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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

SSPVM5 RANI  LAXM BAI
PARCLA DI ST. JALGAON

MAHAVI DYALAYA,

Name of the head of the Institution Pri nci pal
Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02597292666
Mobile no. 9403390647

Registered Email

principal rlcparol a@nuail.com

Alternate Email

222gokul borse@mai | . com

Address Behi nd Bus Stand Gurav Galli AT POST
Parol a Tal Parola Di st Jal gaon
Maharashtra 425111

City/Town Par ol a

State/UT

Mahar ashtra




Pincode 425111
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. A M Patil

Phone no/Alternate Phone no.

02597292666

Mobile no.

9423902890

Registered Email

principalrlcparol a@nmail.com

Alternate Email

patilaj ay231@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://rlcoll egeparol a. org/ agar/

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
CBIER I Period From Period To

1 7211 2004 16- Sep- 2004 | 15- Sep-2009

2 B 2.28 2016 16- Sep- 2016 | 15- Sep-2021
6. Date of Establishment of IQAC 08- Aug- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Green initiative- tree
pl ant ati on.

01-Jul - 2017

323



https://rlcollegeparola.org/aqar/

St udent Counci | 15-Jul - 2017 635

sel ection. 01

Conpetitive exam nation 08- Aug- 2018 273

gui dance. 01

Wor kshop on effective 06- Sep- 2017 234

| etter and job 03

resune(C. V) witing in

Mar at hi .

Personal ity devel opnent 19-Jan- 2018 271

program 01

Wor kshop on | ater and 20-Jan- 2018 257

resune writing in 03

Engl i sh.

Yoga trai ning. 25-Jan- 2018 428
03

Regul ar neeting of | QAC. 21- Nov- 2017 11
01

Cender i ssue. 02- Feb- 2018 357
01

Conpetitive exam nation 27- Sep- 2017 313

gui dance. 01

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 1
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/24786_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/24786_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/24786_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Al staff are encouraged to attend sem nars, workshops, conference etc. so
faculty attended state level, national |evel, workshops, conferences and sem nars
during this academnic year.

Students are al so encourage for higher studies. Due to encouragenent students are
able to got admission in various college for MSc., MA., B.Ed., MCA LLB etc.
hi gher educati on.

Teachers al so encourage for research activities. Due to encouragenent, teachers
and research students published their research paper in various national and
international scientific Journals and 10 teachers attended conferences and

wor kshops.

Organi zati on of nunber of extension and outreach prograns on gender equality.

The gender equity pronotion prograns such as premarriage counseling, Bal ance diet
for girls, yoga, personality devel opnent etc. organized by the QAC in the
col | ege.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Preparati on of academni c cal endar Acadeni ¢ cal endar was prepared and
activities were carried out as per
cal endar

Conducti on of workshop on basic general [Conducted successfully basic general
know edge for the conpetitive know edge wor kshop
exam nati on

Organi sation of nodi |ipi(script) Carried out successfully nodi
traini ng lipi(script) training for the students

Oranasation of basic conputer know edge |Organi sed conmputer training canp
training canp for teaching and non successfully
teaching staff

Organasati on of placenent canp for of Organi sed successfully placenment canp
T.Y.B.Sc. And T.Y.B. A students in the college canpus in the college
canpus by the Al umi.
View File
14. Whether AQAR was placed before statutory Yes

body ?

Name of Statutory Body Meeting Date



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/24786_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/24786_Quality.xlsx

Col | ege Devel opnent Conmittee

01- Jul - 2017

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 15- Aug- 2015

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 14- Feb- 2018

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules ERP software is used by the college for

currently operational (maximum 500 words) t he adm ssion, financial transactional,
Audit ERP software is al so used for
exani nation purpose. It is also used in
the library managenent

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementat

ion

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

North Maharashtra, University,

speci alization and three doctorat
the application formonline avai
basic eligibility criteria for se

i nduction programfor first year
and culture of the institute. It
every year. Mahavi dyal aya organi
Qur Mahavi dyal aya Fornmed a tine

academ c cal ender for every year.
like co-curriculum extra-curri

well as in carrying out an assign
| earni ng strategies such as |ect

based | earni ng, experinental |ea
provi de text books, prepared n

Qur college follows curriculumset by Affiliated Kavayitri Bahinabai Chaudhari

Jal gaon for the U G and Ph. D. prograns. The

Mahavi dyal aya offers seven maj or under graduate prograns in different

e prograns for adm ssion. Candidate nust fill
| able on official website of the college. The
eking admission to the B.A., B. Sc. and Ph. D.

as per the rules of affiliated University. Qur Mhavi dyal aya arranged an

student of Arts and Science streans. |nduction

program hel ps new student's adjust and feel confortable in the new environnent

al so help the faculty to recogni ze sl ow and

advanced | earners anong the new adm tted students. Induction Program conducted

zed renedial activities for slow learners.In
table conmittee, it prepares tine table and
Tinme table conmttee al so consider activities
culum certificate course and N.S.S. etc. In

academ ¢ planning and inplenmentation of curriculum our institute support as

ment or evaluation. Faculties and non-teaching

staff nmeetings are held by the principal at beginning as well as at the end of
senester. Head of departnment, faculty nenbers carry out different teaching and

ure nethods, co-operative |learning, inquiry-
rning and field tours or excursion. Faculties
otes, charts. Sone |ectures delivered by LCD




projector. Mhavi dyal aya al ways organi zed different prograns such as soft
skill, comunication skill, technical skill, study tour, conpetitive
exam nati on gui dance etc. through such progranms students connect to class room
| earning to experinental and rational |earning of real world. Faculties
periodically conduct unit test, tutorials, and semnars in the point of view of
Uni versity exam nation. The coll ege conduct nentor systemto take care of the
nment ees such as career counseling, personal counseling, to support themfor any
kind of difficulty in their curriculumto nmake provision of guidance for them
and al ways support to them when required. The controller of exami nation of our
col | ege prepare academnic calender for internal and external exam nation as
senmester wise.lt helps to students for planning of study. The interna
eval uation arranged two tests of 20 nmarks, assignnent, tutorials and term end
exam nation and finally university exam nation. The eval uation goes through the
formal and informal ways. Feedback formof the faculties, students, parents,
alumi and enpl oyers are collected regularly for the analysis of curriculum
Prepare the reports and takes action whereas needed.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Basi c Ni | 05/ 07/ 2017 06 Focus On E Emai |
Conput er npl oyabi lity Handling and
Know edge Entrepreneur MS. Ofice
Trai ni ng ship Handl i ng
Wor k- shop
Soi |l And Ni | 08/ 08/ 2017 07 Focus On E Det ecti on
Wat er npl oyabi lity of the
Anal ysi s Entrepreneur Nutrients in
Tr ai ni ng ship Soil Such as
Wor k- shop N, P, K, Macro
Mcro
Nutrients
Anal yti cal Ni | 10/ 12/ 2017 10 Focus On E Advance
I nst runent al npl oyabi lity Skill In
Trai ni ng Entrepreneur analysis of
Wor k- shop On ship Conpound By
U V., HPLC U V., HPLC
NVR NVR

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Mar at hi 15/ 06/ 2017
BA Engl i sh 15/ 06/ 2017

BA Hi story 15/ 06/ 2017




BSc Physi cs 15/ 06/ 2017
BSc Chemi stry 15/ 06/ 2017
BSc Bot any 15/ 06/ 2017
BSc Conput er Sci ence 15/ 06/ 2017
PhD or DPhi l Physi cs 15/ 06/ 2017
PhD or DPhi | Chem stry 15/ 06/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
60

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Hi story 30
BA Geogr aphy 25
BSc Physi cs 15
BSc Chemi stry 50
BA Envi ronnent al Sci ence 146
BSc Envi ronnental Sci ence 155

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

students. Students, Parents,
st akehol ders of education. Therefore,
i nfrastructure and overal |
f eedback about curricul um
facility, co-operation of Non-teaching staff.
nmet hods etc. feedback of students for faculty performance and infrastructure is

infrastructure,

Mahavi dyal aya try to provide quality education at an affordable cost to al
Faculties, Alummi and Enpl oyers are inportant
their satisfaction is inportant to us.
Hence, Mahavi dyal aya takes the feedback with respect to curricul um
functioning of the college. Students register their
performance of teacher, library
Teachi ng,

| earni ng and eval uati on



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/24786_Projects_undertaken_1676782237.xlsx

Princi pal ,
st akehol der
i mprovenent

educati on of students.
cour se out cone,

is inportant for
| earni ng prograns. Al umi

f eedbacks Al ummi

curriculum extra-curriculum
security of all
wi th principal
qual ity education and infrastructure.
feedback commttee to regul ate the feedback collection from stakehol ders.

Feedback comm ttee prepared the questionnaires on the basis of the criterion
deci ded by nornms of NAAC. Feedback is obtained through offline process.
anal ysis is carried out by manually. The survey is randomy 50 to 100 students
of each cl ass.
ensure honest feedback and unbi ased result.
submtted to the principal.
institutional

ref erence book,

i mprovenent of

in the infrastructure.

students.
and managenent .

and enpl oyees by the conmittee, it
| QAC and the faculties for
of education and therefore their feedback is essential
Parents register their feedback about co-
teachi ng and | earni ng environnent,
After the feedback anal ysis of parents,
Institute takes proper

di scussi on.

Ther ef ore, our

rel evance

i nprove the quality of education.Faculty feedback is also inportant for quality
Faculty registers their feedback about
new t echni que adopts etc.
feedback of faculties sent to coll ege devel opnent conmittee and then to Board
of Study (BOS) nenbers of affiliated University. Al umi
infrastructure facilities and teaching and
regi ster their feedback about
val ue based | earning and syl |l abus as per job requirenent etc.

program out comne,
After anal ysis

and enpl oyers feedback

of syl abus,

After analysis

is shared with the

Parents are inportant

for

physi cal

it is shared

action to inprove the

Mahavi dyal aya formed

Dat a

The committee tries to maintain confidentially in order to

i mprovenent,

The feedback analysis results are
Necessary initiatives are to be taken for the
if any unsatisfactory feedback is received.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Engl i sh, 560 399 399
H story,
Mar at hi
BSc Chemi stry, 360 374 334
Physi cs,
Conput er
Sci ence, Bot any
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 733 0 29 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of

Teachers on Roll

Number of
teachers using

ICT Tools and
resources

Number of ICT
enabled

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/24786_Demand_ratio_1671833210.xlsx

ICT (LMS, e- available Classrooms
Resources)
29 13 8 1 0 9

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

* In the college students mentoring system available for solving the problems and encouraging the mentee for
academic progress. ¢ In the college, every faculty is mentor about 25-30 students every year. « Every mentor
has made a WhatsApp Group of their allocated mentee. » Teachers acts as a mentor to allocated mentee.
Mentor interacts with these mentee periodically with respect to the results and classrooms attendance of the
mentee. « Mentor set up the communication with parents of mentee. « Some of mentees have difficulties, need
extra support, need to have another adult in their life for extra guidance. « The prime objective of mentoring
system is to help all mentee to enhance skills and confidence in order to improve their academic and individual
talent. « Mentoring system is to be ensured by our institute whether all the learners have received care, guidance
and support to extent their individual and academic achievement. Responsibilities of mentors — « Mentor should
update the student profile on timely. « Mentor should maintain the diary about mentee. « Mentor should discuss
the situation when they are arises. « Mentor should maintain the comfort environment in the college for mentee.
* Mentee should feel free to speak their mind frankly. « Mentor should to participate co-curriculum and extra
curriculum

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

733 29 1: 25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

35

29

6

0

11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 Ni | Nill Ni |
2018 Ni | Nill Ni |
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA 1 2017-18 30/ 04/ 2018 30/ 06/ 2018
BSc 2 2017-18 30/ 04/ 2018 30/ 06/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/24786_ict_tools_1674276784.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/24786_e_resource_1674276789.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/24786_Honours_recieved_1671834019.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/24786_Evaluation_1671834217.xlsx

e The nodes of conducting Internal evolution as prescribed by the affiliated
Kavi yatri Bahi nabai Chuadhari , North Maharashtra University Jalgaon (MS.). -
The college strictly followed the rules and regul ations of affiliated
university for CIE. « The college forned a separate coll ege exam nation
committee and appointed controller of exam nation (COE) for conduct to interna
exam nations. ¢ In accordance with to refornms nade by the affiliated university
(KBC, NMJ), the internal evolution of the college is revised and conmuni cat ed
to the students. « At the comrencenent of each senester internal evolutions are
conduct ed according to the acadenic exanm nation cal endar. ¢ The acadenic
exam nation cal endar prepared by coll ege exami nation conmittee and
comruni cati on within students as well as teachers. ¢ In under graduate
programes mninmumtwo unit tests conducted for CIE in each senesters. Besides
this, assignnent, unit test etc. are also conducted to eval uation students. -
In order to give internal marks all of these are taken into consideration. ¢ As
per the guidelines of KBC, North Maharashtra University, all exam nation work
conducted in well manner by college CEO. « The evaluation of answer sheets of
unit tests takes place in tinme and nmarks are conmuni cated to students. e
Assignments, unit tests, attendance, presentation and students participation in
curriculumactivities are another tool assessing the students performance. -«

Question papers of all internal tests are connected to the course outcones. -
Exam nation conmittee keeps a watch on the transparency and effectiveness of
ClE through the year. ¢« Al internal tests and orals were conducted online

during corona pandemnic period. ¢« The college also firned exanm nation grievance
comrttee to solve student’s probl ens about exam nation issues and for
transparency in eval uation process.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The acadeni c cal endar has been established and fixed in order to conduct examns
and ot her associated activities. The institution plans its academ ¢ cal endar
and makes every effort to followit. The adm nistration of internal exanms and
ot her cocurricul ar and extracurricular activities follows the schedul e set
forth in the acadenic cal endar. On June 15th, the college reopened, and first-
year adm ssions began. During the sunmer break, the colleges prospects were
prepared and inprinted. Committees for the various courses and extracurricul ar
activities are forned. The National Service Schene enroll nent process began as
adm ssions were about to end. Celebrations of Gandhis birth anniversary and
I ndependence Day are held. The coll ege holds internal exans throughout the
first and second weeks of Cctober. August and Septenber are when the ot her
extracurricular and curricul ar events take place. Exans for the senester begin
in the final week of COctober. The university sets the schedule for the senester
exanms and the practical exans, and the connected institutions nust adhere to
it. Up until the first week of Decenber, there are still exans at the
uni versities. The final week of Novenber is when the second senester begins. On
January 12, we celebrate National Youth Day and the birth anniversary of Swam
Vi vekananda. Qur national service canp is organized in the |ast week of
Decenber, and preparations for the canps organi zation begin in the second week
of Decenber. W begin rehearsing and practicing in Decenber. The second week of
January marks the begi nning of preparations for the annual social gathering and
award cerenony, which takes place follow ng the celebration of Republic Day.
The initial and second weeks of January are when the internal exans are held.
On February 28th, National Science Day is observed. The university creates the
tinetable for the exans and handl es the scoring of the answer sheets. The final
week of March marks the beginning of external exans, which |ast through the
first week of May.

2.6 — Student Performance and Learning Outcomes




2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://rlcollegeparol a. org/ co-pol/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
2 BSc Chemi stry 34 28 82. 35
2 BSc Physi cs 2 2 100
2 BSc Bot any 12 11 91. 66
2 BSc Comput er 15 12 80
Sci ence
1 BA Engl i sh 8 2 25
1 BA H story 22 11 50
1 BA Mar at hi 54 24 44. 44
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://rlcoll egeparol a. org/ wp-cont ent/ upl oads/ 2023/ 03/ SSS 2017-18. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

I npact of increasing
t enperature on
at nrosphere, awareness
wor kshop

SDO, KBC, NMJ, Jal gaon and
R L. Col | ege, Parol a

26/ 02/ 2018

St udent Personality
Devel opnent, Wr kshop

SDO, KBC, NMJ, Jal gaon and
R L. Col | ege, Parol a

27/ 02/ 2018

Wonen Personality

Devel opnent Wor kshop

SDO, KBC, NMJ, Jal gaon and
R L. Col | ege, Parol a

20/ 01/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category



https://rlcollegeparola.org/co-po/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/24786_Pass_percentage_1674188144.xlsx
https://rlcollegeparola.org/wp-content/uploads/2023/03/SSS_2017-18.pdf

Resear ch Dr. S.MPatil KBC, NMUJ 25/ 04/ 2018 Teacher
Jal gaon
Swat ch Institution Muni ci pal , 16/ 07/ 2018
Surveyi ng 2018 Parol a I nstitutionBest
or al
presentation
(Physi cs)
Best oral Dr.D. R Patil BBA, Central 24/ 09/ 2017 Teacher
presentation Uni versity,
(Physi cs) Lucknow
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 03

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Physi cs 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal Physi cs 2 Nill

I nt ernati onal Physi cs 7 Nill
I nt er nati onal Mat hemat i cs 1 Nill
I nt ernati onal Chem stry 1 Nill
I nt ernati onal Bot any 3 Nill
I nt er nati onal Zool ogy 6 Nill
Nat i onal Political Science 1 Nill

I nt ernati onal Political Science 2 Nill
I nt ernati onal Hi ndi 4 Nill
Nat i onal Physi cal 1 Nill

Educati on
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Hi story

2



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/24786_Awards_won_1676784339.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/24786_journals_notified_on_UGC_1676783853.xlsx

Geaogr aphy

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI | Ni | Ni | Nill 0 Ni | 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill 0 0 Ni |
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 11 13 15
nar s/ Wor kshops
Present ed 11 11 0
papers
Resour ce 4 0 0
persons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Wnen Sel f NMU, Jal gaon and 5 166
Def ense R L. Col | ege, Parol a
Wonen Personality NMJ, Jal gaon and 6 150
Devel opnent R L. Col | ege
Wor kshop
| npact of NMJ, Jal gaon and 7 248
i ncreasing R L. Col | ege
tenmperature on
at nospher e,
awar eness wor kshop
St udent NMJ, Jal gaon and 7 249
Personal ity SDO
Devel opnent R L. Col | ege, Parol a
Wor kshop



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/24786_Books_and_Chapters_1671681745.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/24786_Faculty_participation_1671681813.xlsx

Organ and Eye NSS 6 252
donati on awar eness
Dr. Raj kumari S.Jain
Swat ch( d ean) NSS 7 143
City Abhiyan
Beti Bachao-Beti - NSS 6 237
Padhao, Rally and
Post er, rangoli
conpetition
Sari, Dress and NSS and St aff 15 125
Snack, sweet for
poor
Al DS, Awar eness NSS 9 261
Swat ch ward NSS 8 366
Abhuyan, Rally

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swat ch NSS Swat cht a 5 143
Par ol a, Sunder Abhi yan
Par ol a
02/ 10/ 2017
Al DS, NSS Publ i c 5 161
Awar eness Awar eness
Yuvar ang KBC, Yuvak 2 12
( Yuvak NMU, Jal gaon Mahot sav
Mahot sav) Prat ap coll ege,
2017-18 Amal ner
1 DAY NSS NSS Unit of Shrandaan / 4 200
Camp Col | ege Shram Sanskar
Gender |ssue | QAC Lectures of 10 247
em nent person
Envi r onnent Col | ege Tree 2 33
Nur sery Pl ant ai on
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Extension/24786_Extension_1676788330.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/24786_Students_in_extension_1674538134.xlsx

Invites | ecture

Shri. Vijay Pawar
Coor di nat or of Sane
GQuruji Conpetitive

exam nati on
center, Amal ner and

R L. Coll ege,

Par ol a

I nstitution

Hol i stic Fitness
and Karate Training
for Grls students

V. Surendran

, Assi stant G and
Mast er of Shaol in

Kung- Fu

| nt ernational,
Branch Parol a D st
Jal gaon and R L.
Col | ege, Parol a

KBC NMJ Jal gaon

Facul ty Exchange

Dr. D. R
Chaudhari Dept. of
H story, Pratap
Col | ege, Amal ner
and Dr. R B.
Nerkar, Prof. M R
Kar nj e, Dept of
Hi story ,R L.

Institution

Col | ege, Parol a
Facul ty Exchange Prof. Vikas Institution
Patil, U CT, KBC NMJ

Jal gaon and Dr. G

P. Borse, Dr. P. M

Yeol e, Prof. S. V.

Chavan, Prof. P.H

Bhavsar, Prof. P.B.
Patil, Dept. O Che
mstry, R L. Col | ege,

Par ol a
Invites | ecture Dr I nstitution

M M Bagal e, Dept. O
Mar at hi, Ki san
Col | ege, Parola and
Prof. S. D. Patil,
Prof. S.B. Sawant
Dept. of Marathi R
L. College, Parola

Heal t h Awar ness

Cot t age Hospital,
Parola and R L.
Col | ege, Parol a

I nstitution

Facul ty Exchange

Prof . Bhagyashri
Pradi p Sapakal e,
Dept. of Computer

Sci ence, Prat ap
Col | ege Anmal ner and
Prof. Amt S. Shind

e, Prof . Nar endr a

Bhavsar Dept of
Conput er Sci ence,

R L. Coll ege,

I nstitution




Par ol a

Facul ty Exchange

Dr. Nalini S
Patil, Dept. of
Mat hemati cs, Pratap
Col | ege, Amal ner
and Dr. S. N
Sal unkhe,

Mat hemat i cs Dept of
R L.
Col | ege, Parol a

Institution

Conpitative Exam
Cui dance

Uni que
Acadeny, Jal gaon
Branch and R L.
Col | ege, Parol a

Institution

Facul ty Exchange

Dr. Shrisagar S.
R Dept O Botany,
SSVPS, Dhul e and
Dr. A M Patil,
Dr. C R Patil
, Prof. J. B.
Patil, Prof. P.
V.Patil, Dept. O
Botany, R L.
Col | ege, Parol a

Institution

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the

Name of the

linkage

partnering
institution/
industry
/research lab
with contact
details

Duration From

Duration To

Participant

Job
Trai ni ng

Hand skil |
on Software
Technol ogy

Panka]
Conput er
Centre,
Anmal ner

Di st:
Jal gaon

(MS.)

05/ 07/ 2017

10/ 07/ 2017

210

Job
Trai ni ng

Exchange
| ndustri al
Know edge

Adi nat h
Agro
| ndustries
Par ol a,
Di st:
Jal gaon
(MS.)

08/ 08/ 2017

08/ 08/ 2017

100

Reasear ch
Activity

Hi storical
I nformation
to student

and staff

H st orian.
V. K
Raj wade
Resear ch
Centre
Dhul e(M S.)

15/ 09/ 2017

15/ 09/ 2017

50



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/24786_Collab_activities_1677401244.xlsx

Job Hand Ski || Rel i abl e 10/ 12/ 2017 19/ 12/ 2017 100
Tr ai ni ng Devel opnent Shr ee
I ndustri al
training
Center Jal ga
on(M S.)
Resear ch Resear ch Uni versity 21/ 12/ 2017 25/ 12/ 2017 3
Vor k Institute of
Cheni cal Tec
hnol ogy( Ul CT
) KBC NMU
Jal gaon
(MS.)
Job Exchange Anbi ka 02/ 02/ 2018 02/ 02/ 2018 113
Tr ai ni ng I ndustri al Diary Pvt.
Know edge Ltd. Parol a
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

I ndustrial Training

Tr ai ni ng

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Medi cal O ficer 14/ 06/ 2016 Medi cal Service 783
Cottage Hospital, for students,
Parol a Di st teachi ng and non
Jal gaon (M S.) teaching staff
425111
Hi storian V. K 21/ 06/ 2016 H storical Study 50
Raj wade Resear ch
Center DHULE (
MS.)
Muni ci pal Counci | 02/ 08/ 2016 The col |l ection of 783
Parol a, D st solid waste
Jal gaon (M S.) gener at ed at
425111 col | ege
ADI NATH AGRO 16/ 08/ 2016 Study of how to 100
| NDUSTRI ES PAROLA manuf act ur
fertiliser
UNI QUE | NSTI TUTE 01/ 09/ 2016 Conpitative Exam 733
OF HI GHER LEARNI NG Preparation
PVT. LTD. (THE
UNI QUE ACADEMY)
Head of fice-
Fer gusson Col | ege
Road, Shivaji
Nagar, Pune,
Maharashtra 411004
Branch at — Raj as
Chenber Infront of
Nut an Mar at ha
Col | ege, Jal gao
Rel i abl es Shree 26/ 09/ 2016 | ndustri al 100



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/24786_Linkages_1677407598.xlsx

Uni versity
Institute of
Chemi cal Technol ogy
(ucm

enhance academ c
i nt erest between
U CT R L. Coll ege.

Center, Jal gaon
Ambi ka Di ary Pvt. 05/ 10/ 2016 I ndustri al 100
Ltd. Training of MIKk
Preservation and
St orage
Pankaj Conputers, 08/ 12/ 2016 Ms OFfice 150
Amal ner Tr ai ni ng
Puj ya Sane Guruji 10/ 05/ 2016 Conpitative 733
Grant hal ay And Exami nati on
Mof at Vachanal ay Qui dance
Sanchilt Pujya Sane
Guruji Mofat
Spar dha Pari ksha
Kendra , Amal ner
Di st Jal gaon
Maharashtra 425401
North Maharashtra 08/ 06/ 2016 To pronote and 3

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

500000

0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Ni |l Nill Ni |l 2023
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 8603 706589 640 95649 9243 802238
Books



https://assessmentonline.naac.gov.in/public/Postacc/MoU/24786_MoU_1677748899.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/24786_augmentation_details_1671600156.docx

571 203849 6 3490 577 207339
Ref erence
Books
Jour nal s 20 9400 0 0 20 9400
Di gital 5 0 5 0 10 0
Dat abase
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 23 1 3 1 0 8 15 150 0
g
Added 0 0 1 0 0 0 0 0 0
Tot al 23 1 4 1 0 8 15 150 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
150 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

Recorded Vi deo

https://rlcoll egeparol a. org/ el earni hg-

resources/

Text

Books

https://rlcoll egeparol a. org/ el earni hg-

resour ces/

Question Papers

https://rlcoll egeparol a. org/ el earni hg-

resour ces/

MO

https://rlcoll egeparol a. org/ el earni ng-

resources/

Resear ch Papers

https://rlcoll egeparol a. org/ el earni hg-

resources/

4.4 — Maintenance of Campus Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/Library/24786_Library_1676799062.xlsx
https://rlcollegeparola.org/elearning-resources/
https://rlcollegeparola.org/elearning-resources/
https://rlcollegeparola.org/elearning-resources/
https://rlcollegeparola.org/elearning-resources/
https://rlcollegeparola.org/elearning-resources/
https://rlcollegeparola.org/elearning-resources/
https://rlcollegeparola.org/elearning-resources/
https://rlcollegeparola.org/elearning-resources/
https://rlcollegeparola.org/elearning-resources/
https://rlcollegeparola.org/elearning-resources/

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1500000 316221 1036394 1352605

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

The principal of the college is the highest authority to decide policies of
all physical , acadenic and nai ntenance facility of the college. Principa
gives all information to the managenent in case of finance and rul es of
mai nt enance. The final decision is taken by managenent commttee. Cl ass roons -
Time table committee plans the schedul e and uses of classroons. Allocations of
cl assroom are based on the strength of class. The nmanagenment takes up the work
of mentoring the maintenance of the classroons painting to the building and
furniture such as table, chair , blackboards , benches , tubes , lights, fans
etc. is nmaintained tine to tine . Laboratory - Al the science | aboratories
(Chem stry, Botany , Zoology , Conputer , Geography ) etc. are sufficiently
equi pped. The schedul e of practical in the laboratories is fixed by tinme table
comrittee with consultation of all head of the departnments. The |ab assi stance
, lab attendants and peons maintain the | aboratories respectively under the
gui dance of HOD. Library — Library is soul of college. W have good collection
of academ c resources |ike books, journals , newspapers , catal ogues , question
papers of |ast years , E-Resources and CDs. LMsS software is launched in the
library by the managenent. The area of library is under the surveillance of
CCTV. There is separate reading roomfor the students. Sports Conplex — College
has sufficient play grounds for all the ganes such has cricket ,football
hockey , basketball , Kabaddi and KHO KHO. Play ground is naintained by the
college with direction of physical direction. Canteen — In the canmpus of
coll ege canteen facilities is available for faculty , non-teaching stop and
students . The college authority gives the yearly contract to the canteen owner
with agreenent. RO water is installed the college canpus. The generator is
available to avoid interruption of electricity . Institute appoints trained
technicians |ike plunber , electrician , watchman and guard. To stay for the
resource person guest roomis also available. O hers — Cement benches are
pl aced on the ground for the students. C eaning the canpus dustbins are placed
at the classroons and various places. Parking area is available to park the
vehi cl es of staff and students.

https://rlcollegeparola.org/photo-gallery/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Sahaj i van 18 20040
frominstitution Art hsahay Yoj ana

Fi nanci al Support
from G her Sources

a) Nati onal Gover nnent 310 178415
Schol arshi p
b) I nternati onal NI L 0 0



https://rlcollegeparola.org/photo-gallery/

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Exam nati on

enhancement scheme enrolled
Ment ori ng System 06/ 06/ 2017 733 R L. Coll ege,
Par ol a
Renedi al Coachi ng 15/ 06/ 2017 234 R L. Coll ege,
Par ol a
Personal ity 04/ 01/ 2018 371 R L. Coll ege,
Devel opnent Par ol a
Pr ogr anme
Engl i sh Resune 14/ 02/ 2018 257 R L. Coll ege,
Witing and Marat hi Par ol a
Witing Skill
Conpetitive 22/ 02/ 2018 313 Sane Curuji Free
Exami nati on reading library for
conmpetitive
Exami nati on
Lectures on soft 02/ 03/ 2018 324 R L. Coll ege,
skill devel opnent Par ol a
Yoga Trai ni ng 10/ 03/ 2018 214 R L. Coll ege,
Par ol a
Conpetitive 22/ 03/ 2018 273 Uni que Acadeny

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Free 73 73 0 0
Conpetitive
Exam
Gui dance
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
2 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/24786_Scholarships_1671852016.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/24786_Development_Schemes_1676801308.xlsx

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 34 B. Sc. Chem stry & her M Sc. ,
Institute B. Ed.
2017 10 B. Sc. Bot any O her M Sc. ,
Institute B. Ed.
2017 2 B. Sc. Physi cs O her M Sc. ,
Institute B. Ed.
2017 15 B. Sc. Comput er O her M Sc. ,
Sci nce Institute B. Ed.
2017 8 B. A Engli sh O her M A. B. Ed.
Institute
2017 22 B. A Mar at hi O her M A. B. Ed.
Institute
2017 54 B. A Hi story O her M A. B. Ed.
Institute
2017 15 B. A Geogr aphy O her M A. B. Ed.
Institute
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Mal | akhanmb (Men) Inter University 2
Fl oor bal I (Men) Inter University 1
Rope Mal | khanb (Wbren) Inter University 1
Fl oorbal I (Wnen) Inter University 1
Vol | eyBal | (Wbnen) Inter Collegiate 1
Tai kwando (\Wonen) Inter Collegiate 1
Vol | eyBal | (Men) Inter Collegiate 1
Chess (M Inter Collegiate 6
Judo (M Inter Collegiate 2
Athletics (Men) Inter Collegiate 7



https://assessmentonline.naac.gov.in/public/Postacc/Progression/24786_Progression_1676803015.xlsx

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Bronz Nat i onal 1 Ni Tl Nill Dal vi
Medal Bhuvnesh
Ki shor
2017 Br onz Nat i onal 1 Ni Tl Ni |l Yesirao
Medal Jayawant
2017 Bronz Nat i onal 1 Ni Il Ni Il Jagt ap
Medal Pr af ul
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

e In the college student council firmat begi nning of 1ST Septenber of acadenic
year. It includes principal, one professor of cultural activity chairnman, one
student representative fromeach class, sport departnent, NSS etc. ¢ Student
counci|l conducts the various cultural progranms in the college |ike celebration

of independent day, republic day, constitution day, annual gathering , yuva
rang etc ¢ Student council also participated in newy |aunched Swachha Bhar at
Abhi yan under this initiative student council nenbers notivated the coll ege
students tom participate in cleanly ness drives at various public places such
as market area, forte area, bus stand prem ses, college canpus, adopted village
area etc. ¢ Student council participated | activities of “environnental
awar eness” under this initiative of menber and other coll ege student strives to
mai ntain the green area in the college canpus as well as other places. It
conduct the canpaign of “Plant Tree , Save Tree” and Tree plantation activities
at various avail able places. ¢ Student council nenbers notivated students to
avoid copy in the exami nation. ¢« Council nenbers also notivated students to
participate in curriculum co curriculumand extra curriculumactivities of the
coll ege. « Student council actively participated in annual cul tural cerenony
and it conducted vary successfully.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Al umi Engament ¢ The col |l ege has been going to registered al umi Association
under the Darrmaday Ayukt Act. The alumi association is conposition of 11
nmenbers. The student who have conpleted UG or Ph.D. fromthe college are



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/24786_Activities_Organised_1674626812.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/24786_awards_in_activities_1671852498.xlsx

eligible for menbership in alumi. The alumi association conducted the
followi ng activities. « To organize Alumi neeting in every academ c year. ¢
Organi ze the Get Together for alumi in the college. « Alumi guid to B.A and
B. Sc. students for enployability in various field. « Arranged “conpetitive
exam nati on gui dance” workshop Contribution of alumi association ¢ Some of the
al umi associ ation nenber nomi nated by college in college devel opnent conmittee
(CDC) and | QAC as alumi representative. They have provi ded val uabl e inputs
during the neeetings.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Practice 1. Institute established the Internal Quality Assurance Conmittee
(IQAC). The conposition of IQAC is the Principal, three teachers, one menber
from Managenent, O fice Superintendent, Stake hol der and Coordi nator of | QAC
The 1 QAC plays an inportant role in all academ c, non-acadeni ¢ and manageri al

strategies of the college. 1QAC also fornms various conmmttees in the college to
conduct different types of activities for students devel opment. These
commi ttees prepares plan of activities yearly and conducted by taking prior
perm ssions of Principal. The college adm nistration decentralization in the
form of Registrar, Head of departnent, Faculty nmenber, O fice Staff etc. and
their role is already defined. In the college periodically arranged | QAC
nmeetings in which planning to organi ze and conduct curricular, Co- curricular
and extra-curricular add on courses val ue added prograns schedul es of interna
exam nation, Sports activities etc. which are inplenented after the discussion
wi th Principal and nanagenent. Head of Departnent and faculty arranges mneeting
twice in a year in which make list of requirenents of Instruments and
chem cals. Library Conmttee arranges neeting of faculty for the requirenents
of reference books and textbook. Al Committees works by planning for the
devel opnment of Students and take feedback from Head to Stakehol ders. Al the

Heads of departnments and Committees submit their activity reports to | QAC

Practice-2 Cultural Committee:- The Principal of college fornms various
Committees in beginning of acadenic year. He appoints the Convener and nenbers
in the Conmttee. The nmenbers plans the Schedul e of the events and organize
various Conpetitions such as Rangoli Conpetition, preparation of cake, debates,
personal ity devel opment, Ganes, Soft skill Prograns, fancy dress conpetition
etc. are shared by all the faculty. Such kinds of events organized by the
Committee throughout the year. The cultural activity Conmittee al ways
encourages the Student to display their talent and enhances the stage daring.
The Senior teachers act as Convener in the Conmttee. The Managenent nenbers,
teachi ng and non-teaching staff nmenbers are involved in the evaluation of the

Conpetitions. The students are also involved in the planning of Cultura

activities. The Senior Students guide to first year student for cultural

activities in gathering programme as well as regul ar programe Encouraged to
participate in various Cultural Conpetitions such as traditional day, Garba
festival, the “ Yuva Rang and Sneh Sammel an”. Teachers are involved in
di sci pline duties and planning the Schedul e of the events. In College gathering
the teachi ng and nonteaching staff nenbers also help to students to perform
various activities such as poster Presentation, Science quiz,
day, fish ponds, record present, dance etc. The managenent
Alumi, Parents also participate in all cultural

di stribution.

Saree day, tie
menbers, Principal
activities and prize

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

e Curriculumfor the college is
designated by affiliating University
KBC NMU Jal gaon. ¢ The BGCS nmenbers and
acadeni c council nenbers of the coll ege
give large inputs in Curricul um
devel opnment. The faculty nenbers are
al so actively participates in
Curriculum devel opment through various
Sem nars and Wor kshops on Curri cul um
devel opment. ¢ The University
affiliated coll eges arranged and
organi zed wor kshops and sem nar on
Curricul um devel opnent s.

Teachi ng and Learni ng

e In addition to Lecture method, ICT
based teaching and | earning strategies
are adopted. ¢ Participatory and
instructive |earning aids the students
to better learning. ¢ Students actively
participate in fieldwork, Project work,
i ndustrial tours, and historical tours.
e Pronote research culture and
facilities. ¢« Provide nmentoring and
personal Supports. ¢ Inplenmentation of
best practices. ¢ Continuous assessnent
to neasure outcones. ¢ feedback is
taken on Curriculum and anal ysed.

Exam nati on and Eval uati on

e Academi c Cal endar is prepared for
internal evaluation and strictly
followed. ¢ Internal and Externa
exam nations and evaluation is
conducted as per affiliated. University
gui delines. ¢ Internal assessnent is
carried through internal tests,
assignnents, tutorials, termend
exam nations. ¢ The evaluation is
carried out in a variety of formal and
i nformal ways i ncluding group
di scussions, interviews etc. ¢ The
col l ege collects feedback regularly on
Curricul um anal ysis, Prepares a
anal yses report and Submt to Principal
and take action wherever necessary.

Research and Devel opnent

e Research | aboratories are approved
fromBCUD of affiliated University. e
Research | aboratories are well equipped
For research students. ¢« The | QAC
est abl i shes |inkages, MOU s and
Col | aborations for academ ¢ research
and other college activities with other
institutes. ¢ LCD, Conputer, internet,
W-Fi facility is nmade available in
research | aboratories. ¢ Research




| aboratories are open for 24 HRS.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Nunber of text books, reference
books, e-Journals, newspapers,
enpl oynent newspaper, news related to
agriculture, bulletins, special reading
room W-Fi Systens, Conputers,
menber shi ps with various online sites,
Li brary Softwares are available. -
Mai ntain the record book for the
teacher and students. ¢ Chemi stry,
physi cs, Botany Zool ogy, Conputer,
Ceography etc. Laboratories are well,
equi pped with various instruments and
equi pnments. ¢ Internet Connectivity to
conputer in departnents as well as 100
nbps W-Fi connection is made avail abl e
for all students. ¢ LCD C assroons and
one Physics |laboratory is al so
avail abl e.

Human Resource Managenent

Trai ning Progranmes for teaching and
non-teaching staff are arranged by the
institute for the progress of the staff
enhance the capability of the staff. e

Ceneral provident fund (GPF) and

Defi ned Contribution pension schene
(DCPS) are avail able for teaching and
non-teaching Staff who have joined the

Service after 01/11/2005. « Gatuity
funds, Government nedical claim
facility and retirement pension as per
governnent rules are available. -
Teachers are allowed to participate in
facul ty devel opnent Programe,

Conf erences, sem nars wor kshops
enhances the know edge and gai n new
deas about subject. ¢ Teachers and non-
teaching staff are appointed as per
work | oad and as per governnment rules
and regul ations. ¢ Carrier Advancenent
Schenes (CAS) is nmade available to
faculty. < The | QAC play an inportant
role for nonitoring the interna
quality institution.

I ndustry Interaction / Collaboration

The col |l ege establishes MOUs with
various industries enhances Institute -
Industrial interaction activities |ike

industrial tours, guest |ectures,
pl acement campus, val ue added courses
for the professional devel opnent of
students and faculties. It also hel ps
t he students for Understanding flow
sheet of manufacture of various
products, which they learn in regular
Syl | abus.

Adm ssion of Students

e The Col |l ege admi nistration
est abl i shed adm ssion Conmittee in the




year end neeting of staff for New Year.
e The Conmittee includes Principal and
teachers of various departnents. ¢ The
Conmittee gives the adm ssion to
students according to rules of KBCNMJ
Jal gaon. ¢ The adnmi ssion Conmittee
wor ks under the guidance of I QAC. ¢ The
Conmi ttee deci des about adm ssion
process Such as nerit list, adm ssion
fees, admission start end dates etc. o
Committee nenbers counselling to
students about Course and prograns.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e The Col | ege uses software packing
like Sevarth Pranali (Hi gher education
governnent of Maharashtra).

Adm ni stration

e Inportant feedback forns prepared
from Googl e and get online feedbacks of
students, Parents, Al ummi, enployers
etc. ¢ The college has Bionetric
attendance for teaching and non-
teaching staff. ¢ College Staff Uses
smart phone with inbuilt Social app like
Grail, rediffmail etc. to communicate
wi th students. « \WatsApp groups nade
by all the departnents of College. It
hel ps to provide the brief notices
about exam nations, events etc. ¢ The
ai mof e-governance is to mnimze the
manual effort and inprove the
Conmruni cati on, create transparent
System

Fi nance and Accounts

Al'l Financial transactions Such as
adm ssion fees, Salary of the enployee
el ectroni c node of paynent is carried

out. For schol arships and for the

salary of the enployees, Sevarth
Pranali is used for financial purposes.

St udent Admi ssion and Support

e Enterprise resource planning (ERP)
Systemis used for adm ssion. ¢ The
online adm ssion process is followed by
the students. ¢ The staff nenbers
assi st the students to upload data and
filling online fornms.

Exam nati on

To fill examnation form < To obtain
the admt cards. ¢ To upload the marks
of internal exam nation. This
everything has to be done in online
manner, under the Consideration of
Controller of exam nation of coll ege.
This is done by Enterprise resource
pl anni ng (ERP) Software.

6.3 — Faculty Empowerment Strategies




6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2017

M. P.B. Patil

Nat i onal
conf erence

NI L

2017

M. A S. Mhhal e

Wor kshop on
st udent
devel opment
of ficer

Ni |

2017

M. A S. Mahal e

Wor kshop on
syl | abus
fram ng for
S.Y.B. Sc

(geogr aphy)

Ni |

2017

M. A S. Mahal e

Wor kshop on
syl | abus
fram ng for
F.Y.B. Sc

(geography)

Ni |

2017

M.S. D Patil

Nat i onal
conference on
“1975 nant arche
mar at hi nat ak.”

NI L

2017

M.S. D Patil

Nat i onal
conference on
“sahitya navin
prakruti aani

pravah.”

Ni |

2017

Dr.C. R Patil

I dentification
of angi ospermc
t axa

Ni |

2017

Dr.C R Patil

Wor kshop on
syl | abus

fram ng of
MSc. Il
(bot any)

Ni |

2017

Dr. M R Karanje

Wor kshop on
syl | abus
fram ng of

S. Y. BA(HI STCORY)

Ni |

2017

Dr. S. B. Savant

Nat i onal
conference on
“navvadottori

mar at hi

kavita”.

Ni |

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year




Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 Proficie Proficie 10 10
ncy in Ms | ncy in M5 [16/06/2017 |17/ 06/2017
office office

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Contri bution pension
Schene (DCPS) Loan
facilities.,
| eave, nedical Bill
refund, FIP, College
Credit Cooperative
Soci ety , Causal

Ca nedi cal

Leaves

Cooperative Soci ety

Sports,
cul tural,

for

Communi ti
W - Fi

devel oprent .
for students of mnority

Zones,
Fi nanci al
econoni cal
st udent s,
Facilities,

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
RC i n bot any 1 04/ 11/ 2017 24/ 11/ 2017 21
RC i n bot any 1 24/ 11/ 2017 24/ 11/ 2017 21
STC( Gender 1 19/ 01/ 2018 25/ 01/ 2019 07
sensitization)
RC in soci al 1 06/ 02/ 2018 26/ 02/ 2018 07
sci ence
(politics)
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
29 29 29 29
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
General Provident fund GPF DLPS, Loan, ML, Schol ar shi ps. Book bank
(GPF), Defined C.L nedical Bill, College | facilities. S.T bus and

Rai | way Concessi on.

Curricular, Co-

Curricul ar, Earn Learn,

etc. Activities
personal ity
Schol ar shi p
es., Sports, NSS,
St udy Tours,
Support to

weaker
I nt er net

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
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The institute SSPMs Rani Laxm bai Mahavi dyal aya, Parol a appoints the auditor.
Internal audit- The audit to carried out in two ways.- 1. Receipts of the fees
collected fromthe students and checked by auditor. 2. The official funds and
bank statenents are checked by the internal auditor. 3. Donation receipts are
al so checked 4. The paynent vouchers are Signatured by the Principal. 5. These
vouchers are checked by the auditor and- Cheques are issued to the party. 6.
The audited accounts statements of the funds received from BCUD Under the
student welfare schene for organi sing Sem nars, Conference and Wrkshops are
audited by the University. External Audit:- It takes place annually at the end
of year every financial year by C. A The external audit checked at three
l evels. 1. The checking of accession record of the Library. 2. Al the purchase
records and dead stock of the | aboratories. 3. The dead stock and equi pnent of
t he gynkhana. After final checking of records, the external auditor Signs the
recei pts and paynment for the grants received fromthe UGC, DST, University etc.
utilization certificates are prepared according to the all owed expenditure
under various heads. This is a checked by CA and Submitted to the correspondi ng
audi t or.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

We have not received 0 00
the funds from any
fundi ng agenci es. However
we are providing the gas
sensing facilities to
many institutions from
all over India totally
free of cost.

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ Yes Uni versity Yes | QAC
Adm nistrative Yes Uni versity Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent feedback about infrastructure. 2. Parent feedback about Curricul um
and student learning. 3. Maintain the record of Mentor and nentee awareness. 4.
Awar e the parents about the online exanination Pattern due to Covid-19. 5.
Informthe students and parents regardi ng adm ssion procedure for the acadenic
year 2017-2018

6.5.3 — Development programmes for support staff (at least three)

1. Health Check-up programre. 2. Conputer training 3. Yoga training on stress

tol erance. 4. Awareness Programme on various di seases Such as Heart attack,

di abetes, Covid etc. 5. Encourage to nmake use of avenues wel fare schenes of
govt and col | ege nmanagenment. 6. Pension and |l oan facilities




6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Teacher
online feedbacks from St akehol ders.

i nparting basic conputer
Renedi al cl asses are taken
frominportant stakehol der

infrastructure facilities.

students. 8. Introduction of Ph.

for the slow | earners.
for the inmprovenent of faculty teaching -
7. Organization of hands on training workshops for
D recogni zed lab for the Ph.D. of mathenatics.

prepare their nonth wise teaching plan 2. The Col | ege Conducts an
3. The College has entered in to menorandum
of Understanding with. 4. The college arranges for specific classes for
training to the Arts stream Students Fresher’s. 5.

6. The col |l ege taken feedback

Learni ng -

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
C)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Ment ori ng 06/ 06/ 2017 06/ 06/ 2017 06/ 06/ 2017 773
System
2017 Renedi al 15/ 06/ 2017 15/ 06/ 2017 15/ 09/ 2017 234
Coachi ng
2018 04/ 01/ 2018 04/ 01/ 2018 04/ 01/ 2018 371
Personal ity
Devel opnent
Pr ogr amre
2018 Wor kshop 14/ 02/ 2018 14/ 02/ 2018 16/ 02/ 2018 257
on Letter
and resune
witing
(Engli sh)
2018 22/ 02/ 2018 22/ 02/ 2018 24/ 02/ 2018 313
Conpetitive
Exami nat i on
2018 Lectures 02/ 03/ 2018 02/ 03/ 2018 03/ 03/ 2018 280
on soft
skill
devel opment
2018 Yoga 10/ 03/ 2018 10/ 03/ 2018 12/ 03/ 2018 303
Trai ni ng
2018 22/ 03/ 2018 22/ 03/ 2018 24/ 03/ 2018 360
Conpetitive
Exami nat i on

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
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Title of the Period from Period To Number of Participants
programme
Female Male
Pre Marri age 10/ 08/ 2017 10/ 08/ 2017 98 13
Counsel I'i ng
Bal ance Di et 07/ 09/ 2017 07/ 09/ 2017 112 14
For Grl
Yoga For 28/ 12/ 2017 30/ 12/ 2017 108 0
Grls
Wonen 01/ 01/ 2018 01/ 01/ 2018 124 0
Personal ity
Devel opnent
VWnen Sel f 01/ 02/ 2018 01/ 02/ 2018 119 7
Def ence
Wrld Wnen’s 08/ 03/ 2018 08/ 03/ 2018 121 12
Day
Cel ebrati ons

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

* Power

« Annual Power

requi r ement

is fulfilled by renewabl e energy sources,
canpus LED bul bs and LED tube |ights have been installed on repl acenent
requirenment of the institute is 5000 Units/Year and about 500
units/year electricity save by using LED lights

t hroughout the
basi s.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 2
Rest Roons Yes 1
Any other simlar Yes 2
facility
Physical facilities No Nill
Provision for |ift No Ni |l
Braille No Ni Tl
Software/facilities
Scri bes for exam nation No Ni |l
Any ot her simlar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 5 5 20/ 09/ 2 3 . e Conpe 68
017 Car eer titive




gui dance Exam e
e Soil Trai ni ng
sanpling |¢ Pl antat
e Rural dlion and c
evel opnen |onstructi
t Issue - on of
Initiativ| bunds -
es Tr ai ni ng
wor kshop .
e Skill d|Training
evel opnen
t

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct

15/ 06/ 2017

i ndi vi dua
has an interest
decision or activity of
an organi zation
(St akehol ders) This code
of conducts for various
st akehol ders and
professionals ethic are
as per
Code for
principal:- 1.
role of the principal to
creating a nurturing,
stimulating val ue added
envi ronment. 2.
shoul d be transparent,

UGC gui

Code of conduct
(Handbooks) for various
or group that

in any

del i nes.

conduct for

The prine

Pri nci pal

honest and take deci sions
based on hi gh standards.
3. principal should acts
as steward of the coll ege
assest in managi ng the
resources responcibility

for providing a

conductive working and
| earni ng environment.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of

participants

I nt ernati onal

02/ 06/ 2017

02/ 06/ 2017

54

Yoga Day
World Ant 26/ 06/ 2017 26/ 06/ 2017 59
addi ction Day
Teacher Day 05/ 09/ 2017 05/ 09/ 2017 126
Vot er Canpai gn 21/ 01/ 2018 21/ 01/ 2018 123
Bl ood Donati on 23/ 01/ 2018 23/ 01/ 2018 14
T. B. Free India 22/ 02/ 2018 22/ 02/ 2018 122
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Soci al Medi a 06/ 03/ 2018 06/ 03/ 2018 116

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Rai n Water Harvesting No Vehicle Day on Every Saturday Solid Waste Managenent
Pl astic Free Campaign Lightening O The College is Through L E D Tubes And
Bul bs Only

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 Title of the Best Practice Effective and Interactive Teachers
Learning System Goal: ? To teach the student with the hel p of chal k board,
Wi te boar, web board, conputer best education. ? To involve the student for
extra practices. ? To teach the student in interacting node. ? To arrange extra
coaching for slow | earners. Context: ¢ To percol ate the subject know edge anpng
the students effective. ¢ To update the subject know edge related to current
scenario. ¢ To test the subject know edge and partici pate the student in
teaching process. ¢ To |lift up the slow learners and to encourage the advance
| earners for next higher education ( P. G conpetitive exam research and
pl acements.) Practices: The students are taught by traditional chal k board
system and white board systemwhich is inheritable part of teaching and
| earning. For acquiring the | atest subject know edge we introduce the web based
and conput er based teaching. To check the extent of understood we involve the
students interactive teaching questionnaires, sem nars, group discussion etc.
Students are asked to conplete the assignnents to appear in unit tests, orals,
presentations. Slow | earners and advanced | earners are identified by taking
aptitude test and provided extra coaching to slow | earners and encouragenent
for higher education to advance |earners. No any problens are faced in this
practice. The students are involved in |aboratory for extra practical
denmonstration of nodels, projects, out rich programs from NETRA institute of
technol ogy New Del hi, HPCL Jal gaon, virtual class roometc. Evidences of
Success: Students acquired | atest subject know edge and by using conputer,
projector, internet etc. Now these students are well famliar with advanced
subj ect know edge. The student’s area well prepared about the subject know edge
because of group discussion, semnars, quesanairies, and scientific tal ks of
carious em nent personalities. By providing extra practices in all |aboratories
and field visits students acquired | atest technology. Slow |earners were found
updat ed by provi ded special guidance. Problens: No any problens faced during
the practice conputer, high speed internet projectors etc are require
i mpl ementing this practices. Notes: Wth this initiative, in the future,
efforts will be made to provide nmaxi numinformation to the students. Financia
assistance will be given to the students whose econom ¢ situations are extrene
poverty. Best Practice 2 Title of the Best Practice Mentor- Mentee System
bj ectives ? To bring about the educational devel opnment of each student by
taking individual care. ? To make every student civilized and responsible
citizen by inparting ethics and val ues education. ? To notivate the students to
study by guiding themon how to study through direct visits. ? To nake efforts
to involve the students in the various projects inplenmented by the institution
in the curriculum job guidance, sports, cultural prograns etc. to |earn
sonething fromit. ? To guide students to achieve their career goals. ? Quiding
the students for University Syllabus Based Exans, Conpetitive Exans, Job
Oiented Courses, Skill Devel opnent Training, etc. Context Rani Laxm ba
Col | ege Parol a organi zes special activities for students every year. About 75
percent of the students in the college come fromrural areas, they have
inferiority conplex in their mnd about urban college and other things. Mentor
- Mentee Schene has been | aunched Practice Al the teaching and non-teaching
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staff of the college are participating in the Mentor-Mentee schene. Each Mentor
is assigned a group of 25 to 30 students (Mentee). The nmentor organi zes regul ar
neetings for this Mentee group. In that neeting, the academ c and financial as
wel | as social awareness of the students (Mentee) is studied. Accordingly,
considering the areas in which the student is weak, special individual guidance
is given for it. A register of teachers in the college has been prepared for
this purpose. In it, the information about the students problens, guidance,
parents, contact nunber, address and academ c progress are recorded. Teachers
are in direct-indirect contact with students parents. Mentors are constantly
making efforts for the overall devel opment of their students by organizing
gui ded wor kshops on witing skills, application witing, personality
devel opnent, conmunication skills, aptitude test exans, etc. Evidences of
Success The first year students who entered the coll ege seened to | ack
confi dence, conmmunication skills, etc. But when they were include in the Mentor-
Ment ee process. Since then his person has seen significant inprovenment. By the
time they reached their final year, their alienation, |ack of confidence,
communi cation skills, etc. had inproved greatly. Because in the final year they
started participate in various educational activities and also started
realizing their career. For that, they started working on their own by taking
information fromthe teachers about higher education, job oriented education.
Al'l this expected change was brought about by the Mentor - Mentee initiative
i mpl emented by the college. The parents of the students and the director of the
institution were very happy to see this great change in the final year
students. He expressed satisfaction with the teaching and non-teaching staff of
the college. Therefore, younger brothers and sisters of students (Mentee) are
studying in our college today. Problem ? Since college students are fromrura
areas, they sonmetines go to work in the fields. Therefore nmentor nentee
activity and the guidance class organi zed by the teacher can not attended. ?
About 80 percent of the students enrolled in the college are fromrural areas
out of which five percent of the girls get married during their studies. Such
girls find it difficult to attend Mentor - Mentee activities. Notes (Optional)
The goal of the Mentorship Programis to accelerate the personal and
prof essi onal devel opment of the Mentees. This goal is achieved by the teaching
and non-teaching staff of the college providing guidance and counseling to the
students (Mentees). Seeing this, Honorabl e Kakasaheb Vasantrao More, President
of the Institute expressed his satisfaction and praised all the teachers
(Mentor).

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Various schenes are inplenented through the college to inprove the standard of
l[iving of farmers. So that the economic and social |evel of the farmers will be
rai sed. The follow ng nmeasures are inplenented under this. 1. Under this,
farners are encouraged to conduct soil tests. A suitable crop is suggested
according to the type of soil. 2. Guidance is given on how to get maxi mumyield
in less tine and | abor through soil testing and proper irrigation planning. 3.
Efforts are being made to enphasize on organic farmng in view of excessive use
of chemcal fertilizers. 4. Zool ogy departnent nanufacture verm conposite and
verm wash to inmprove the quality of soil and enhance the yield of crops. 5. To
start conpetitive exam nation guidance and library to provide books on various
subjects. 6. Al faculty menbers help to economically poor students for there
hi gher educati on




Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

The College | QAC has identified the broad objectives which the Coll ege should
strive to achieve during this period, which are enunerated as under — 1. To
achieve the Title “College with Potential for Excellence” which is granted as per
the norns laid down by UGC. 2. To create an enabling environment for holistic
devel opnment of Students, Faculty and Support Staff 3. To facilitate continuous
upgradati on and updation of Know edge Use of Technol ogy, by Faculty and Students
4. To fulfil its Social Obligations, in the manner of providing formal infornal
education, dissem nation of Know edge, organizing programes and activities for
the benefit of the Community and O her Stakeholders 5. To create awareness and
initiate neasures for Protecting and Pronoting Environnment 6. To encourage and
facilitate Research Culture, to pronote Research by students and Faculty and
Consul tancy by Faculty. 7.To Inplenment Structural Repairs to Building and
El ectrical Repairs, on the basis of Structural Audit, carried out by the
Managenent. 8. To Inplenent the recomendati ons made by Audit Team which
conducted Green Audit Energy Audit, carried out by the Institution. 9. To provide
space for and nmake avail able Canteen Facility and Canteen Kiosk, for Students
Staff Menbers. 10. To create Additional Lecture Roons by optimally utilizing the
avail abl e space . 11. To provide resources required for Use of Technol ogy to
provi de online course. contents, video |lectures, etc , to overcone space
constraints. 12. To facilitate Faculty Exchange Programes with O her Academc
Institutions and International Linkages. 13. To enter into MU s with Corporates
and I ndustry Associations to pronote Academ a — Industry Linkages, to enable
pl acenments, internship, training,etc. for the students. 14. To foster and
strengthen relationship of Alumi with the Institution. To continue to provide
formal education to needy and deserving students, by providing - fee concessions,
fee wai ver, book bank facility, etc. 15. To organi ze programres (infornal
education) on topics of general interest for the benefit of students and society
/ community. 16. To continue to organi ze Extension Activities for the benefit of
the Society and to create awareness on various social issues. 17.To Introduce Job-
oriented and Skill based courses. 18. To give thrust to and create awareness
about Cleanliness. 19. To initiate nore scholarships to reward the students for
various achievenents. 20. To give additional thrust to Canpus Pl acenents
Initiatives. 21. To ldentify Talent anmong students for various sports cultura
activities.



http://www.tcpdf.org

