti-Ragging Committee 2021-2022
+ Anti-Ragging Campaigns by college

+ Anti-Ragging Measures

 Instructions to Students - Prohibition of ragging

» Anti-Ragging Posters

—



' Sr. N

Constitution of Anti-Ragging Committee 2021-2022

Name of Committee Position Designation Contact
No. Members i) Number
11 Dr. V. R. Patil Lham_ﬂ_a;] Principal | 7263831009
2 Mr. Mahesh Ramrao Patil | Member Head Police ‘8888881435
| - Constable
3 Mr. Rahul Natthu Koli Member Police Constable _| 9975151015
+ Adv. Abhiman Ragho Member Advocate | 9421611033
Bagul . | |
5 Adv. Rutika Jagdish Afre | Member Advocate 9422784653 |
6 Mr. Rakesh Madhavrao Member Journalist (Lokmat) | 9860659512
Shinde
| | Prof. V. K. Sonawane | Member Utakarsh Jeshtha 6405731331
Nagarik Sangha
. (NGO) R
8 Mr. Ramkrushna Bhaidas | Member Parent 9022221352
Patil
9 | Dr.N.J. Bagul Counselor | Asst. Professor 7558546339
10 Dr. C. R. Patil Member Asst. Professor
11 Dr. V. S. Ghuge Member Asst. Professor 8806781803 |
12 Miss. Bhagyashree Member Student (Girl) 8010042155
_ Subhash Mahale
113 Mr. Pavan Govinda Mali Member Student (Boy) | 9145012087
14 Dr. D. H. Rathod Coordinator | Asst. Professor 9420312697 |

'WARNING
Raggir}___g _is Crime




Anti-Ragging Campaigns by college

1. Talk to student for anti-ragging in the college by principal from during induction
program.




-

The function of anti-ragging committee will be to stop the incidences of
ragging. If any reported in the places of student aggregation including class room, canteen,
buses, grounds. office, botanical garden etc. The members will also guide the students at
large by adopting various means about the menace of ragging and related punishments for
misbehavior with other students. A gamut positive reinforcement activities are adopted by
anti-ragging cell. The institute management organized orientation programs for the students
to stop the ragging and molding their personality for better future.

Anti ragging cell was constituting on 15™ June 2018 for five years. All
members were attended meeting. The committee conducted guidance classes for legal
awareness for the students. General awareness on ragging was given by committee member
to the students.

In every academic year opening, the notice in all class circulates of say no to ragging
posters with details of ragging alert. In the college campus the number of anti-ragging
posters are pasted in the crowding places. The poster of ragging committee and their cell

numbers of committee members also given to solve any problems related to grievance.
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Date: 10/08/2021
Anti-Ragging Measures
Notice
Anti-Ragging Measures 2021-2022

This is to inform all the first year students that all necessary steps are taken to ensure
ragging free environment on the University campus which Include the following,

The University has constituted Anti-Ragging Committee for this purpose. For easy access to
the students. Anti-Ragging Committee and Anti Ragging Squad have been uploaded on the
University Website with details of the members.

Further, the Anti-Ragging Squads have been constituted for the purpose of observing,
preventing, and taking suitable actions. All the details of the Anti-Ragging Squad are hosted
on the University Website .The lists have already been circulated to all Faculty/ college and
being given wide publicity through repeated announcements.

The students are hereby advised that they need not hesitate to report to any Member of
the Anti-Ragging Committee or Squad any grievances arising due to any kind of
misbehavior by a student.

It is assured that once such an incident is established, severe action will be taken by
the authorities against those responsible. All steps are being taken to restrain the students
from resorting to any acts which may be construed as ragging so that the juniors can move
freely in the University campus.

Students may feel free to contact any authority of this University in case of any

grievance or threat of ragging.
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Date: 12/08/2021

Notice
Instructions to Students - Prohibition of ragging

All the students hereby inform that, as per the UGC regulation on curbing the Menace
of Ragging in Educational institutes, 2009 published in the Gazette of India dt. 4™ July 2009,
ragging in any form is prohibited inside / outside the college.

Severe action as per law will be initiated against those students who are indulging in

such activity.
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Criteria 5

Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

Mechanisms for submission of online/oftline students’ grievances
Timely redressal of the grievances through appropriate committees

o

8. Annual Report on Anti-Ragging

8.3 Academic Year 2019-2020
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ANTI-RAGGING COMMITTEE 2019-2020

In tune with the policy of Rani Laxmibai Mahavidyalaya, Parola to ensure completely
ragging free environment in the campus and in compliance with the letter from UGC,
affiliated university and G.R. of state government from time to time. This report consists of

the measures taken by the university to curb the menace of ragging inside the campus

« Constitution of Anti-Ragging Committee 2019-2020
» Anti-Ragging Campaigns by college

¢ Anti-Ragging Measures

» Instructions to Students - Prohibition of ragging

* Anti-Ragging Posters




Constitution of Anti-Ragging Committee 2019-2020

| Sr. Name of Committee Position Designation Contact
 No. Members Number
E Dr. V. R. Patil | Chairman | Principal | 7263831009 |
|2 Mr. Mahesh Ramrao Patil | Member Head Police 8888881435
_ Constable _

13 Mr. Rahul Natthu Koli Member Police Constable 9975151015
| 4 Adv. Abhiman Ragho Member Advocate 9421611033
| Bagul i -
| 3 Adv. Rutika Jagdish Afre | Member | Advocate 9422784653 |
6 Mr. Rakesh Madhavrao Member Journalist (Lokmat) | 9860659512
| Shinde J |

7 Prof. V. K. Sonawane Member Utakarsh Jeshtha 9405731531
‘ Nagarik Sangha

| (NGO) -

'8 Mr. Ramkrushna Bhaidas | Member | Parent 9022221352
| Patil
|19 Dr. N. J. Bagul Counselor | Asst. Professor | 7558546339 |
,rlﬂ Dr. C. R. Patil Member Asst. Professor ' __
11 Dr. V. S. Ghuge | Member | Asst. Professor 8806781803 |

12 Miss. Bhagyashree Member | Student (Girl) 8010042155
i Subhash Mahale

Mr. Pavan Govinda Mali | Member Student (Boy) 19145012087 |
Dr. D. H. Rathod Coordinator | Asst. Professor 9420312697 |

'WARNING
Ragging is Crime




Anti-Ragging Campaigns by college

1. Talk to student for anti-ragging in the college by principal from during induction
program.

The function of anti-ragging committee will be to stop the incidences of
ragging. If any reported in the places of student aggregation including class room, canteen,
buses, grounds, office, botanical garden etc. The members will also guide the students at
large by adopting various means about the menace of ragging and related punishments for
misbehavior with other students. A gamut positive reinforcement activities are adopted by
anti-ragging cell. The institute management organized orientation programs for the students
to stop the ragging and molding their personality for better future,

Anti ragging cell was constituting on 15" June 2018 for five years. All
members were attended meeting. The committee conducted guidance classes for legal
awareness for the students. General awareness on ragging was given by committee member
to the students.

In every academic year opening, the notice in all class circulates of say no to ragging
posters with details of ragging alert. In the college campus the number of anti-ragging
posters are pasted in the crowding places. The poster of ragging committee and their cell

numbers of committee members also given to solve any problems related to grievance.
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Date: 16/08/2019
Anti-Ragging Measures
Notice
Anti-Ragging Measures 2019-2020

This is to inform all the first year students that all necessary steps are taken to ensure
ragging free environment on the University campus which Include the following.

The University has constituted Anti-Ragging Committee for this purpose. For easy access to
the students. Anti-Ragging Committee and Anti Ragging Squad have been uploaded on the
University Website with details of the members.

Further, the Anti-Ragging Squads have been constituted for the purpose of observing,
preventing, and taking suitable actions. All the details of the Anti-Ragging Squad are hosted
on the University Website .The lists have already been circulated to all Faculty/ college and
being given wide publicity through repeated announcements.

The students are hereby advised that they need not hesitate to report to any Member of
the Anti-Ragging Committee or Squad any grievances arising due to any kind of
mishehavior by a student.

It is assured that once such an incident is established, severe action will be taken by
the authorities against those responsible. All steps are being taken to restrain the students
from resorting to any acts which may be construed as ragging so that the juniors can move
freely in the University campus.

Students may feel free to contact any authority of this University in case of any
grievance or threat of ragging.

s
\ oordinator

dinator, IQAC
Rani Laxrhibai Mahavidyaiaya
Parola,Dist.Jalgaon

Actirg pal
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Notice
Instructions to Students - Prohibition of ragging

All the students hereby inform that, as per the UGC regulation on curbing the Menace
of Ragging in Educational institutes, 2009 published in the Gazette of India dt. 4" July 2009,
ragging in any form is prohibited inside / outside the college.

Severe action as per law will be initiated against those students who are indulge in

such activity.
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Criteria 5

Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the gricvances through appropriate committees

8. Annual Report on Anti-Ragging

8.4 Academic Year 2018-2019
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ANTI-RAGGING COMMITTEE 2018-2019

In tune with the policy of Rani Laxmibai Mahavidyalaya, Parola to ensure completely
ragging free environment in the campus and in compliance with the letter from UGC,
affiliated university and G.R. of state government from time to time. This report consists of

the measures taken by the university to curb the menace of ragging mside the campus

« Constitution of Anti-Ragging Committee 2018-2019
» Anti-Ragging Campaigns by college

e Anti-Ragging Measures

» Instructions to Students - Prohibition of ragging

» Anti-Ragging Posters




Constitution of Anti-Ragging Committee 2018-2019

' Sr. Name of Committee Position | Designation Contact |
| No. Members _ Number |
11 | Dr. V. R. Patil _ Chairman | Principal - 7263831009
|2 Mr. Mahesh Ramrao Patil | Member Head Police 8888881435 |
. ) Constable |
13 Mr. Rahul Natthu Koli | Member Police Constable 9975151015 |
|4 Adv. Abhiman Ragho Member | Advocate 9421611033 |
Bagul - '
5 Adv. Rutika Jagdish Afre | Member Advocate 9422784653
6 Mr. Rakesh Madhavrao Member Journalist (LLokmat) | 9860659512
' Shinde
|7 Prof. V. K. Sonawane Member Utakarsh Jeshtha 9405731531 |
| Nagarik Sangha
. (NGO)
8 Mr. Ramkrushna Bhaidas | Member | Parent 9022221352
Patil
9 ' Dr. N. J. Bagul 'Counselor | Asst. Professor 7558546339 |
10 Dr. C. R. Patil Member Asst. Professor
11 Dr. V. S. Ghuge Member Asst. Professor 8806781803
12 Miss. Bhagyashree Member | Student (Girl) 8010042155
Subhash Mahale |
13 Mr. Pavan Govinda Mali | Member | Student (Boy) 9145012087
14 Dr. D. H. Rathod Coordinator | Asst. Professor 9420312697

WARNING

Ragagi

ng is Crime




Anti-Ragging Campaigns by college

1. Talk to student for anti-ragging in the college by principal from during induction
program.

The function of anti-ragging committee will be to stop the incidences of
ragging. If any reported in the places of student aggregation including class room, canteen,
buses, grounds, office, botanical garden etc. The members will also guide the students at
large by adopting various means about the menace of ragging and related punishments for
misbehavior with other students. A gamut positive reinforcement activities are adopted by
anti-ragging cell. The institutc management organized orientation programs for the students
to stop the ragging and molding their personality for better future.

Anti-ragging cell was constituting on 15" June 2018 for five years. All
members were attended meeting. The committee conducted guidance classes for legal
awareness for the students. General awareness on ragging was given by committee member
to the students.

In every academic year opening, the notice in all class circulates of say no to ragging
posters with details of ragging alert. Tn the college campus the number of anti-ragging
posters are pasted in the crowding places. The poster of ragging committee and their cell

numbers of committee members also given to solve any problems related to grievance.
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Date: 14/08/2018
Anti-Ragging Measures
Notice
Anti-Ragging Measures 2018-2019

This is to inform all the first year students that all necessary steps are taken fo ensure
ragging free environment on the University campus which Include the following.

The University has constituted Anti-Ragging Committee for this purpose. For easy access (o
the students. Anti-Ragging Committee and Anti Ragging Squad have been uploaded on the
University Website with details of the members.

Further, the Anti-Ragging Squads have been constituted for the purpose of observing,
preventing, and taking suitable actions. All the details of the Anti-Ragging Squad are hosted
on the University Website . The lists have already been circulated to all Faculty/ college and
being given wide publicity through repeated announcements.

The students are hereby advised that they need not hesitate to report to any Member of
the Anti-Ragging Committee or Squad any grievances arising due to any kind of
misbehavior by a student.

It is assured that once such an incident is established, severe action will be taken by
the authorities against those responsible. All steps are being taken to restrain the students
from resorting to any acts which may be construed as ragging so that the juniors can move
freely in the University campus.

Students may feel free to contact any authority of this University in case of any

grievance or threat of ragging.
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Date: 14/08/2018

Notice
Instructions to Students - Prohibition of ragging

i All the students hereby inform that, as per the UGC regulation on curbing the Menace
of Ragging in Educational institutes, 2009 published in the Gazette of India dt. 4™ July 2009,
ragging in any form is prohibited inside / outside the college.

Severe action as per law will be initiated against those students who are indulge in

such activity.
aﬁlm mﬂ
mator
Coordinator, I AC Acting :
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Criteria 5

Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

9. Anti-sexual meetings and minutes of meeting

9.1 Academic Year 2022-2023
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Anti-Sexual Harassment Cell for Wumeﬂ

Coordinator
Miss. P, V. Patil

(Academic Year: 2022-2023)

PROCEEDINGS OF THE 1¥' MEETING OF THE ANTI-HARASSMENT CELL FOR
WOMEN HELD ON09™ JULY. 2022 AT 1:00 PM IN THE NAAC OFFICE OF Ram

Laxmibai Mahavidyalaya, Parola
Meeting 01
Date: 09 July 2022
Time: 01:00 pm
Place: NAAC Office
Members present at the meeting
Details Name Designation Address

Teacher Miss. P. V. Chairperson, the anti- | Rani Laxrmbai Mahavidyalaya,

Patil harassment cell for Parola

women

Teacher Teacher member i Laxmibai Mahavidyalaya, Parola

Mr. J. B. Patil

Teacher Dr. G. P. Borse | Teacher member rlani Laxmibai Mahavidyalaya, Parola

i = X = = g T P Tr—
Girl Decils Sk Girl student member [Rani Laxmibai Mahavidyalaya, Parola

ctiidant Bhalaran




Agenda:
To decide action plan of the cell for the year 2022-2023.

Minutes
1. Miss. P. V. Patil welcomed all the members and explained the purpose of the
meeting.
2. All the members decided to
a) Make an action plan for the year 2022-2023 to ensure safety of the girl studentsin
the college campus,
b) Make them aware about the fumctions and guidelines of the anti-sexual
harassment cell for women,
¢) Aware them about the procedure to make complaints if they have any problem
regarding sexual harassment,
d) Organise a rally on 8 March 2023 on the occasion of the International Women’s
Day to spread the message of gender sensitization.
3. Mr I B. Patil concluded the meeting with the vote of thanks for the meeting.

. - al
Acti " P
. o Mahavidyalays,
Rani Laxmioal N Eﬁg_falgaan

Above all subject unanimously sanctioned by cell

Sr. No. Name of the members | Signature |

1 Miss. P. V. Patil ‘: '
. & |

2 Mr. J. B. Patil |

3 Dr. G. P. Borse [

4 Miss. Desale Swati .
Bhalerao M_—




SSPM’s Rani Laxmibai Arts, Science
Mahavidyalaya, Parola Dist: Jalgaon (M.5.)

Anti-Sexual Harassment Cell for Women

(Academic Year: 2022-2023)

PROCEEDINGS OF THE 2™ MEETING OF THE ANTI-HARASSMENT CELL FOR

WOMEN HELD ON 2" DECEMBER, 2022 AT 1:00 PM IN THE NAAC OFFICE OF

SSPM’S RANI LAXMIBAI ARTS, SCIENCE MAHAVIDYALAYA, PAROLA DIST:
JALGAON (M.S.). MAHARASHTRA

Meeting 02
Date: 2™ December 2022
Time; 01:00 pm
Place: NAAC Office
Members present at the meeting
Details Name Designation Address
Teacher | Miss. P. V. Chairperson, the anti- | Rani Laxmibai Mahavidyalaya,
Patil harassment cell for Parola
women
Teacher Teacher member Rani Laxmibai Mahavidyalava. Parola

Mr. J. B. Patil

Teacher Dr. G. P. Borse | Teacher member Rani Laxmibai Mahavidyalaya, Parola

J

- - 5 ] . - & B P
Girl Dessle Swat Girl student member Rani Laxmiba Mahavidyalaya, Parola

student Bhalerao

Agenda:
To prepare display boards of *Anti-Sexual Harassment Cell’ and to set up a complaint
drop box in the college premises.

Minutes
1. Miss. P. V. Patil welcomed all the members and explained the purpose of the
meeting.

2. Minutes of the previous meeting were read and discussed.




3. All the members discussed on forming posters of ‘Anti-Sexual Harassment Cell’
specifying guidelines of the cell and display them on the walls of the college building
as per the directions given by the central government.

4, Tt was also decided a set up a complaint drop box in the college premises.

5. The committee noted that no complaint of sexual harassment has been received from
any girl student.

6. Mr. J. B. Patil concluded the meeting with the vote of thanks for the meeting.

Rani Laxmibai Mahavidyalaya,
Parola, Tal.Parola Dist.Jalgaon

= Above all subject unanimously sanctioned by cell

Sr. No. ‘Name of the members §ignatur¢ B

1 Miss. P. V. Patil Q 8 .
Mr. J. B. Patil @@]
Al

3 Dr. G. P. Borse g -
,’\“n 1;!'{ !

(N2

4 Desale Swati Bhalerao M .




Criteria 5

Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

|. Implementation of guidelines of statutory/regulatory bodies
2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances
4. Timely redressal of the grievances through appropriate committees

9, Anti-sexual meetings and minutes of meeting

9.2 Academic Year 2021-2022




SSPM’s Rani Laxmibai Arts, Science
Mahavidyalaya, Parola Dist: Jalgaon (M.S.)

Pmti-ﬁe:ual Harassment Cell for Women

Academic Year 2021-2022

PROCEEDINGS OF THE 9™ MEETING OF THE ANTI-HARASSMENT CELL FOR
WOMEN HELD ON12™ JULY, 2021 AT 1:00 PM IN THE NAAC OFFICEOF SSPM’S
RANI LAXMIBAI ARTS, SCIENCE MAHAVIDYALAYA, PAROLA DIST: JALGAON

(M.S.), MAHARASHTRA

Meeting 09
Date: 12" July 2021
Time: 01:00 pm
Place: Principal’s cabin
Members present at the meeting
Details | Name | Designation | Address ]
Teacher Miss P. V. Chairperson, the anti- | Rani Laxmibai
Patil harassment cell for Mahavidyalaya, Parola
women | .
T ' ' IRam i i
I'eacher Mr I B. Patil Teacher member Pmﬂ!;:ﬂxmlbai Mahavidyalaya,
Teacher Dr. G. P. Borse| Teacher member Rani Laxmibai Mahavidyalaya, |
Parola

Research Student | p.« pj pali Research Student [Rani Laxmibai Mahavidyalaya,

Parola
Rajendra Meraber -

' Head-Mistress Mrs. Surekha | Social Activities Jaihind Primary School, Parola
Primary School | Patil Member i o
Girl Patil Neha Girl student member :I;?;iiamihai Mahavidyalaya,
student Suresh

L
Agenda:

To decide action plan of the cell for the year 2021-2022.
Minutes

1. Dr G.P. Borse welcomed all the members and explained the purpose of the meeting.

2. Minutes of the previous meeting were read and discussed.

3. The members discussed various news regarding sexual harassment published in the
newspapers and decided to prevent such events in the college campus through an

awarcness campaign anti-sexual harassment,




4. Al the members decided to
a) Make an action plan for the year 2021-2022 to ensure safety of the girl students in
the college campus,
b) Make them aware about the functions and guidelmes of the anti-sexual harassment
cell for women,
¢) aware them about the procedure (o make complaints if they have any problem
regarding sexual harassment,
d) Issue a notification to all the teaching and non-teaching staff to be alert to keep
check on the incidents of sexual harassment of girl students in the college campus,
e) Increase collaboration among teachers, students and parents for the safety of the
girl students.
5. The meeting was concluded with the vote of thanks to the chair.

cting pificipal
Rani fhai Mahavidyalaya,
Parola Tal.Parola Dist Jaigaon

Above all subject unanimously sanctioned by cell

Sr. No. Name of the members | Signature
1 Miss. P. V. Patil _|
) |
wh
2 |

Mr. J. B. Patil %\
|
| 3 Dr. G. P. Borse . ¢ '
|
4 Patil Dipali Rajendra @VR’ |

5 Mrs, Surekha Patil

6 Patil Neha Suresh ; ggz ‘




SSPM’s Rani Laxmibai Arts, Science
Mahavidyalaya, Parola Dist: Jalgaon (M.S.)

Ijnti-ﬂexual Harassment Cell for ane;\

Academic Year 2021-2022

PROCEEDINGS OF THE 10™ MEETING OF THE ANTI-HARASSMENT CELL FOR
WOMEN HELD ON 5™ December, 2021 AT 1:00 PM IN THE NAAC OFFICE OF
SSPM’S RANI LAXMIBAT ARTS, SCIENCE MAHAVIDYALAYA, PAROLA DIST:
JALGAON (M.S.), MAHARASHTRA

Meeting 10
Date: 5 December 2021
Time: 01:00 pm
Place: NAAC Office
Members present at the meeting
Details Name | Designation Address ]
Teacher Miss. P. V. Chairperson, the anti- | Rani Laxmibai
Patil harassment cell for Mahavidyalaya, Parola
wWomen
. - — rm—
Teacher Mr ], B. Patil Teacher member Rani Laxmibai Mahavidyalaya,
Parola
Teacher Dr. G. P. Borse| Teacher member Rani Laxmibai Mahavidyalaya,
Parola
Head-Mistress Mrs. Surekha | Social Activities Jaihind Primary School, Parola
Primarv School | Patil Member
i ; i [Rani L ibai Mahavidyalaya,
Girl Patil Neha Girl student member : a::Ia axmibai Mahavidyalaya
student Suresh

Agenda:

To launch an awareness campaign on anti-sexual harassment.

Minutes
1. Dr. G. P. Borse welcomed all the members and explained the purpose of themeeting.
2, Minutes of the previous meeting were read and discussed.
3. The committee noted that no complaint of sexual harassment has been received

from any girl student,




4, All the members decided to

a) Make an action plan for the year 2021-2022 to ensure safety of the girl students in
the college campus,

b) Make them aware about the functions and guidelines of the anti-sexual harassment
cell for women,

c) aware them about the procedure to make complaints if they have any problem
regarding sexual harassment,

d) Issue a notification to all the teaching and non-teaching staff to be alert to keep
check on the incidents of sexual harassment of girl students in the college campus,

e) Increase collaboration among teachers, students and parents for the safety of the
girl students.

5. The meeting was concluded with the vote of thanks to the chair.

Aeipal
Rani Laxmibai Mahavidyzlaya,
Parcla.Tal Parcla Dist.Jalgaon

Above all subject unanimously sanctioned by cell

Sr. No. | Name of the members | Signature

1 Miss. P. V. Patil

Mr. 1. B. Patil @q@
3 Dr. G. P. Borse f\ ;_
} ‘l;l"'_ L

| 2>

\x\_ FJ
4 Patil Dipali Rajendra 892/
5 Mrs. Surekha Patil 5 A

6 Patil Neha Suresh ‘%{;




4. The committee decided to organise a rally on 8 March 2022 on the occasion of the
International Women’s Day to spread the message of gender sensitisation.
5.  The meeting was concluded with the vote of thanks to the chair.

Cﬂﬂ%

Above all subject unanimously sanctioned by cell

N3 ViCyalaya
DES?.JB!@EG”

Sr. No. Name of the members | Signature
1 Miss. P. V. Patil

Mr. J. B. Patil ﬁm@

3 Dr. G. P. Borse
)I{\ ‘I“{‘wf "
- f"fﬂ

Mrs. Surekha Patil
4 s ffﬁ
SN

5 Patil Neha Suresh %




Criteria 5

Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

|. Implementation of guidelines of statutory/regulatory bodies
2. Organisation wide awareness and nndertakings on policies with zero

tolerance
3 Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

9. Anti-sexual meetings and minutes of meeting

0.3 Academic Year 2020-2021




SSPM's Rani Laxmibai Arts, Science
Mahavidyalaya, Parola Dist: Jalgaon (M.S.)

Anti-Sexual Harassment Cell for \Hinmen |

(Academic Year: 2020-2021)

PROCEEDINGS OF THE 7™ MEETING OF THE ANTI-HARASSMENT CELL FOR
WOMEN HELD ON11™ JULY, 2020 AT 1:00 PM IN THE NAAC OFFICE OF SSPM'S
RANT LAXMIBAI ARTS, SCIENCE MAHAVIDYALAYA, PAROLA DIST: JALGAON

(M.S.), MAHARASHTRA

Meeting 07
Date: 11" July 2020
Time: 01:00 pm
Place: NAAC Office
Members present at the meeting
| Details | Name Designation _ Address Ny

Teacher | Miss. P. V. Patil Chairperson, the anti- Rani Laxmibai

harassment cell for Mahavidyalaya, Parola

women )

: ; ibai Mahavidyal
Teacher Mr. | B. Patil Teacher member m‘;ﬂmbﬂl idyalaya,
Teacher | Dr. G. P. Borse Teacher member Rani Laxmibai Mahavidyalaya,

Parola
i : .. | Gi i Laxmibai Mahavid
Girl Kadam Tejal Sanjiv Girl student member :::::Ia axmibai avidyalaya,
student
Agenda:

To decide action plan of the cell for the year 2020-2021.

Minutes
1. Dr.G. P. Borse welcomed all the members and explained the purpose of themeeting.
2. Minutes of the previous meeting were read and discussed.
3. All the members decided o




a) Make an action plan for the year 2020-2021 to ensure safety of the girl students in
the college campus,

b) Make them aware about the functions and guidelines of the anti-sexual harassment
cell for women and aware them about the procedure to make complaints if they
have any problem regarding sexual harassment,

¢) Issue a notification to all the teaching and non-teaching staff to be alert to keep
check on the incidents of sexual harassment of girl students in the college campus,

d) Organise workshop, rally, etc. to spread the message of gender sensitisation.

4. The meeting was concluded with the vote of thanks to the chair.
3

Rani Laxiwibaratiay 1J~_.rala',ra
Parola,Tal.Parola Dist. Jalgaon

Above all subject unanimously sanctioned by cell

Sr. No. Name of the members | Signature |
1 Miss. P. V. Patil B

Mr. J. B. Patil @(@J

3 Dr. G. P. Borse ’\ 0 |
Wt

b ~

4 Kadam Tejal Sanjiv 6_)_( P - |




SSPM'’s Rani Laxmibai Arts, Science
Mahavidyalaya, Parola Dist: Jalgaon (M.S.)

LAnti-Sexual Harassment Cell for Women

(Academic Year: 2020-2021)
PROCEEDINGS OF THE 8™ MEETING OF THE ANTI-HARASSMENT CELL FOR
WOMEN HELD ON20™ FEBRUARY, 2020 AT 1:00 PM IN THE NAAC OFFICE OF
SSPM’S RANI LAXMIBAI ARTS, SCIENCE MAHAVIDYALAYA, PAROLA DIST:
JALGAON (M.S.), MAHARASHTRA

Meeting 08
Date: 20" February2020
Time: 01:00 pm
Place: NAAC Office
Members present at the meeting
| Details Name Designation Address ]
Teacher Miss. P. V. Chairperson, the anti- | Rani Laxmibai
Patil harassment cell for Mahavidyalaya, Parola
| women _ |
Teacher Mir. J. B. Patil Teacher member IRani Laxmibai Mahavidyalaya,
Parola
Teacher Dr. G. P. Borse| Teacher member Rani Laxmibai Mahavidyalaya,
Parola

Research Student | payit pipali Research Student Rani Laxmibai Mahavidyalaya,

Parola

Rajendra Member aro
Head-Mistress | Mrs. Surekha | Social Activities Jaihind Primary School, Parola
Primary School | Patil Member
Ui Kadam Tejal Girl student member mﬂ;,axmlbm Mahavidyalaya,
student Sanjiv

Agenda:
To organise workshop on awareness about “the Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressed) Act, 20137,

Minutes
1. Dr. G. P. Borse welcomed all the members and explained the purpose of themeeting.




3. The internal complaints committee (ICC) was re-constituted as mentioned above as
per the UGC (Prevention, Prohibition and Redressed OF Sexual Harassment of
Women Employees and Students in Higher Education Institutions) Regulations, 2015.

3. Minutes of the previons meeting were read and discussed.

4. The commitice noted that though no complaint of sexual harassment has been
received from any girl student, it was necessary to be alert not to occur such events in
the college campus,

5. The members discussed about organisimg workshop on awareness about “the Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressed) Act,
013" on 27® February 2021 in association with Maharashtra State Commission for
Women and Women Studies Centre, NMU, Jalgaon.

6. Tt was decided to display posters provided by the state commission of women on the
walls of the college building to increase awareness about rules and regulations
regarding sexual harassment.

7. The meeting was concluded with the vote of thanks 1o the chair.

A ipaliic
Rani Laxhisardhavidyalaya,
Parola Tal.Parola Dist.Jalgaon

Above all subject unanimously sanctioned by cell

Sr. No. Name of the members | Signature
1 Miss. P. V. Patil |

Mr. J. B. Patil 6@%|
3 Dr. G. P. Borse N l

; \"x t"'i,"! : I|
4 Patil Dipali Rajendra W |

5 Mrs. Surekha Patil _&f_/ﬁf |

6 Kadam Tejal Sanjiv @m dirni |
.._____._._J




Criteria 5

Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

|. Implementation of guidelines of statutory/regulatory bodies
2. Organisation wide awareness and undertakings on policies with zero

tolerance
3 Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

9. Anti-sexual meetings and minutes of meeting

9.4 Academic Year 2019-2020




—

SSPM’s Rani Laxmibai Arts, Science
Mahavidyalaya, Parola Dist: Jalgaon (M.S.)

Bnti-&exual Harassment Cell for Wumen_l

(Academic Year: 2019-2020)

PROCEEDINGS OF THE 6" MEETING OF THE ANTI-HARASSMENT CELL FOR
WOMEN HELD ON15™ December, 2019 AT 1:00 PM IN THE NAAC OFFICE OF
SSPM’S RANT LAXMIBAI ARTS, SCIENCE MAHAVIDYALAY A, PAROLA DIST:

JALGAON (M.S.). MAHARASHTRA

Meeting 06
Date: 15™ December’ 2019
Time: 01:00 pm
Place: NAAC Office
Members present at the meeting
i]mils Name Designation Address
Teacher | Miss. P. V. Patil Chairperson, the anti- Rani Laxmibai
harassment cell for Mahavidyalaya, Parola
women i
Teacher Mr. 1. B. Patil I'eacher member mlal.axmnbm Mahavidyalaya,
Teacher | Dr. G. P. Borse Teacher member Rani Laxmibai Mahavidyalaya,
Parola
Girl T Girl student member ;;Tc;ll;axm’hm Mahavidyalaya,
student | Devendra
Agenda:

To launch an awareness campaign on anti-sexual harassment and to organise self-

reliance campaign for girl students.

Minutes

1. Dr. G.P. Borse welcomed all the members and explained the purpose of themeeting.

2. Minutes of the previous meeting were read and discussed.




3. The committee noted that though no complaint of sexual harassment has been
received from any girl student, it was necessary to be alert not to occur such events in
the college campus,

4. The members discussed about organising self-reliance campaign for girl students to
build confidence among them.

5. The meeting was concluded with the vote of thanks to the chair.

Above all subject unanimously sanctioned by cell

Sr. No. Name of the members | Signature ‘

1 Miss. P. V. Patil

2 Mr. I, B. Patil @d@‘
3 Dr. G. P. Borse ’
G\ 2
3 e = |
4 Khaimar Nandini




SSPM’s Rani Laxmibai Arts, Science
Mahavidyalaya, Parola Dist: Jalgaon (M.5.)

Anti-Sexual Harassment Cell for Women

(Academic Year: 2019-2020)

PROCEEDINGS OF THE 5™ MEETING OF THE ANTI-HARASSMENT CELL FOR
WOMEN HELD ON15"™ July, 2019 AT 1:00 PM IN THE TEACHERS’ STAFF ROOM OF
SSPM’S RANI LAXMIBAI ARTS, SCIENCE MAHAVIDYALAY A, PAROLA DIST:

JALGAON (M.S.), MAHARASHTRA

Meeting 05
Date: 15" July 2019
Time: 01:00 pm
Place: Teachers’ staff room
Members present at the meeting
| Details | Name Designation Address ]
Teacher | Miss. P. V. Patil Chairperson, the anti- Rani Laxmibai
harassment cell for Mahavidyalaya, Parola
= women )
Teacher | yo | B Ppail Teacher member aﬂ;i;ﬂn‘ﬂibal Mahavidyalaya,
Teacher | Dr. G. P. Borse Teacher member ani Laxmibai Mahavidyalaya,
Parola
i e i i Laxmibai Mahavid ]
Gl | Nuntenr | O S0t momber o Hdyatars,
student | Devendra
Agenda:

To decide action plan of the cell for the year 2019-2020.

Minutes
Dr. G. P. Borse welcomed all the members on behalf of the chairman of the meeting

1.

and explained the purpose of the meeting.
Minutes of the previous meeting were read and discussed.
All the members decided to




a) Make an action plan for the year 2019-2020 to ensure safety of the girl students in
the college campus,

b} Make them aware about the functions and guidelines of the anti-sexual harassment
cell for women and aware them about the procedure to make complaints il they
have any problem regarding sexual harassment,

c) lssue a notification to all the teaching and non-teaching staff to be alert to keep
check on the incidents of sexual harassment of girl students in the college campus,

d) Increase collaboration among teachers, students and parents for the safety of
the girl students.

4. Mr. J. B. Patil concluded the meeting with the vote of thanks for the meeting.

Rani s avidyalaya,
Parola, Tal.Parcla Dist.Jalgaon

Above all subject unanimously sanctioned by cell

Sr. No. Name of the members | Signature

1 Miss. P. V. Patil

Mr. J. B. Patil @a@ :‘
3 Dr. G. P. Borse 3\@ d

4 Khairnar Nandini Eﬁg ‘
Devendra




Criteria 5

Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

|. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

9, Anti-sexual meetings and minutes of meeting

9.5 Academic Year 2018-2019




SSPM’'s Rani Laxmibai Arts, Science
Mahavidyalaya, Parola Dist: Jalgaon (M.S.)

| Anti-Sexual Harassment Cell for Women

{Academic Year: 2018-2019)

PROCEEDINGS OF THE 3*” MEETING OF THE ANTI-HARASSMENT CELL FOR
WOMEN HELDON 10™ JULY, 2018 AT 1:00 PM IN THE NAAC OFFICEOF
SSPM’S RANI LAXMIBAI ARTS, SCIENCE MAHAVIDYALAYA, PAROLA DIST:

JALGAON (M.S.), MAHARASHTRA

Meeting 03
Date: 10* July2018
Time; 01:00 pm
Place: NAAC Office
Members present at the meeting
Details Name Designation Address
Teacher Miss. P. V. Chairperson, the anti- | Rani Laxmibai Mahavidyalava,
Patil harassment cell for Parola
women

i ibai ! idyal Parola
Teacher Mr. 1. B. Patil Teacher member Rani Laxmibai Mahavidyalaya, Paro
Teacher Dr. G. P. Borse | Teacher member Rani Laxmibai Mahavidyalaya, Parola |
Girl B i Girl student member [Rani Laxmibai Mahavidyalaya, Parola
student Arun
Agenda:

To decide action plan of the cell for the year 2018-2019.

Minutes

1. Mrs Rupali Bagul welcomed all the members and explained the purpose of the

meeting.
2. Minutes of the previous meeting were read and discussed.
4. All the members decided to




a) Make an action plan for the year 2018-2019 to ensure safety of the girl students in
the college campus,

b) Make them aware about the functions and guidelines of the anti-sexual harassment
cell for women,

¢) Aware them about the procedure to make complaints if they have any problem
regarding sexual harassment,

d} Issue a notification to all the teaching and non-teaching staff to be alert to keep
check on the incidents of sexual harassment of girl students in the college campus.

3. Mr. J. B. Patil concluded the meeting with the vote of thanks for the meeting,

Fragphcipal
Rani Laxmibzi Mahavidyaiaya,
Parola. Tal.Parola Dist.Jaigaon

Above all subject unanimously sanctioned by cell

Sr. No. Name of the members | Signature
1 Miss. P. V. Patil I

Mr. . B. Patil

b

3 Dr. G, P. Borse

4 Borse Priyanka Arun %
e




SSPM's Rani Laxmibai Arts, Science
Mahavidyalaya, Parola Dist: Jalgaon (M.S.)

Enti-Sexuai Harass}nent Cell for anenJ

PROCEEDINGS OF THE 4™ MEETING OF THE ANTI-HARASSMENT CELL FOR

(Academic Year: 2018-2019)

WOMEN HELD ON28™ NOVEMBER, 2018 AT 1:00 PM IN THE TEACHERS® STAFF
ROOM OF SSPM’S RANI LAXMIBAT ARTS, SCIENCE MAHAVIDYALAYA, PAROLA
DIST: JALGAON (M.S.), MAHARASHTRA

Meeting 04

Date: 28" November 2018

Time: 01:00 pm

Place: Teachers’ staff room

Members present at the meeting

Details | Name Designation | Address |
Teacher | Miss. P. V. Patil Chairperson, the anti- Rani Laxmibai

harassment cell for Mahavidyalaya, Parola
i woinen -
Teacher Mr ] B. Patil Teacher member l]l:;m::;il:;aa.xmitr.-.u' Mahavidvalaya,
“Teacher | Dr. G. P. Borse Teacher member ﬁam Laxmibai Mahavidyalaya, |
arola

Girl . Privanka | 011 student member %;‘Eliaxrmbm Mahavidyalaya,
student | Arun

L 1

Agenda:

To launch an awareness campaign on anti-sexual harassment.

Minutes

1. Miss. P. V. Patil welcomed all the members and explained the purpose of the

meeting.

2. Minutes of the previous meeting were read and discussed.




3. The committes noted that no complaint of sexual harassment has been received from
any girl student,

4. The members discussed various news regarding sexual harassment published in the
newspapers and decided to prevent such events in the college campus through an

awarcness campaign anti-sexual harassment,

5. The meeting was concluded with the vote of thanks to the chair.

Cm&ﬁgg

_ rincipal
Rani Laxmibai Mahavidyalaya,
Parola, Tal.Parcla Dist Jalgaon

Above all subject unanimously sanctioned by cell

Sr. No. Name of the members | Signature
1 Miss. P. V. Patil '
2 7 .

Mr. J. B. Patil @@ |

3 Dr. G. P. Borse W, |
i\i | _,,/‘

. |
4 Borse Privanka Arun Eg o




Criteria 5

Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies
2. Organisation wide awareness and undertakings on policies with zero

tolerance
. Mechanisms for submission of online/offline students’ grievances

3
4. Timely redressal of the grievances through appropriate committees

10. Minutes of meetings of grievance redressal cell of
students

10.1 Academic Year 2022-2023




Meeting of college grievance redressal cell
Meeting of college grievance redressal cell called to order on 7% April 2022 11.00am in the
IQAC office under the chairperson Vice Principal

Venue: IQAC Office
The agenda for the discussion were as follows

[tem No. 1; Extra practice in the time of practical examination

[tem No. 2: Examination hall should be confortable

Item No. 3: Provide library facility at night.

Any other items with permission of chairperson

Minutes of Meetings

Sr. Meeting Agenda Minutes of Meeting
No.
1 Extra practice in the time of practical | The Act. Principal of the college has
J examination taken the meeting on the above
subjects. It is our responsibility to give
extra practice and revision of all
experiments taken by departments
before practical examination. It is
useful for the students to enhance the
confidence of practical examination.
2 Examination hall should be As university exams start in summer
confortable and our region has intense heat during
the month of April and May. The
examination halls must be enough air
and light. The generator of the college
must be ready if in emergency. The
clean drinking water supply must be
-} available
3 Provide library facility at night. In the presence of chairperson, discuss
about library facility to the students.
According demands of students library
facility must available up to 7.00 pm
for study during examination period
4 Any other items with permission of |No
chairperson

All the subjects of the Agenda of the meeting are taken seriously and right decision are
| taken unanimously

i

After the discussion on agenda and decision finally coordinator of stude grievance
committee thanks to all the members and meeting was end by the permission of chairperson.

L e -=| [ {
W arific At

Coordinator Rani 1axmisa felbagvidvalaya




Meeting of college grievance redressal cell
Meeting of college grievance redressal cell called to order on 16" Aug 2022 11.00am in the
IQAC olfice under the chairperson Vice Principal

Venue: [QAC Office
The agenda for the discussion were as follows
i. Item No. 1: To increase the student welfare firm
ii. Item No. 2: Earn and Learn Scheme
iii.  ftem No. 3: The financial support to the needy students
iv.  Any other items with permission of chairperson

Minutes of Meetings
Sr. Meeting Agenda Minutes of Meeting

s To increase the student welfare firm | The Act. Principal of the college has
called the meeting, all committee
members were presented to the
meeting. As students welfare funds are
not sufficient. So the funds should
- increase.

2 Earn and Learn Scheme The Act. Principal and commitiee
members were presented. The college
has launched the earn and learn scheme
to the students, So the students shall
adjust their expenditure within that
money. The work is available in the
college campus.

3 The financial support to the needy The college employees run the

nl students financial support scheme for the needy
and poor students. All staff members
should contribute more amount in this
scheme means students will get
sufficient amount and use for the
academic purpose.

4 Any other items with permission of | No

chairperson

All the subjects of the Agenda of the meeting are taken seriously and right decision are
taken unanimously

After the discussion on agenda and decision finally coordinator of students grievance
committee thanks to all the members and meeting was end by the permission o /ﬂirperson,

e




Criteria 5

Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies
2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances
4. Timely redressal of the grievances through appropriate committees

10. Minutes of meetings of grievance redressal cell of
students

10.2 Academic Year 2021-2022




Meeting of college grievance redressal cell
Meeting of college grievance redressal cell called to order on 6™ Feb 2022 11.00am in the
IQAC office under the chairperson Vice Principal

Venue: IQAC Office

The agenda for the discussion were as follows
i. Item No. 1: Canteen Facility
ii. Item No. 2: Ladies Room

iii. Any other items with permission of chairperson
Minutes of Meetings
Sr. Meeting Agenda Minutes of Meeting
No.
1 Canteen Facility The Act. Principal of the college was

the chairperson of the meeting. The
institution has built up the canteen in
the campus that will be given on the
contract basis. In the canteen fresh food
materials, pure RO drinking water
should provide to the students and
staffs by contractor. |
Ladies Room Our college have many female students
and lady employees. It is enclosed that
we will give separate room facility for
them. Because female students will feel
comfortable. All the facilities provided
in the ladies room for girl students such
as mirror, comb, toilet, napkin, bed,
vending machine for sanitary pad etc.

3 Any other items with permission of | Provide the uniforms for the students to
chairperson consumer.

[~

All the subjects of the Agenda of the meeting are taken seriously and right decision are
| taken unanimously

Afier the discussion on agenda and decision finally coordinator of students grievance
committee thanks to all the members and meeting was end by the permission of chairperson.

Coordinator
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Meeting of college grievance redressal cell
Mecting of college grievance redressal cell called to order on 15™ Oct 2021at 11.00am in the IQAC office

he chairperson Vice Principal

Venue: 1QAC Office

The ag
i.
ii.
.
iv.
V.

enda lor the discussion were as follows
[tem No. 1: Health Checking
ltem No. 2: Sanitizer

ltem No. 3: Special health checking of female students
[tem No. 4: To provide Mask and make aware about social distance

Any other items with permission of chairperson

Minutes of Meetings

 Sr. No.

Meeting Agenda

Minutes of Meeting

l

Health Checking

Dr. D. R. Patil and all the committee members
were presented and unanimously it is decided
to call health camp with the courtesy of
cottage hospital, Parola for health checking of
the students.

0|

Sanitizer

To keep in mind in mind the fear of covid, the
students as well as all staff members should
ware Mask and the college campus should be
spray with sanitizer

Lad

Special health checking of female students

The decision is taken in the meeting that we
should arrange the special health camp for the
female students. Because female students
have many physical problem. It is also
considered to make awareness to the students
about their health.

)l

To provide Mask and make aware about
social distance

To prohibit the spread of covid, it is
compulsory to use mask and keeps social
distancing. The masks are available in the
consumer storewith reasonable price. The
studnts are aware about the ghastly effects of
the covid

5

Any other items with permission of
chairperson

MNo

All the subjects of the Agenda of the meeting are taken seriously and right decision are taken
unanimously

Coordinator

After the discussion on agenda and decision finally coordinator of students grievance committee
thanks to all the members and meeting was end by the permission of chairperson.
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Criteria 5

Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

10. Minutes of meetings of grievance redressal cell of
students

10.4 Academic Year 2019-2020




Meeting of college grievance redressal cell
Meeting of college grievance redressal cell called to order on 1 1™ Aug 2019 at 11.00am in
the IQAC office under the chairperson Vice Principal

Venue: IQAC Office

The agenda for the discussion were as follows
i. Item No. 1: To make fearless atmosphere in the college campus
ii. [tem No. 2: About the students bus passes

iii.  Any other items with permission of chairperson

- Minutes of Meetings
Sr. Meeting Agenda Minutes of Meeting
No.
i To make fearless atmosphere in the The meeting was held on the above
] college campus subjects. Dr. D. R. Patil Vice Principal
of the college handed the meeting. The
big problem of the students that many
of the students are under the unknown
fear. So all committee members
decided to find out the bad elements
those create fearful atmosphere in the
college campus. Student must fearless
so that counseling of students is needed
to arrange parents meeting.
2 About the students bus passes The students from the rural area always
face this problem. So college authority
has given letter to the D.M. of
M.S.R.T.C. Jalgaon to remove the
problems of the students bus passes. To
] available the buses to the rural area.
3 Any other items with permission of | No
chairperson -
All the subjects of the Agenda of the meeting are taken seriously and right decision are
taken unanimously

After the discussion on agenda and decision finally coordinator of students grievance
committee thanks to all the members and meeting was end by the permisgion of chairperson.

Lol -

Coordinator
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Meeting of college grievance ri:dressal cell
Meeting of college grievance redressal cell called to order on 24™ Dec 2019 at 11.00am in the IQAC office
under the chairperson Act. Principal

Venue: IQAC Office
The agenda for the discussion were as follows
i, ltem No. 1: Mental Harassment and Gender discrimination
ii.  Item No. 2: Available of Wi Fi to the students
iii. Item No.3 To extend feeling the exam form
iv.  Any other items with permission of chairperson

Minutes of Meetings
Sr. No. | Meeting Agenda Minutes of Meeting
1 Mental Harassment and Gender The Vice Principal of the college
discrimination Dr. D. R. Patil called the meeting. In this

meeting all the committee members discussed
that any students should be harassed and
particularly female students should be assured
that there should not be gender
discrimination. The confidence of the student
should be increased so college should taken
strict action against the bad events and
responsible person shall be given punishment.

2 Available of Wi Fi to the students College has already Wi Fi facility but students
should take more benefits of the facility. The
capacity of Wi-Fi should increase.

3 To extend feeling the exam form The semester I* exam and fecling of the
examination form are at the same time. SO
many students have difficulty to fill up the
form. So we decided to make an application
to the university requesting to extend the date
of examination.

4 Any other items with permission of No
- chairperson

“All the subjects of the Agenda of the meeting are taken seriously and right decision are taken
unanimously

After the discussion on agenda and decision finally coordinator of students grievance committee
thanks to all the members and meeting was end by the permission of chairperson.

Coordnator————
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Criteria 5

Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

10. Minutes of meetings of grievance redressal cell of
students

10.5 Academic Year 2018-2019




Meeting of college grievance redressal cell
Meeting of college grievance redressal cell called to order on 29™ June 2018 at 11.00am in
the IQAC office under the chairperson Vice Principal

Venue: IQAC Office
The agenda for the discussion were as follows
i Item No. I: To expand the time of Xerox machine & consumer store
i Item No. 2: Readymade uniform
i, Ttem No. 3: Gymkhana F acility
iv. Any other items with permission of chairperson

PSS - Minutes of Meetings
Sr. Meeting Agenda Minutes of Meefing ]
No.
i To expand the time of Xerox machine | The meeting was called under the
& consumer store chairmanship of Dr. D. R. Patil. All
committee member was present. The
issue is solved that as per the time of
the college the consumer Store and
e Xerox facility will be open |
5 Readymade uniform The resolution is taken that college will
not provide readymade uniform to
A students - N
3 Gymkhana Facility While discussing on this topic the
committee members came to know that
many students ask for only one game
for example cricket. So the physical
i director should discuss with students
and to convince positive students for
I focusing on the another games
+ Any other items with permission of | No
[ chairperson
All the subjects of the Agenda of the meeting are taken seriously and right decision are
taken unanimously

After the discussion on agenda and decision finally coordinator of students grievance
committee thanks to all the members and meeting was end by the permission of chairperson.

Coordinator
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Meeting of college grievance redressal cell
Meeting of college grievance redressal cell called to order on 30" Nov 2018 at 11.00am in
the IOAC office under the chairperson Vice Principal

Venue: 1QAC Office
The agenda for the discussion were as follows
i. Item No. |: Field tour arrangment
ii.  Any other items with permission of chairperson

Minutes of Meetings
Sr. Meeting Agenda Minutes of Meeting
No.
1 Field tour arrangement Under the chairmanship of Dr. D. R.
Patil,all members were present. The
| students were of the opinion to go for
. the tour. The members told to the
) students to arrange field tour, to the
historical place & some geographical
points, industrial tours, hands on skill
- ? etc.
4 Any other items with permission of | No
chairperson
All the subjects of the Agenda of the meeting are taken seriously and right decision are
| taken unanimously

After the discussion on agenda and decision finally coordinator of students grievance
committee thanks to all the members and meeting was end by the permission 07&1‘;}&1’50&
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Criteria 5

Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

11. Minutes of Meetings of grievance redressal cell of staff

11.1 Academic Year 2022-2023




Minutes of Meeting
b3 o 6 e A A

Dr. V. S. Ghuge. Department of Hindi has requested the grievance redressal commutiee [or o
change of class from Room No. 3 1o Room No. | duc 1o illness. When this issue was

addressed to Principal. he accepted and ask to do the needful.




Minutes of Mecting

oL - 23
Prof. 8. N. Patil. Department of Zoology has requested  Facully ericyanc
commitiee [or change of classroom from Room No. 2 1o Room No 3 due to

this issue was addressed to Principal. he accepted and ask 10 do the necdful.

o rincipal
rani Laxmibai Mahavidyaiaya
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Criteria 5

Student Support and Progression

5.1.4: The institution adopts the Jollowing for redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

L1. Minutes of Meetings of grievance redressal cell of staff

11.2 Academic Year 2021-2022




Minutes of Meeting
2004 -22

Dr. M. R. Karanje. Department of History. has suggested the gricvance
redressal committee about seating arrangement of students for the Summer |xams,

When this issue was addressed 1o Principal. he aceepied and ask to do the neediul

DX PR AL
Rant Laxmibai Mahavidyaiaya
Parola, Dist. Jalgaon




Minutes of Meeting
20222

Dr. S, V. Chavan. Department ol Chemistry, has requested the ericvance
redressal committee abour seating arrangement of Teaching Stall of Ir, Scetion an!
Sr. Section uses common staff room from 11.45 AM 1o 12.30 PM. therclore it creutes
the problems for both stall. So please Tequest stall of Sr. Seetion ta stay at the
respective Departments from 11,45 onward, When this issue was addressed 1o

Principal. he accepted and ask to do the neediul.




Criteria 5

Student Support and Progression

S.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

11. Minutes of Meetings of grievance redressal cell of staff

11.3 Academic Year 2020-2021




Minutes of Meeting

2020- 2.1
Dr. D. R. Pail. Viee Principal has suggested the grievance redressy

commitiee. Aboul awareness of Covid-19 Virus,

And giving directions 10 1eachis

and Non-teaching staff and students for 1aking AECessary precautions about non

Spreading of virus. When this issue was addressed 10 Principal, he accepted and ask
to do the needful.

Vitea
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Criteria 5

Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies
2. Organisation wide awareness and undertakings on policies with zero

tolerance
3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

11. Minutes of Meetings of grievance redressal cell of staff

11.4 Academic Year 2019-2020




Minutes of Meeting

201420

Smi. Sunita Patil. Auendant. Department of Library has reguicsted - the

grievance redressal committee for arranging the ramp 10 go for the depuriment v

Library because she is Physically Handicapped. When this issue was addressed w

Principal. he accepted and ask to do the needfil.

Vice bal
Rani Laxmibai Mahau:t';l:zay,:
PAROLA-4Z ™77 sl i3galn




Criteria 5

Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

11. Minutes of Meetings of grievance redressal cell of staff

11.5 Academic Year 2018-2019




Minutes of Mecting
201814

. Go Po Borse. Department ol Chemistry. has suggesied the ericvance
redressal committee about total Sanitization of College Campus. Compulsion o
Mask. Sanitizers. Social distancing 10 Teaching Swil. Non-icuching stall 1o

prevention lrom Covid-19 Virus. When this issue was addressed 1o Principal. he

accepted and ask o do the needful,

Rani Laxmibei Mahavidyalaya
Parola,Dist. Jalgaon




Minutes of Meeting

B 14

Dr. 5. B: Bhavsar, Department of Sports. has requested the gricvance redressa
commitiee about Demand of cooler. Dr. S, B. Bhavsar., demanded cooler tor sl
room because of hot climate. When this issue was addressed (o Principal. he aceepted

and ask 1o do the neediul,

Bark Laxmihasgdass i Maya

Favola, Lzl Jaigson




Criteria 5

Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

12. Examination grievance Minutes of meetings

12.1 Academic Year 2022-2023




Criteria 5

Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

|. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

[2. Examination grievance Minutes of meetings

12.2 Academic Year 2021-2022




Criteria 5

Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

|. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

12. Examination grievance Minutes of meetings

12.3 Academic Year 2020-2021




Fxamination Grievance Committee

2019-20 to 2023-24

Sr.No. Name Designation

1 Prin.Dr.D.R.Patil Chairman

2 Mr.J.B.Patil B Co-ordinator

3 Dr.S.M.Patil ! ‘Assist. Co-ordinator

4 Vice Prin.S.B.Bhavsar Member |
&) Dr.G.P.Borse |Member __I
6 Dr.S.N.Salunkhe | Member - |
I DrR.BNerkar Member B
8 Mr S.B. Sawant Member ';




Examination Committee

2022-2023
Motice-2

The Internal examination committee meeting will be held on 20/3/2023 at 9.45 am in,the staffroom

Al comeittes members are requested to the attend meeting.Following issues will be discussad in
the meeting.

Agenda :
1)To confirm the minutes of last meeting.

2} To discuss about the Internal Test,Assignments,to be conducted for theory& practical courses of
T¥.B.5c /I nd, 5.Y.B.5c. IV th & T.Y.B.5¢. VI th Semister, EY.BA. 5YBA &TY.BASYBVOC
L

3)To discuss about schedule of internal examination date,time, etc.

4)Any other issues related to examination.

Ao PRINCIPAL
Rani Laxmibai Mahavidyaiaya
parol3, Dist.Jalgaon

M. Co-Crdinat==x
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Examination Committee

Proceeding (Minutes of Meeting)

The Internal examination committee meeting was held on 20/3/2023 at 9.45 am at staffroom.
Under the chairmanship of Prin. Dr.D.R. Patil Following committee members were present for the
meeting. Following dnscus.smn aye taken.

1)prinDr. D. R. Pati !" A f’{

2) Vice Prin. Dr. 5. B. Bhavs.ar Gﬁﬂ“’”
3) M. ), B. Patil

4} Dr.G, P. Borse _ i
5) Dr.5. M. Patil

&) Dr. R. B. Nerkar

7) Dr. 5.B. Sawant 'S

1)The minutes of jast meeting was read by Co-ordinator and confirmed by all other members.

2) It was decided to conduct first internal exam and second internal exam from 25/3/2022 to
31/3/2023.

3) It was the decided to conduct first test for 20 marks while second test is of 20 marks as per
KBCNMU guideline.

4y it was decided to collect test question papers at least one week before the internal examination.
5) Practical exam will be scheduled as per university time table.

&) It was decided to appoint internal examiner for all practical examination & external examiners for
FY.BSc

7)The examination committee members were instructed to all teachers take efforts to conduct are
internal examination.

signature of committee member
1.Dr. 5. M. Patil _ -

2.0r. R. B. Nerkar

3.Dr.S.B.Sawant /<, /0 4



Examination Committee

Proceeding (Minutes of Meeting)

The Internal examination committee meeting was held on 10/10/2022 at 9.45 am at staffroom.

Under the chairmanship of Prin. Dr.D.&. Patil Following committee members were present. following
discussion are taken.

1)Prin.Dr_D. R. Patil

2) Vice Prin. Dr, 5. B.Bhavsar g

3) Mr.J. B, Patil @Dmﬁ—— ;
& ‘%—

4) Dr.G. P Borse 1"'\"' "\ o M

5) Dr.5. M. Patil

&) Dr. R. B. Nerkar
7) Dr. 5.B. Sawant (.jﬁ'drr’
1)The minutes of last meeting was read by Cg-ordinator and confirmed by all other members.

2} it was decided to conduct first internal exam and second internal exam from 14/10/2022 to
20/10/2022,

3) It was the decided to conduct first test for 20 marks while second test is of 20 marks 45 per
KBCNMU guideline.

4) it was decided to collect test question papers at least one week before the internal examination

5) Practical exam will be scheduled as per university time table.

6) It was decided to appoint internal examiner for all practical examination & external examiners for
F.Y.B.Sc.

7|The examination committee members wora instructad to all teachers take efforts to conduct are
internal examination.

Signature of committee me r

1.Dr. 5. M. Patil

2.Dr. R. B. Nerkar

3. Dr, 5. B. Sawant
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Examtnation Committee

Proceeding [Minutes of Meeting)

fhe Interndl examination coitmio - meciing was held on 18722021 o 9.45 am at
statfroom Under the chawrmmanshiza oF ™ S b B Pat i-r_ﬁml.:;;qg_[jmm:t[{hp meEmbors wire

present for the moetng as per gwemolioe of Covio 1% gonderuc silushion and Pl
thisCdssion 3re taken.

tifrir D D R Pakl

3 ies Pong Mro5: B Bhauss b
3 M ) B Panl _ _
irr G P Borse “ !

LiDrs MoPatl - Ik‘a %

Ay Br BB Merku et
O R Savant T, e
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1) Fee punites of last meebng was cead by cooidinatar and confirmed by 2l ather members.

2 Ibowas deoded to conduct firstonieors cxom and secend mtemea! exam teony 200272021 10
26/2/3021.
3] I was the decided o condur Loul sess 9 200 nrorks while second tost s of 20 masks as per

KBCHMU gurdeiine.

4} 1t was degided 1o poilect tesr die g sapers el lesst one week belore the internal

examination:

5} Practical examy will be schedutog bu pres ol sty iime Table,

6) it way deoded o appoint silorngl coaenir lor 3l practical exaninzlion & esternal

eagmnnery for FY.B.5c.

7iThe examinaticn commiblee memier. 200 rslructed [0 @ teachers tuke eHatts 1o conduct

arenlernal sxamination.

Signature of commiltee member

1Df 5 b Patit ==

2D R B Nerkar )

3. Dr. 5.8, Sawant. [T ;\tc;!f,--"
1..-‘:_;,, -




Fo\

[ i

bty |

shad  ipe 1&92 Sahajuzs sk
= =3 nu{ 5 -', ] { ]
i el e ! =i I'“:'I‘:-F"'BR Mar;d'ar {Tehu) Sanchahr
..'_ Ii--:l‘-_-?‘ ‘I" {{_‘_ i::, _‘I"Q-'.L_';_ 'I:-Ex;;,l‘yig.:;.;.r.‘r.: i

-“‘: e ¥ % .."' "h-l?ﬂ
E Dist. Jaigaon 425714 Tei {0259?) 2“3‘2668

Web - www (oo ieg
- . : i i Eparﬂiacom D
\eredied "8’ Grads Email - principaltsoarcta@gmail.com hhiSe: B 1

tsard No. -

Date 12D

Examingtion Committee

Procecaing (Rlimires of Meeting)

Fhor Frfevrrol ERgIveinabion car el is es ot call Pedil on SO0 Gt 945 g at stafioom
wndes she chapmanship: of P O bon Pt o vz cotamTies anembess wére Deesent for The
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Criteria 5

Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

12. Examination grievance Minutes of meetings

12.4 Academic Year 2019-2020

)




Examination Committee

2019-2020
Motice -2

The Internal examination committee meeting will be held on 6/1/2020 at 9.45 am in the staffroom _All
committee members are requested to the attend meeting. Following issues will be discussed in the
meeting.

Agenda :
1)To confirm the minutes of last meeting.

2) To discuss about the Internal Test,Assignments,to be conducted for theory& practical courses of
FY.B.Sc Il nd, 5.¥.BSc. IV th & T.Y.B.Sc. Vi th Semister, FY.B.A. 5Y.8.8 & TY BA.

3)To discuss about schedule of internal examination date time, etc

4)Any other issues related to examination,

Examination Committes
Proceeding (Minutes of Meeting)

The Internal examination committee meeting was held on 6/1/2020 at 9.45 am at staffroom, Under the
chairmanship of Prin, B. V. Patil. Following committee members were present for the meeting and
following discussion are taken,

L)Prin. B. V. Patil

2} Vice Prin. Dr. D. R, Paril

3) Vice Prin. Mr. 5. B. Bhavsar
4) Dr.G. P. Borse

5) Mr.J. B.Patil

B) Or. R. B. Nerkar

7) Mr. 5.B. Sawant




Examination Committee
Proceeding (Minutes of Meeting)

The Internal examination committee meeting was held on 6/08/2019 at 9.45 am at staffroom. Under
the chairmanship of Prin. B. V., Patil.Following committee members were present for the meeting and
following discussion are taken.

1)Prin. B. V. Patil

2) Vice Prin. Dr.D.R.Patil

3) Vice Prin. Mr. 5. B. Bhavsar

4) Dr.G. P. Borse

5} Mir. 1. B. Patil

6] Mr. 5.B. Sawant

7) Dr.S.M.Patil

8} Dr .R. B. Nerkar

1)The minutes of last meeting was read by co-ordinator and confirmed by all other members.

2} It was decieded to conduct first internal exam from 15/8/2019 to 24/8/2019 -and second internal
exam from 23/9/2019 to 28/9,/2019.

3} It was the decided to conduct first test for 10 marks while second test 1s of 20 marks as per KBCNMU
guideline.

4) It was decided to collect test question papers at least one week before the internal examination,
5) Practical exam will be scheduled as per university time table,

6) It was decided to appoint internal examiner for all practical examination & external examiners for
F.¥.B.SC.

7)The examination committee members were instructed to take all teachers efforte to conduct are
internal examination.

Signature of committee member
1.Dr. 5. M. Patil
2.0r. R. B. Nerkar

3. Mr. 5. B, Sawant
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3) It was the decieded to conduct firet test for 10 marks while second test is of 20 marks as per KBCNMWU
Buideline,

4) It was decided to collect test question papers at least one week before the internal examination,

5) Practical exam will be scheduled as per university time table,

&) It was decided to appoint internal examiner for all practical examination & external examiners for
F.¥.B.5¢c.

/iThe examination committes members were instructed to all teachers take efforts to conduct are
internal examination.

signature of committee member
L.Dr. 5 N. Salunkhe
2.Dr. R. B. Nerkar

3. Mr. 5. B. Sawant

Exam. Co-ordinator
ey Laxmibel Mahavidvalaya <y
Paroia, Dist. Jalgaon Achng _i'lnﬂl__ﬂai
Rani Laxmibai Mahavidyataya,

Paroia Yot Parola DistJalgaan
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: Rani 1 exmioas

Paroiz. Dist lalgaon




Criteria 5

Student Support and Progression

S.1.4: The institution adopts the Jollowing for redressal of student grievances
including sexual harassment and ragging cases

L. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students” grievances

4. Timely redressal of the grievances through appropriate committees

12. Examination grievance Minutes of meetings

12.5 Academic Year 2018-2019




Examination Committee

Proceeding (Minutes of Meeting)

I'he Internal examination committee meeting was held an 13/08/2018 at 9.45 am at stattroom. Under
the chairmanship of Prin. B. V Patil Following committee members wers present for the meeting and
tollowing discussion are taken,

LiPrin. B. V. Patil

2) Wice Prin. Mr. V. M. Koli

3} Vice Prin. Mr._ 1. B. Patil

41 0r.G P. Borse

5} Dr.5. N. Salunkhe

6) Dr. B B. Nerkar

7) Mr. S.B. Sawant

1)The minutes of last meeting was read by co-ordinator and confirmed by all other members.

2} It was decieded to conduct first internal exam from 23/8/2018 to 29/8/2013 and second internal
exam from 17/9/2018 to 22/9/2018.

3} it was the decieded to conduct first test for 10 marks while second test is of 20 marks as pei KACKML
guideline.

4) t was deacided to collect test question papers at lzast one week before the Internal sxamination
5) Practical exam will be scheduled as per university time table.

&} It was decided to appoint internal examiner for all practical examination & external sxaminers for
F.¥.B.5c.

internal examination.

Signature of committee member

7|The exarmination committee members were instructer 7 all teachers take efforts to conduct are

!
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Examination Committee
2018-2019
MNotice -2

The Internal examination committee meeting will be held on 4/1/2019 at 9.45 am in the staffroom  All
committee members are requested to the attend meeting. Following issues will be discussed in the
meeting.

Agenda :
1jTo confirm the minutes of last meeting.

2] To discuss about the Internal TestAssignments,to be conducted for theory& practical courses of
Fy¥.B.5¢c hnd, 5.¥.B5c. IWth&T.¥.B.5c. VI th Semister, FY.BASYBA &TY.8A

3)To discuss about schedule of internal examination date,time,etc.
4jany other issues related to examination.
Examination Committee
Proceeding [Minutes of Meeting)

The Internal examination committee meeting was held on 4/1/2019 at 9.45 am at statfroom. Under the
chairmanship of Prin. 8. V. Patil Following committee members were presemt for the meeting and
following discussion are taken,

1)Prin. B. V. Patil

2} Vice Prin, Mr. V. N Kol

3} Vice Prin. Mr. J. B. Patil

4} Dr.G. P. Borse

5) Dr.5. N. Salunkhe

6} Dr. R, B. Merkar

7) Mr. 5.B. Sawant

1The minutes of last meeting was read by co-ordinator and confirmed by all other members.

2) It was decieded to conduct first internal exam from 15/1/201% to 21/1/2019 and second internal
exam from 11/2/2019 to 16/2/2019.
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Criteria 5

Student Support and Progression

S.1.4: The institution adopts the following Jor redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

13. Annual Report of Internal Compliance Committee,
Anti-Ragging Committee, Grievance redressal Committee,
Anti-Ragging Committee

13.1 Academic Year 2022-2023




Established: June 1952 Sahajivan Shikshan Prasarak Mandal (Tehu) Sanchait

Rani Laxmibai Mahavidyalaya Parola
Dist. Jalgaon 425111 Tel: (02597) 292666

Web | www.ricollegeparola.org

Email principairicparcla@gmait.com
OQutward No. Date / 20

4. Anti-Ragging . Sexual Harassment and students grievance report during last five years:
Academic year -2022-23:

Sr. | Meeting Date | FIR Registered Punishment
No. |

—ul iﬁ_ﬁlﬁ}'\iﬂ’t_'l_ — =

i"l:‘i_“”ih’”m‘-— : o —
n ]

Students Grievances regarding examination (Unfair means)

Sr. | Unfare means(Copy case) | FIR Registered | Punishment ]

No, =
O \ o 6 — I)f_h ay

| [ Comncladion of

- Degfornante )

Parola, Dist.Jalgaon



Establishment : June 1 992 SSPMVI'S

Rani Laxmibai Mahavidyalaya Parola

Dist.Jalgaon 425111 Tel:-02597-292¢ 65,292666
U.G.C-2F&12B(8-211/2005CPP-1D:201 1)
Website: wwwi.ricollegeparola.org | E-Mail: principalricparela@gmail.com

Ad.Kakasaheb Vasantrao More Dr. VIR.Patil (Principal)
Ex.Member of Parliament Mob-9373459332
President E-mail:- vasupatil1 3@gmail.com

Outward No.

Annual report of internal compliance committee

To,

The Principal

R. L. Mahavidyalaya, Parola
Tal-Parola, Dist- Jalgaon

Subject: Annual Report of the internal compliance committee.....

Respected Sir,
As per the direction of affiliated university KBC NMU Jalgaon and State
government for women harassment cell, Please find the attached herewith and
annual report of internal compliance committee at Rani Laxmibai
Mahavidyalaya , Parola, Dist-Jalgaon,
Thanking you.




SadialEnnaent © June 1992 SSPAYS

Rani Laxmibai Mahawdyalaya Parola
Dist_jalgaon 4251 1 1 Tel:-02597- -292665,292666

Website: www.ricollegeparola.org | E-Mail; punclpalriq;rn!a@gmail,:nm

Dr. V.R.Patil (Principal)
Ex.Member of Partiament Maob-9373459332
President E-mail:- - vasupatil 1 3@@gmail.com

Date : I 20
Annual report of internal compliance committee
Period 201 April 2022 to 31 March 2023
Name of University : KBC NMU, Jalgaon
Name of the College . Rani Laxmibai Mahavidyalaya, Parola. Dist-Jalgaon
s o Perticulars | Number of Complaint |
_No.

[ 1 Number of complaint of internal Nil
Compliance in the year.
2 Number of complaint disposed of | Not applicable

during the year. ]
3 Number of cases pending for more Not applicable

than 90 days not a applicable =
4 Number of Workshops on Nil

awareness programme against of
mternal Compliance conducted

during the year . , N
5 | Nature of action, |- |

Rani L&mba: aﬁawdyaiava

i‘ﬂ.d D[E't If,!ff" a0n

R4Sy araya,
Parola, Tal. Pa o Uist.Jalgaon




R et L N T D SSPR'S

Laxmibai Mahavidyalaya Parola

Dist.Jalgaon 425111 Tel:-02597-292665,292666
UG C-2F&126(8-211/2005CPP-1D-201 1)

Website: www.ricollegeparola.org | E-Mail:pﬁndpalrlq:arnla@gmaﬂ,mm
Ad.Kakasaheb Vasantrao More Dr. V.R.Patil (Principal)
Ex Member of Parliament Mob-9373459332
President

E-mail: - vasupatilt Aebgmail.com

Outward Mo,

Date : ! 120
Annual report of Anti-ragging committee

Period 01% April 2022 to 31° March 2023
Name of University : KBC NMU, Jalgaon
Name of the College : Rani Laxmibai Mahavidyalaya, Parola, Dist-Talgaon

Sr. Perticulars | Number of Complaint —|

No.

I [ Number of complaint of Anti- Nil N

ragging in the vear.
2 | Number of complaint disposed of | Not applicable
during the year.
3 Number of cases pending for more | Not applicable
than 90 days not applicable
4 Number of Workshops on Nil
awareness programme against
Anti-ragging conducted during
) the vear . ]
L 5 | Nature of action, -

Coerdinator; Toac

4
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E stabilishument : June 1992 S5PM'S

Rani Laxmibai Mahavidyalaya Parola
Dist.Jalgaon 425111 Tel:-02597-292665,292666
U.G.C-2FETZR(8-21 1/Z2005CPP-1D:201 1)

Website: wwwy.ricollegeparola.org | E-Mail:principalricparola@gmail.com

Ad.Kakasaheb Vasantrao Maore Dr. V.R.Patil (Principal)
Ex.Member of Parliament Maob-9373459332
President

E-mail:- vasupatil1 I@gmail.com

Cutward No. Datea : ! 20

Annual report of Students Grievance Redressal committee

Period :01% April 2022 to 31" March 2023

Name of University : KBC NMU, Jalgaon

Name of the College - Rani Laxmibai Mahavidyalaya, Parola, Dist-Jalgaon
Sr. [T Petculars ] Number of Complaint |
No.

1 Number of complaint of Students | Ni
Grievance Redressal in the vear.
2 Number of complaint disposed of | Not applicable
during the year, _
3 Number of cases pending for more | Not applicable
than 90 days not applicable

4 Number of Workshops on Nil
awareness programme against
Students Grievance Redressal
_conducted during the year .
5 Nature of action. : -

Q\\i s
Coorgina W
Rani Lax tﬁé?l dnavidyalaya

Pamla,[)}sﬂa@on




Establishment - June 1992 SSPM'S

Rani Laxmibai Mahavidyalaya Parola

Dist.Jalgaon 425111 Tel:—ﬂZSB?—ZBZEES.JBZEEE
U.G.C-2FR12E 8-21 1/2005CPP-1D:2011 )

Website: mml!mﬂmlggry | E—Ma&l:pﬂncipalﬂmarﬂa@gmail,cum
Ad.Kakasaheb Vasa ntrao More Dr. V.R.Patil (Principal)

Ex.Member of Parlia memnt

Mob-9373459332
President E-mail:- vazupatiil A@Egmail.com
Outward Nao. Date : ! 20

Annual report of Anti-Sexual Ha rassment committee

Period :01% April 2022 to 31 March 2023

Name of University : KBC NMU, Jalgaon

Name of the College - Rani Laxmibai Mahavidyalaya, Parola, Dist-Jalgaon
Sr. Perticulars Number of Com plaint |
No.

1 Number of complaint of Students | Nil
Anti-Sexual Harassment
Committee in the year. _ _
2 Number of complaint disposed of | Not applicable
during the year.
3 Number of cases pending for more | Not applicable
than 90 days not applicable
4 Number of Workshops on Nil
awareness programme against |
Anti-Sexual Harassment
Committee conducted during the
year. :

S Nature of action.

———




Criteria 5

Student Support and Progression

S.1.4: The institution adopts the Jollowing for redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

13. Annual Report of Internal Compliance Committee,
Anti-Ragging Committee, Grievance redressal Committee,
Anti-Ragging Committee

13.2 Academic Year 2021-2022




Established: June 1982 Sahajivan Shikshan Prasarak Mandal (Tehu) Sanchalit

Rani Laxmibai Mahavidyalaya Parola

Dist. Jalgaon 425111 Tel: (02597) 292666

Web www.rlcollegeparola.ong
Email : principairicparola@gmail.com

Outward No. Date / 20

4. Anti-Ragging , Sexual Harassment and students grievance report during last five years:
Academic year -2021-22:

Sr. | Meeting Date | FIR Registered Punishment
No.
2L oS \\a \iean e =

Students Grievances regarding examination (Unfair means)

'Sr. | Unfare means(Copy case) | FIR Registered | Punishment ]
No.

ol T4 | — .

Py I Ac .
i Rani Laxmibai alaya,
Rani m!mﬁ]ym Parola, Tal. Parola ist.JaIg'gﬁ




Eslablishiment : June 1992 S5PM'S

Rani Laxmibai Mahavidyalaya Parola

Dist.Jalgaon 42511 1 Tel:-ﬂZS!-‘l?-!ﬂZEEE,ZBI&EE
UG C-2F&12B(8-211/2005CPP-1D:201 1)
Website: www.ricollegeparola.org | E-Mail:primipnlﬂtparnla@gmail.r.nrm

Ad.Kakasaheb Vasa ntrao More Dr. V.R.Patil (Principal)
Ex.Member of Parliament Mob-9373459332
President E-mail:- vasupatil13 E@gmail.com
Qubward No. Date : ! 20
Annual report of internal compliance committee
To,
The Principal

R.L. Mahavidyalaya, Parola
Tal-Parola, Dist- Jalgaon

Subject: Annual Report of the internal compliance commaittee. . ...

Respected Sir,
As per the direction of affiliated university KBC NMU Jalgaon and State

government for women harassment cell, Please find the attached herewith and

annual report of internal compliance committee at Rani Laxmibai

Mahavidyalaya . Parola. Dist-Jalgaon.
Thanking you.

(AN

I0AC\E




SR e s FESEEL L MUTHE  1ED

President

Rani Laxmibai Mahavidyalaya Parola

S55PM'S

Dist.lalgann 425111 Tei:ﬂZSST—ZEZEES.IEIEEE
U.G.C-2F&1 2B(8-21 1/2005CPP-1 D:Z2011)
Websita: mg‘,ﬂﬂﬂnmmm | E-Mail:pﬂncipalriq:arnla@gmail_:om
Ad.Kakasaheb Vasa ntrao More
Ex.Member of Parliament

Dr. V.R.Patil (Principal)
Mab-9373459332
E-mail; vasupatill 2cgmail.com

Outward MNe. Date - !
Annual report of internal compliance committee
Period :01% April 2021 to0 31 March 2022
Name of University : KBC NMU, Jalgaon
Name of the College " Rani Laxmibai Mahavidyalaya, Parola. Dist-Jalgaon
s | ~ Perticulars | Number of Com plaﬁt_i
=, . T — |
1 Number of complaint of internal Nil
Compliance in the year. |
2 Number of complaint disposed of | Not applicable
during the vear, _
3 Number of cases pending for more | Not applicable |
than 90 days not applicable
4 Number of Workshops on Nil
awareness programme against of
internal Compliance conducted
| during the year .
5 | Nature of action. - -
[: f\“ C\I“‘\ R
Coarainator, i
Rani Laximibai Mahavidyalaya

20



Establishment : Junea 1982 SSPM'S

Website: ml‘lmllqggparﬂl: m;g ] E Marl pnmPa-lrlwarnla@gmall com
Ad.Kakasaheb Vasantrao More Dr. V.R.Patil (Principal)

Ex.Member of Parliament

Mob-9373459332
President

E-mail:- vasupatil1 3Egmail.com

Cuiward No.

Date : ’ 20
Annual report of Anti-ragging committee

Period :01% April 2021 to 31% March 2022
Name of University : KBC NMUJ, Jalgaon
Name of the College . Rani Laxmibai Mahavidyalaya, Parola, Dist-Jalgaon

Sr. |  Perticulars Number of Cﬂﬂ]piﬂﬂlt_

No.

| Number of complaint of Anti- Nil

| ragging in the year.
2 | Number of complaint disposed of | Not applicable
during the year.
3 Number of cases pending for more | Not applicable

than 90 days not applicable '
4 Number of Workshops on Nil
awarcness programme agamst
Anti-ragging conducted during
| the year .

5 | Nature of action. -

J"u.i’ e
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Parola DtstJaIgam
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Rani Laxmibaiahavidya




E stablishment ;| Juna 1952 SSPMS

Website: m.ﬂ;ﬂ]gﬂwﬂn arg | E Mani:mﬂapalﬂcparnia@gmml COm

Ad.Kakasaheb Vasantrao More Dr. V.R.Patil (Principal)

Ex.Member of Parliament Mob-9373459332

President E-mail:- vasupatil1 3Rgmail.cam
COhutward No. Date ; / 120

Annual report of Students Grievance Redressal committee

Period :01% April 2021 to 31% March 2022

Name of University : KBC NMU, Jalgaon

Name of the College : Rani Laxmibai Mahavidyalaya, Parola, Dist-Jalgaon
Sr. Perticulars Number nfhnmplaint
No.

1 Number of complaint of Students | Nil
Grievance Redressal in the year.
2 Number of complaint disposed of | Not applicable
| during the year. |
3 Number of cases pending for more | Not applicable
than 90 days not applicable

| 4 | Number of Workshops on Nil
awareness programme against
Students Grievance Redressal
conducted during the vear .
5 | Nature of action. -

;x\\(\\m({ -

Oagrd' indtor, 10AC

Rani Laxrnibai Mabauiciyalaya
Parola,Dist.Jalgaon




Establishment © June 1982 S55PM'S

Rani Laxmibai Mahavidyalaya Parola

Dist.Jalgaon 425111 Tel:-02597-292665,292666
U.G.C-2F&12B(8-211/2005CPP-1D:2011)
Website: wwwe.ricollegeparola.org | E-Mail:principalricparolaG@gmail.com

Ad.Kakasaheb Vasantrao More Dr. V.R.Patil (Principal)

Ex.Member of Parliament Mob-9373459332

President E-mail:- vasupatil 1 3cRgmail.com
Ouwward MNo. Date ! 26

Annual report of Anti-Sexual Harassment committee

Period :01% April 2021 to 31* March 2022

Name of University - KBC NMU, Jalgaon

Name of the College : Rani Laxmibai Mahavidyalaya. Parola, Dist-Jalgaon
Sr. Perticulars Number of Complaint
No.

1 Number of complaint of Students | Nil
Anti-Sexual Harassment
Committee in the year.

2 | Number of complaint disposed of | Not applicable

during the vear. |
3 Number of cases pending for more | Not applicable

than 90 days not applicable
4 Number of Workshops on Nil

awareness programme against
Anti-Sexual Harassment
Commuittee conducted during the
| year.

| 5 | Nature of action. =
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Criteria 5

Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
inciuding sexual harassment and ragging cases

|. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

13. Annual Report of Internal Compliance Committee,
Anti-Ragging Committee, Grievance redressal Committee,
Anti-Ragging Committee

13.3 Academic Year 2020-2021




Established June 19§62 Sahajivan Shikshan Prasarak Mandal {Tehu) Sanchadil

Dist. Jalgaon 425111 Tel: (02597) 292666

Web : www.ricollegeparola.org
Email : principalticparola@gmail.com

4. Anti-Ragging . Sexual Harassment and students grievance report during last five vears:
Academic year -2020-21:

'Sr. | Meeting Date FIR Registered Punishment

No. B
ol | W\ et Wiere . —
| neler \nere — =

Students Grievances regarding examination (Unfair means)

"Sr. | Unfare means(Copy case) | FIR Registered | Punishment
Na.

ol ALl — —

. ~ :
Q}\x o1 |
“IQAC Acting I

Rani Laxrnibai Mahavidyalaya Rani Laxmibai Mahavidyalaya,
Parola,Dist.Jalgaon Parola,Tal.Parola gaon



Criteria 5

Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

L
2.

Implementation of guidelines of statutory/regulatory bodies
Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances
4,

Timely redressal of the grievances through appropriate committees

13. Annual Report of Internal Compliance Committee,
Anti-Ragging Committee, Grievance redressal Commiitee,
Anti-Ragging Committee

13.4 Academic Year 2019-2020

.,
A
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Established: June 1982 Sahapvan Shikshan Prasarak Mandal (Tehu) Sanchalil

r Rani Laxmibai Mahavidyalaya Parola
Dist. Jalgaon 425111 Tel: (02597) 292666

Webh - wuw ricollegeparola.org
Email - principalricparola@gmail.com

Outward No. Date : f f20

4. Anti-Ragging , Sexual Harassment and students grievance report during last five years:
Academic year -2019-20:

Sr. | Meeting Date FIR Registered Punishment

No.

o\ | 1S\oF\nels G -
o] fsiinine — —~

Students Grievances regarding examination (LUnfair means)

Sr. | Unfare means(Copy case) | FIR Registered Punishment

No.
o oS — el ay
== ( Coancal\edion 1
La g lynaane)d

Rani Laxrmibai Mahavidyalaya
Parola, Dist.Jalgaon



Establishment : Juna 1992 S5PM'S

Rani Laxmibai Mahavidyalaya Parola

Dist Jalgaon 425111 Tel:-02597-292665,292666
U.G.C-2F&12B{8-211/2005CPP-1D:2011)
Website: www.ricollegeparcla.org | E-Mail:principalricparola@gmail.com

Ad.Kakasaheb Vasantrao More Dr. V.R.Patil (Principal)
Ex.Member of Parliament Mob-9373459332
President E-mail:- vasupatil13&@gmail.com
ﬁw
Cutward No Date - / 2

Annual report of internal compliance committee

To,

The Principal

R. L. Mahavidyalaya, Parola
Tal-Parola, Dist- Jalgaon

Subject: Annual Report of the internal compliance committee.....

Respected Sir,
As per the direction of affiliated university KBC NMU Jaigaon and State

government for women harassment cell, Please find the attached herewith and

annual report of internal compliance committee at Rani Laxmibai

Mahavidyalaya , Parola, Dist-Jalgaon.
Thanking you.

ala
Parola, Tal Parola L‘Jist..jztgallc'r?'lr




Establishment : June 1982 SSPAS

Rani Laxmibai Mahavidyalaya Parola

Dist.jaigaon 425111 Tel:-02597-252665,2925686
U.G.C-2F&12B(8-211/2005CPP-1D:2011)
Website: www.ricollegeparola.org | E- wiailk principairigparoia@gmail.com
Ad.Kakasaheb Vasantrao More Dr. V.R.Patil (Principal)
Ex.Member of Parliament Mob-9373453332
E-mail:- vasupatil1 3@gmail.com

President
Outward No. Date - r 120

Annual report of internal compliance committee

Period -01% April 2019 to 31* March 2020
Name of University : KBC NMU, Jalgaon
Name of the College - Rani Laxmibai Mahavidyalaya, Parola, Dist-Jalgaon
. Sr. | Perticulars Number of Complaint |
No. |

1 Number of cﬂmplaint of internal | Nil
Compliance in the year.
2 | Number of complaint disposed of | Not applicable

. during the year. _ |
3 Number of cases pﬁ:ndmg for more | Not applicable
than 90 days not applicable
4 Number of Workshops on Nil

awareness programme against of
internal Compliance conducted
during the year .

5 | Nature of action. -

N\

CooRiinGterAgNT.

Rani Laxrhibai Mahavidyalaya
Parola, Dist.Jalgaon




Establishment : Juna 1892 S5PT'S

Rani Laxmibai Mahavidyalaya Parola

Dist.Jalgaon 425111 Tel:-02597-292665,292666
_2FB12B(8-211/2005CPP-1D:2011)
Website: wwwerlcollegeparola.org | E-Mail:principalricparola@gmail.com

Ad.Kakasaheb Vasantrao More Dr. V.R.Patil (Principal)

Ex.Member of Parliament Mob-9373459332

President E-mail:- vasupatil1 3a@gmail.com
Outward No. Date : / 120

Annual report of Students Grievance Redressal committee

Period :01™ April 2019 to 31¥ March 2020
Name of University - KBC NMU, Jalgaon
- Name of the College - Rani Laxmibai Mahavidyalaya, Parola, Dist-Jalgaon
Sr. Perticulars Number of Complaint
No.

1 Number of complaint of Students | Nil
Grievance Redressal in the year.
2 Number of complaint disposed of | Not applicable
during the year. _
3 Number of cases pending for more | Not applicable
A than 90 days not applicable )
4 Number of Workshops on Nil
awareness programme against
Students Grievance Redressal
conducted during the vear .

—~ 5 Nature of action. -

}\:\“mé”/ Actin
Rani meg@ﬁ%&%ﬁﬁa G a0 1o P

Parola, fal.tz i
Parola, Dist. Ja!garm




Establishment : June 1882 SSPR'S

Website: mﬁﬂ&gﬂ&!l’ﬂa nrg | E-M:Ill prinupalrlq:amll@gmnll.:um
Ad.Kakasaheb Vasantrao More Dr. V.R.Patil (Principal)
Ex.Member of Parliament Mob-9373459332
President

E-mail:- vasupatil1 3@@gmail.com

_—————————————————

Outward MNo. Date : ! 20

Annual report of Anti-ragging committee

Period :01% April 2019 to 31" March 2020
Name of University - KBC NMLI, Jalgaon
Name of the College : Rani Laxmibai Mahavidyalaya, Parola. Dist-Jalgaon
Sr. Perticulars | Number of Complaint
No. |
1 | Number of complaint of Anti- Nil

ragging in the vear.
2 Number of complaint disposed of | Not applicable
during the year. -
3 Number of cases pending for more | Not applicable
than 90 days not applicable
4 | Number of Workshops on Nil
awareness programme agamst

Anti-ragging conducted during

the year . :
5 Nature of action, =
;AN\ H\I /1 4
inator-1Q Acting RHRdbS
Rann Laxrﬁlhﬂb&%ﬂﬂwlaya Ranipaizipe fvalaya,
Parola,Dist.Jalgaon Parola, ial P2 {Jalgaon
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Establishment - June 1992 S5PM'S

Rani Laxmibai Mahavidyalaya Parola

Dist.Jalgaon 425111 Tel:-02597- 292665,292666
U.G.C_2F&12E(8-211/2005CPP-1D:2011)
Website: www.rlcollegeparola.org | E-Mail:principalricparela@gmail.com

Ad.Kakasaheb Vasantrao More Dr. VLR.Patil (Principal)
Ex.Member of Parliament Mob-9373459332

President E-mail:- vasupatil13@&@gmail.com
Outward Mo Date : / 20

Annual report of Anti-Sexual Harassment committee

Period :01% April 2019 to 31% March 2020

Name of University : KBC NMUJ, Jalgaon

Name of the College - Rani Laxmibai Mahavidyalaya, Parola, Dist-Jalgaon
Sr. Perticulars Number of Complaint
No.

I Number of complaint of Students | Nil
f Anti-Sexual Harassment
Commutiee in the year. )
2 | Number of complaint disposed of | Not applicable
during the year. _
3 Number of cases pending for more | Not applicable
_ than 90 days not applicable
4 | Number of Workshops on Nil
awareness programme against
Anti-Sexual Harassment
Commuittee conducted during the
year.

5 Nature of action. -

;}\a AP ;QAC

ma

Rani Laxmibamam?a
Parola,Dist. Jalgaon




Criteria 5

Student Support and Progression

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies
2. Organisation wide awareness and undertakings on policies with zero

tolerance
3. Mechanisms for submission of online/offline students’ grievances
4, Timely redressal of the grievances through appropriate committees

13. Annual Report of Internal Compliance Committee,
Anti-Ragging Committee, Grievance redressal Committee,
Anti-Ragging Committee

13.5 Academic Year 2018-2019




Established: June 1982 Sahajivan Shikshan Prasarak Mandal (Tehu) Sanchaiit

Rani Laxmibai Mahavidyalaya Parola

Dist. Jalgaon 425111 Tel: (02597) 292666

Web - www.ricollegeparola.org
Email : principairicparolaf@gmail.com

Outward No. Date / 20

4. Anti-Ragging , Sexual Harassment and students grievance report during last five years:
Academic year -2018-19:

Sr. | Meeting Date FIR Registered Punishment
No.

ol \_b-\i'—} 14_-9-—'\? —_ —
en | g |\ V1ol — -

Students Grievances regarding examination (Unfair means)

Sr. | Unfare means{Copy case) | FIR Registered | Punishment

No.
ol 33 - Delary
(C Com®adion d’j
ey Fyman)

/2o
Co OQAC
Rani Laxihibai Mahawdyalaya
Parola,Dist Jalgaon




Establishment : June 1992 S5PMI'S

Laxmibai Mahavidyalaya Parola

Dist.Jalgaon 425111 Tel:-02597-292665,292666

U.G.C-2FR12B(8-211/2005CPP-1D:2011)
Website: wwwe.ricollegeparola.org | E-Mail: principalricparola@gmaii.com

Ad.Kakasaheb Vasantrao More Dr. V.R.Patil (Principal)

Ex.Member of Parliament Mob-9373459332

President E-mail:- vasupatil 13@gmail.com
Ouiward MNo. Date f 20

Annual report of internal compliance committee

To,

The Principal

R. L. Mahavidyalaya, Parola
Tal-Parola. Dist- Jalgaon

Subject: Annual Report of the internal compliance committee....,

Respected Sir,
As per the direction of affiliated university KBC NMU Jalgaon and State

government for women harassment cell, Please find the attached herewith and

annual report of internal compliance commitice at Rani Laxmibai

Mabhavidyalaya . Parola, Dist-Jalgaon.
Thanking you.




Establishmeant - June 1992 SSPNIS

Rani Laxmibai Mahavidyalaya Parola

Dist.Jalgaon 425111 Tel:-02597-292665,292666
U.G.C-2F&12B(8-211/2005CPP-1D:201 1)

Website: www.ricollegeparola.org I E-Mail:principalricparola@gmaii.com
Ad.Kakasaheb Vasantrao More Dr. VLR.Patil (Principal)
Ex.Mermber of Parliament Mob-9373459332
President E-mail:- vasupatil1 3c@gmail.com

Qubtward No. Cate - ! 20
Annual report of internal compliance committee
Period :01% April 2018 to 31" March 2019
Name of University : KBC NMU, Jalgaon
Name of the College : Ran1 Laxmibai Mahavidyalaya, Parola, Dist-Jalgaon
- sr. | Perticulars | Number of Complaint |
_ No.

1 Number of complaint of internal | Nil
Compliance in the year. _
2 | Number of complaint disposed of | Not applicable

_ during the year. ]
| 3 Number of cases pending for more | Not applicable
than 90 days not applicable ]
4 Number of Workshops on Nil

| awareness programme against of
internal Compliance conducted
during the year .

5 | Nature of action. -

:m\ s

-vordinator; TQAC




Eaiathishirmant © Juna 1992 S5P00'S

Rani Laxmibai Mahavidyalaya Parola

Dist.Jalgaon 425111 Tel:-02597-292665,292666
U.G.C-2FRI12B(8-211/2005CPP-1D:2011)
Websihte: www.rlcollegeparola.org | E-Mail: principalricparola@gmail.com

Ad.Kakasaheb Vasantrao More Dr. V.R.Patil (Principal)

Ex.Member of Parliament Mob-9373459332

Presidemnt E-mail:- vasupatil1 3@pg mail.com
Dutward No, Date ! 120

Annual report of Anti-ragging committee

Period :01% April 2018 10 31% March 2019
Name of University : KBC NMLUJ, Jalgaon
Name of the College - Rani Laxmibai Mahavidyalaya, Parola, Dist-Jalgaon
S Perticulars Number of Complaint
No. |
I Number of complaint of Anti- Nil

| ragging in the year.
2 Number of complaint disposed of | Not applicable
during the year.
3 Number of cases pending for more | Not applicable
than 90 days not applicable )
4 Number of Workshops on Nil
awareness programme against

Anti-ragging conducted during

J the year . _
Nature of action. - [\
e - -
AC Actin
Rani Laxmhal Mah Rani Laxmibai idyalaya,

pamla,{mmgamr Parola, Bt PargiarDist Jalgaon




Esiablishmeant - June 1992 55PM'S

Rani Laxmibai Mahavidyalaya Parola

Dist.Jalgaon 425111 Tel:-02597-292665,292666
U.G.C-2F&E12B(3-21 1/2005CPP-1D:207 1)

Website: wwwe.ricollegeparola.arg | E-Mail:principalricparola@gmail.com
Ad.Kakasaheb Vasantrao More Dr. V.R.Patil (Principal)

Ex.Member of Parl iament Mob-9373459332
President

E-mail:- vasupatill 3Egmail.com

Outward No. Date ; ! 120

Annual report of Students Grievance Redressal committee

Period 101 April 2018 to 31 March 2019
Name of University : KBC NMU, Jalgaon
Name of the Col lege : Rani Laxmibai Mahavidyalaya. Parola. Dist-Jalgaon
8 | = Perticilars | Number of Complaint
' No.

1 Number of complaint of Students Nil
Grievance Redressal in the year.
2 Number of complaint disposed of | Not applicable
during the year.
3 Number of cases pending for more | Not applicable
than 90 days not applicable _
4 Number of Workshops on Nil
awareness programme against
Students Grievance Redressal
conducted during the vear .

5 Nature of action. -

IR
m&m@m

Rani Laxiibar Mabayisislaya
Parola, Dist.Jalgaon




Establishmerit - June 19492 SSPM'S

Rani Laxmibai Mahavidyalaya Parola

Dist.lalgaon 4251 11 Tﬂ:-UZSQT*ZEZEEE,ZBZEGﬁ
UGC-2FR12ZB(B-21 1/2005CPP-1D:2011 }

Website: wwww.rlcollegeparola.org | E-maaii: principalricparola@gmail.com
Ad.Kakasaheb Vasantrao More Dr. V.R.Patil (Principal)
Ex.Member of Parliament Mob-9373459332

President E-mail: - vasupatil1 Icgmail.com

Date ! 20

Annual report of Anti-Sexual I arassment committee

Period :01% April 2018 to 31 March 2019
Name of University : KBC NMU, Jalgaon
Name of the College - Rani Laxmibai Mahavidyalaya, Parola, Dist-Jalgaon
S, Perticulars Number of Complaint
No.

| Number of complaint of Students | Nil
Anti-Sexuval Harassment
Committee in the year.
2 [Number of complaint disposed of | Not applicable
during the year,
3 Number of cases pending for more | Not applicable
than 90 days not applicable _
4 | Number of Workshops on Nil
awareness programme against
Anti-Sexual Harassment

. Committee conducted during the
year.

5 Nature of action. -

( '\{\ Nl
o inato’E,/i/ AC
Rani Laxriibaj |

Rani Laxmik ;‘._ 13 .: a]ai,m‘
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Criteria 5

Student Support and Progression

S.1.4: The institution adopts the Jollowing for redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

14. Women Empowerment Cell




Criteria 5

Student Support and Progression

5.1.4: The institution adopis the following Jor redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances
4. Timely redressal of the grievances through appropriate committees

IS Women Empowerment Cell Activities




mETmaNYEY e VS0 —anajivan ohikshan Prasarak Mandal (Tehu) Sanchali

Rani Laxmibai Mahavidyalaya Parola
Dist. Jalgaon 425111 Tel: (02597) 292666

Web : www.ricollegeparola.org
Email principalricparola@gmail com

Cutwarg No. Date ! 5{1

WOMEN EMPOWERMENT
About Us:

Women is considered to be power of creation, that is , the existence of
human race is believed to originate from woman. Women empowerment means
developing and refining this creative power and providing her with social,
economic, political justice, freedom of thought, belief, religion and workship
equality of opportunity.

In other words, women empowerment means improving the social and
economical status of women. So that. they get equal opportunities for
employment education, economic advancement, so that they get social freedom
and progress.

For thc women empowerment, institute conduct many programs arc
conducted on mother day, International women'’s day to great awareness in the
society about the development of the nation. Women need development in many
fields.

To empower women in India, institution organized various programs on
gender equality, dowery, illiteracy, sexual violence, inequality, infanticide,
domestic violence against women etc.

Our institution and affiliated university KBC NMU Jalgaon are actively
initiated the women empowerment activities such as “Yuvati Sabha” “Beti
Bachao, Beti Padhav” “Social Justice” etc, Every year, the affiliated un iversity
provide funds to conduct activities like self-defense training programs,
interaction programs, Health awareness programs, lecture series for laws and
regulation in favor of girls students by eminent advocate and self-awareness
programs, pre marriage counseling. The institution also set up women anti-
harassment cell, “VISHAKHA SAMITI” etc. In the college for girls, As per
guideline of the government of India and UGC. New Delhi.

e

Rani Laxmibaitahavidyalaya
Parola,Dist Jalgaon

Rani Laxmibariiahay: * 3
Parola, Tal.Parcla Dist.Ja. ;oo




The college provides training in health, law, self-defense and social
awareness. They are also given hand skill training for enhance social confidence.

They institution have to arrange various programs in the college for girls students
achieve the objectives of the government.

Composition of Women Em powerment Cell:

'Sr. [ Name | Designation
No.

1 Prof. Dr. V. R. Patil Chairman

2 Miss. P. V. Patil Convener
3 Mr. J. B. Patil | Member

4 Miss. Mohini Sunil Nikam Member

5 | Miss. Vishakha Prabhakar Salj Member

v

Cooxdinator, IQA(
Rani Laxmibai Mahavidymlaya

~ T b=y
Parela, Dist Jalgaon




Sabuagivan Shifosloo Praseroal N omndat T ebma Sanchodin
RANI LAXMIBA) MAHAVIDYALAYA

PAROLA, DIST - JALGAON, 4251911

Rani Laxmibai Mahavidylaya Parola District Jalgaon,
Maharashtra

Women empowerment cell Activities

=
Year 2022 -2023
(Sr. | Title of the Period From Period to Number of
No Programme ( Day and Date) | [ Day and Date) participanis
Online
__I-'cmalu
1 | Pre Marriage 10/08/2022 |J 10/08/2022 111
| Counselling |

Year 2019 - 2020

s |

2 | Balance Diet For | 13/08/2019 13/08/2019 105
Girl
|
Yoga For Girls 09/09/2019 14/09/0219 113

Year 2018 - 2019

4 | Hemololobin Check | 14/08/2018 14/08/2018 118

N Lup Cam_g _ -
S Nibhaya kanya 210092018 | 21/0972018 130
6 | Women Self 07/012019 | 07/01/2019 121
‘ Defence Training )
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RANI LAXMIBAI MAHAVIDYALAYA

PAROLA, DIST - JALGAON, 425111

Mahavidyalaya Activity Report

Resource Person : Dr. Vaishali Nerkar
Activities Coordinator  : Miss P. V. Patil

Name of the Activities : Pre Marriage Counseling
Date of Execution : 10/08/72022

Duration of Event . One Day

Number of Participates : 111

Report

On the occasion of Pre Marriage Counseling on 10/08/2022 with the introduction
speeches by Dr. Vaishali Nerkar expressed views on pre Marriage counseling to girls
college students. The principal, 3 professors and 111 Students were participated for this
programme of the college. During this programmed girls asked his problems.
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Pre Marriage Counseling for Girls Students By Dr. Vaishali Nerkar
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PAROLA,

(Tehm) 5o bakie
RANI LAXMIEBA) HQHAUInYﬁLATA

DIST - JALGAON, 425111

Mahavidyalaya Activity Report

Resource Person
Activities Coordinator
Name of the Activities
Date of Execution

Duration of Activities

Number of Participates

Report

: Dr. Vaishali Nerkar
: Mr. I. B. Patil
: Balance diet for Girl
: 13/08/2019
: One Day
L

On the occasion of Balance diet for Girl on 13/08/2019 with the introduction speeches

by Dr. Vaishali Nerkar
students. The principal,

expressed views on Balance diet for Girl to girls college

3 professors and 105 Students were participated for this

programme of the college. During this programmed girls asked his problems.

i \‘ H\ﬁ’_-
m:l; \ |'Ir I/Cd
Rani Laxrhibai idyalaya

Dist.Jalgaon

NAA oordinator
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Blance Diet For Girl Guidance By —Dr.Vaishali Nerkar 13/08/2019
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Suhajivan Shalcshan Frasarak Masdal ( Telm) Samg Bonlie

RANI LAXMIBAI MANAVIDYALAYA

PAROLA, DIST - JALGAON, 425111

Mahavidyalaya Activity Report

Resource Person : Prof S. D. Patil
Activities Coordinator  : Smt. Pratibha Vasant Patil
Name of the Activities Yoga for Girl

Date of Execution - 09/09/2019

Duration of Activities : Six Day

Number of Participates : 113

Report

On the occasion of Yoga for Girl on 09/096/2019 with the introduction speeches by
Prof S. D. Patil expressed views on Yoga for Girl to girls college students. The
principal, 4 professors and 113 Students were participated for this programme of the

college.

il

tor, IQAC

Rani m' Hﬁa‘-ﬂﬂ?ﬂ'ﬂ%‘a Rani Laxmibai Mahauﬁyalaya
Parola,Tal.Parola Dist.Jalgaon
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Yoga For Girls Workshop Training Given By- Prof.S.D.Patil 09/09/2019 To
14/09/2019
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RANI LAXMIBAI MAHAVIDYALAYA

PARCLA, DIST - JALGAON, 425111

Mahavidyalaya Activity Report

Resource Person : Dr. Vaishali Nerkar
Activities Coordinator  : Mr. J. B, Patil

Name of the Activities Hemoglobin Check up Camp
Date of Execution : 14/08/2018

Duration of Activities  : One Day

Number of Participates :118

Report
On the occasion of Hemoglobin Check up Camp on 14/08/2018 with the
introduction speeches by Dr. Vaishali Nerkar expressed views on Hemoglobin

Check up Camp to girls college students. The principal, 3 professors and 118

Students were participated for this programme of the college.




Salujivan Shiloshon Pracarnk hamtad oF el Samlodin

RANI LAXMIBAI MAHAVIDYALAYA

PAROLA, DIST - JALGAON, 425111

Mahavidyalaya Activity Report

Resource Person : Shri Liladhar Kanade
Activities Coordinator : Miss Pratibha V., Patil
Name of the Activities : Nirbhaya Kanya

Date of Execution : 21/09/2018

Duration of Activities : One Day

Number of Participates :130

Report

On the occasion of Nirbhaya Kanya on 21/09/2018 with the introduction speeches
by Dr. Vaishali Nerkar expressed views on Nirbhaya Kanya to girls college
students. The principal, 3 professors and 130 Students were participated for this
programme of the college.
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Rani Laxifib iMﬁh?ﬂ-’i"jVﬁIE"fE RanilL ihai avidyalaya,
PRraat Cdordinator Parola, Tal PantsiRlist. Jalgaon




Nirbhaya Kanya Programme Gaidance By-Shri.Liladhar Kanade (PI-Parola police
station) 21/9/2018
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RANI LAXMIBAI MAHAVIDYALAYA

FPAROLA, DIST - JALGAOCN, 425111

Mahavidyalaya Activity Report

Resource Person : V. Surendra
Activities Coordinator  : Miss Pratibha V. Patil
Name of the Activities : Women Self Defense Training
Date of Execution : 07/01/2019 To 12/01/ 2019
Duration of Activities : Six Day
Number of Participates : 113

Report

On the occasion of Women Self Defense Training on 07/01/2019 with the
introduction speeches by V. Surendrm expressed views on Women Self Defense
Training to girls college students. The principal, 2 professors and 113 Students were

participated for this programme of the college.

liv g aha .
Pamra.mﬂmbist,dalgaﬁ




Women Self Defense Training By — Shri. V. Surendran 7/1/2019




Criteria §

Student Support and Progression

5.1.4: The institution adopts the Jollowing for redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies
—. 2. Organisation wide awareness and undertakings on policies with zero
tolerance
3. Mechanisms for submission of online/offline students’ grievances
4. Timely redressal of the grievances through appropriate committees

16 Demands of reexamination for sports players
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Kavayitri Bahinabai Chaudhari North Maharashtra

University, Jalgaon H
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Examination Hall Tickel
BLA {with Credits) for December-202p Exarmination
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